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Abstract

Lesbian, gay, bisexual, transgender and nonbinary, and queer people (LGBTQ+) experience
significantly higher levels of stressors due to discrimination, stigma, and marginalization than do
cisgender heterosexual people. These high levels of stressors have impacts on health and wellbeing
as well as career impacts. Limited research suggests that within higher education, LGBTQ+
faculty experience bullying, discrimination, and harassment within the workplace. There is also
research to suggest that research on marginalized populations is perceived to be less objective and
valuable than research on majority populations. Research on the challenges of being a member

of a marginalized population who conducts research on the same population suggests potentially
negative career and personal impacts. To my knowledge, there has been little to no research on
the double marginalization related to being an LGBTQ+ researcher doing research centered on
the LGBTQ+ community. To describe the potential impacts of being an LGBTQ+ researcher who
does LGBTQ+ research, | apply the extant literature on marginalized researchers who do research
among marginalized populations. | also describe the potential minority stressors that LGBTQ+
researchers may face and how that may impact careers. Finally, | offer multiple recommendations
for improvements to our research community, arguing that senior faculty, leadership, and mentors
can take specific actions to lessen stressors for LGBTQ+ researchers studying LGBTQ+ -related
topics.

Let me start with a story. My team and I launched my National Institutes of Health (NIH)
K-funded study in 2021. We wanted to be inclusive of any adults in the LGBTQ+ (lesbian,
gay, bisexual, transgender/nonbinary, queer) community who were in couple relationships.
We created advertisements and began recruiting through multiple venues, including paid
social media advertisements. We were excited about the study and learning more about
LGBTQ+ relationships. Instead, we got a crash course on the risks of doing LGBTQ+
research, perhaps particularly the risks of doing LGBTQ+ research while being LGBTQ+
ourselves.

In reaction to our paid ads, we received comments that were disturbing to many of us on

the research team. Men wrote to us about how “sick” we were. Women sent us bible quotes
ostensibly with the intent of shaming—or converting—us. We received hate-filled comments
and disgusting photos. As PI on the study, | felt a responsibility to check social media
constantly and to remove comments before my research assistants saw them. But the ads
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had effects on me as well, and the thought of checking social media filled me with dread.
There is no way to know whether commenters knew—or intuited—our identities, or if the
images in our ads (queer, trans, and nonbinary people in relationships) and/or the focus of
our study were enough to create such strong reactions. Ultimately, it does not really matter,
as the reactions to our research would be disturbing to anyone, and particularly disturbing
and harmful for LGBTQ+ researchers.

| asked the LGBTQ+ research community for advice on how to advertise on social media
in a way that did not result in homo/transphobic messages and sexual harassment. The
suggestions | got ranged from solely advertising within the community (e.g., LGBTQ-
specific Facebook pages) to advertising just within our own social networks. Some made
rueful comments about the impossibility of avoiding sexually harassing or homo/transphobic
messages, noting that our only options were to delete constantly or turn off the ability

to comment (impossible for paid advertising). My options seemed to be either: a) get the
sample we wanted but sacrifice our wellbeing by exposing us to harassing messages; or b)
choose a recruitment strategy that was less likely to reach a diverse community, including
those who might be at the highest risk (e.g., less connected to LGBTQ+ communities) but
that protected the mental health of my team.

In that moment, | realized the unique position LGBTQ+ researchers are in when conducting
LGBTQ+ research. Choosing a recruitment strategy based on researcher safety or wellbeing
is not a decision researchers should have to make, but it is one that researchers with
marginalized or minoritized identities (e.g., BIPOC: Black, Indigenous, and People of
Color; women; LGBTQ+) who do research within the selfsame communities likely face

not infrequently. I have since wondered about the broader impacts of these and other
unique stressors on LGBTQ+ researchers. Specifically, | endeavor to understand the other
psychological consequences and career impacts related to being an LGBTQ+ researcher
doing research within our community. In exploring this, I rely on the tradition of reflexivity
or positioning essays found within feminist, BIPOC, disability, LGBTQ+ and other
literatures (e.g., Bowleg, 2021; Choi, 2020; Collins, 1986; Creef, 2000; Davis & Khonach,
2020; Eliason, 2016; Mustanski, 2021; Nelson, 2020) to embed my experiences within a
discussion of the marginalization of LGBTQ+ researchers, as well as what happens when
we are doubly marginalized for both our work and identities. This essay is divided into
three main parts: marginalization due to our research, marginalization due to our identities,
and double marginalization for both our LGBTQ+ research and identities. It concludes
with a discussion about the lack of data on LGBTQ+ faculty and some suggestions for
improvement of the structures and values that support LGBTQ+ faculty and LGBTQ+-
focused researchers.

To help readers evaluate my own positionality in this discussion (Davis & Khonach, 2020;
Keene & Guilamo-Ramos, 2021; Secules et al., 2021), | note that | am a cisgender white
queer woman and an early career researcher focusing on queer women’s relationships.

At the time of writing this, | am on the academic job market and am not yet in a
tenure-track position. Although I currently work at an Ivy League (private) university, all
of my education from kindergarten through my doctoral training was in public schools,
all but one of which were urban. | have received NIH funding for my postdoctoral (NIH
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F32) and current research (NIH K99/R00). As such, my identities are both privileged and
marginalized giving me a mix of insider and outsider perspectives. Together these impact
my lived experiences and my interpretations of these experiences—as well as how others
perceive, interpret, and value (or not) my perspectives.

| also want to note how my positionalities lead to some key limitations of this paper.

As | am a cisgender, white, queer woman who is an early career researcher, my lived
experiences provide a specific lens on what it is like to be an LGBTQ+ researcher. Thus, this
paper does not fully address the experiences of BIPOC LGBTQ+ researchers, transgender
and nonbinary researchers, and researchers with other marginalized identities (e.g., non-
native English speakers, people with disabilities) who are also LGBTQ+. It also does not
address concerns of more senior researchers who may have faced more discrimination and
harassment, and who may also have been more actively pushing for change within the
academy (and may, or may not, have received backlash for doing so). These are all important
perspectives, and | hope that this paper spurs more writing on these experiences.

Being marginalized because of our research.

I recently submitted a paper to a high-impact journal not solely focused on LGBTQ+ people
(to avoid “preaching to the choir” in an LGBTQ+ journal). In their email desk rejecting

the paper, the editor suggested that my study’s findings were not generalizable, lacked

broad appeal, and thus did not “fit” the journal—the intimation being that this editor did

not believe LGBTQ+ research as a whole to be generalizable. LGBTQ+ research may be
perceived as being on the fringe or on too inconsequential of a group to truly have an impact
on science and the human condition. People’s implicit or explicit biases about LGBTQ+
people may also tinge their perceptions of our research. LGBTQ+ research and research on
other marginalized groups may further be dismissed as being “political” simply due to their
focus.

It may then come as no surprise that LGBTQ-related research comprises a small fraction

of articles in non-LGBTQ-specific journals and may be less likely to be published in
high-impact journals that reach broad audiences (J. L. Harris, 2021). Within psychology,

of the journals that published the highest numbers of LGBTQ-related articles, more

than half were LGBTQ-, HIVV/AIDS-, or sexuality-specific journals (Walch et al., 2020).
Similarly, in a bibliometric review of transgender health-related research, despite a steep
rise in this research over time, eight out of 10 of the journals that published the most
transgender-related health research were LGBTQ+, sex/sexuality, or HIV/AIDS-related
journals (Sweileh, 2018). In reviews of the public health (Boehmer, 2002) and nursing
(Eliason et al., 2010) literatures, less than 0.2% of all articles were focused on LGBTQ+
health. More recent research suggests that the numbers of LGBTQ+ published articles are
increasing, yet the proportion of the literature they comprise is not. In the aforementioned
review of LGBTQ-related psychology research, from 2000 to 2015 the number of LGBTQ-
focused articles quadrupled (Walch et al., 2020). However, the overall proportion of
LGBTQ-related articles in the literature remained static (~0.2%) over time. Our research
may thus be relegated to more niche and lower impact journals. Consequently, although we
may wish to not just “preach to the choir” we may face difficulties in reaching more general
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audiences. In turn, our research is further marginalized because it rarely reaches a broader
audience.

An examination of NIH funding suggests similar proportions of LGBTQ+ to non-LGBTQ+
funded research. Between 1989-2011, only 0.5% of all funded NIH projects were related
to LGBTQ+ health (Coulter et al., 2014). When HIV- and sexual health-related studies
were excluded, this number dropped to 0.1%. Even within LGBTQ+ research, there may be
differences in rates of funding depending on the focus of the research. Of the total number
of LGBTQ-related NIH studies, 13.5% included sexual minority women, 6.8% included
transgender people, and 31.4% examined race/ethnicity (Coulter et al., 2014). Within the
field of LGBTQ+ research, some areas and populations may be more valued leading

to a further marginalization of topics focused on, and possibly researched by, women,
transgender and nonbinary people, and BIPOC. The NIH and other funding agencies are
working to redress grantmaking disparities, and hopefully shifts in funding and publication
trends occur as a result.

Our research may also have value only insofar as our findings compare to those of majority
(e.g., cisgender, heterosexual, white) populations. I have gotten this feedback on manuscripts
and grant applications, and journal editors and grant reviewers have told me that my findings
would be of greater interest if | had a comparison group of sexual minority men (instead

of within-group research on sexual minority women). Similarly, research among BIPOC
LGBTQ+ people may not be seen as important unless there is a white comparison group
(Bowleg, 2021). I have a sense that authors of manuscripts focused on majority groups

like sexual minority men rarely get told they ought to have comparison samples of women,
though I may be wrong. Similarly, | imagine that studies focused on cisgender heterosexual
samples are not asked to include an LGBTQ+ comparison group. However, including a
comparison group from a majority population is not always practicable nor ideal. When
white researchers conduct research among BIPOC communities, white people are typically
framed as the norm (J. L. Harris, 2021). Arguably, this is likely the case whenever a majority
group is included as a comparison or referent group (see Johfre & Freese, 2021 for an
important discussion about choosing a referent group)—every other group is compared
against the majority group (Bowleg, 2021) and divergences or convergences are interpreted
in comparison to “normative” experiences. To LGBTQ+ researchers, this sends the message
that LGBTQ+ people are only of interest to the dominant group because we deviate from the
“norm.”1

Yet, within-community research is important and illuminating; just as it is unnecessary to
understand cisgender heterosexual people’s experiences by including an LGBTQ+ sample, it
is unnecessary to understand LGBTQ+ people only in comparison to cisgender heterosexual
people. On my NIH grant applications, reviewers have questioned whether my research is
discrete enough from my mentor’s; both of us do research on queer women’s health, though

1 ink and Garcia suggest that research that does not include the dominant group puts the onus for the health disparities on the
marginalized group (Link & Garcia, 2021). They argue for the inclusion of the dominant or advantaged group in health equity research
to better understand their role in the disparities. Conceivably this could be a good reason to push for inclusion of a comparison group,
but the goal of the research would likely shift as would the measures (e.qg., to be inclusive of perpetration of microaggressions and
other forms of discrimination and oppression).

Health Educ Behav. Author manuscript; available in PMC 2023 May 16.



1duosnuen Joyiny 1duosnuey Joyiny 1duosnuen Joyiny

1duosnuep Joyiny

Veldhuis

Page 5

our foci and approaches are very different. It is hard to parse whether reviewers would also
level the non-independence critique against us were we to research cisgender heterosexual
populations. Though | know senior researchers whose mentees’ work is focused on the same
cisgender heterosexual populations and who have similar research approaches, predictors,
and outcomes. Yet, their research is seen as unique, and the mentees are viewed as being
independent scholars. Outgroup heterogeneity research (Brauer, 2001) would suggest that
those in majority groups may see little heterogeneity in marginalized groups. That is,
perhaps those outside of the LGBTQ+ community see little variation within it, and thus
think that any research among LGBTQ+ populations is too similar to be truly independent
and novel. More research on within-group diversity is important (Mitchell et al., 2021) and
may help shift these perceptions, though given the segregation of LGBTQ+ research from
research among the general population it is likely these perceptions will persist.

Being marginalized due to our identities

Despite improving attitudes towards LGBTQ+ people (Jones, 2022; Mccarthy, 2021),
LGBTQ+ faculty may still experience challenges in academia. Extant research suggests

a chilly climate in many universities due to such factors as microaggressions, violence,
bullying, and lack of institutional support (Blockett, 2017; Crane et al., 2020, 2020;
DeKeseredy et al., 2019; J. C. Harris & Nicolazzo, 2020; Kortegast & van der Toorn,

2018; Lu et al., 2020; Mathies et al., 2019; Nadal, 2019; Prock et al., 2019; Rankin et al.,
2019; Simons et al., 2021; Simpfenderfer et al., 2020; Tetreault et al., 2013; Weise et al.,
2021). Conceivably, this lack of support in academic environments may lead to a “leaky
pipeline” (Freeman, 2018; Hughes, 2018) or even a “hostile obstacle course” (Berhe et al.,
2021). Research on the academic impacts (e.g., retention, performance) of a chilly or hostile
climate for LGBTQ+ faculty is lacking (Rankin et al., 2019). However LGTBQ+ faculty
may be more likely than their cisgender heterosexual peers to contemplate leaving their jobs
or fields (Cech & Waidzunas, 2021).

We rarely talk within the LGBTQ+ research community about the impacts of the
marginalization—career or personal—that come from being a marginalized (or multiply
marginalized; i.e., experiencing multiple and overlapping sources of marginalization related
to sexual identity, gender, race/ethnicity, etc.; Cyrus, 2017) researcher. Yet, almost every
paper we write about LGBTQ+ health and wellbeing uses minority stress (Brooks, 1981;
Hendricks & Testa, 2012; Meyer, 1995) as the central theoretical frame. We know that the
stressors related to being marginalized or minoritized have sizable impacts on the health
and wellbeing of LGBTQ+ people (Brooks, 1981; Hatzenbuehler, 2009; Meyer, 2013).
However, these minority stressors have impacts on us as well. As researchers, we are not
safe from microaggressions, discrimination, heterosexism, bullying—and even violence. We
may have experienced these growing up, and we may experience them today. We may even
experience minority stressors in the workplace (Boustani & Taylor, 2020; Cech, 2015; Cech
& Waidzunas, 2021; Freeman, 2018, 2020; Mattheis et al., 2019; Sinton et al., 2021; Yoder
& Mattheis, 2016).

Minority stressors in academia may lead to us feel as though we are what Patricia Hill
Collins calls the “outsider within” the academy (Collins, 1986); although we are within
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the academy, marginalization makes us feel as though we do not belong. LGBTQ+ faculty
report feeling isolated, experiencing hostility, feeling pressured to fit in, and being socially
marginalized (Bilimoria & Stewart, 2009; Cech & Waidzunas, 2021; Reinert & Yakaboski,
2017). They feel excluded from collaborations and opportunities (Bilimoria & Stewart,
2009; Cech & Waidzunas, 2021), and as though others’ biases about LGBTQ+ people
alters evaluations of us and our work (Cech & Waidzunas, 2021). Some fear that raising
concerns about LGBTQ+ issues may be perceived as “political” and thus inconsistent with
objectivity expected of scholars/scientists (Cech & Waidzunas, 2021). All of this may
additionally have disproportionate impacts on BIPOC LGBTQ+, transgender/nonbinary,
and LGBTQ+ women faculty—and likely vary by field, institution, and geographic region
(Cech & Waidzunas, 2021). Notably, even if an environment is largely affirming, just a few
unsupportive people in the environment can negatively affect comfort and perceived safety
(Patridge et al., 2014).

LGBTQ+ faculty can paradoxically feel invisible (Purdie-Vaughns & Eibach, 2008;
Remedios & Snyder, 2018) and too visible—and outness may be associated with a mix

of risks, rewards, and responsibilities (J. C. Harris & Nicolazzo, 2020; Prock et al., 2019).
The invisibility of identity, for some, may mean that faculty have to “come out” in the
workplace—sometimes multiple times. For those with more visible identities, there may
be suggestions to conceal or “tone down” their LGBTQ+ identities in order to better fit
the academic environment (Boustani & Taylor, 2020) or warnings that their identities may
create career obstacles (Means, 2017). Similarly, LGBTQ+ faculty recount being urged to
“fit in” by dressing more conservatively or more (or less) gendered, hiding evidence of a
same-gender partner by not displaying photos on desks, and avoiding using pronouns for
partners—or evading personal discussions altogether (Bilimoria & Stewart, 2009). LGBTQ+
faculty also report pressure (internal and external) to not come out at all (Bilimoria &
Stewart, 2009).

Not disclosing identities may help some avoid risks of discrimination and stigma; however,
it also may lead to stress from having to keep a part of oneself hidden (LaSala et al., 2008;
Sedlovskaya et al., 2013). Avoiding discussions of one’s personal life can have negative
career impacts by lowering the likelihood of creating personal connections with colleagues,
which can in turn lower networking success and reduce opportunities, (Beagan et al., 2021),
not to mention hinder the development of a research reputation—which is critical for tenure.
At the same time, visibility related to minoritized statuses may also heighten scrutiny and
criticism, along with pressure to perform at a higher level than majority counterparts (LaSala
et al., 2008). For those with multiply marginalized identities (which may mean both visible
and invisible identities; Mitchell et al., 2021), intersectionality theorists would argue all of
these impacts are even keener (Bowleg, 2008; Bowleg et al., 2003; Crenshaw, 1991; Vaccaro
& Koob, 2019).

How do we make sense of stressors related to our LGBTQ+ identities? Do we internalize
them, thus putting ourselves at risk of feeling even more marginalized as researchers and
people? Or do we just tamp down our reactions so that we can keep moving forward?
Faculty who have internalized minority stressors may grapple with stigma turned inwards,
perhaps leading to anxiety, PTSD, difficulty regulating emotions, and unhealthy behaviors
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(Burton et al., 2018; Fitzpatrick et al., 2020; Hatzenbuehler, 2009; Keating & Muller, 2020;
Pellicane & Ciesla, 2022; Riggle et al., 2021). At work, we may experience isolation,

low confidence, low self-efficacy, imposter syndrome, and may struggle with a sense

of belonging in the academy (Beagan et al., 2021; Bilimoria & Stewart, 2009; Cech &
Waidzunas, 2021; Dyer et al., 2019). Faculty who are not fully out may be extra-vigilant
due to feeling a need to monitor themselves constantly to avoid risks (Beagan et al., 2021).
Faculty may also make decisions about gender, sexuality, and identity out of fear of potential
career repercussions (e.g., postponing gender-affirmation surgery until tenure is achieved
— or even until retirement) (Bilimoria & Stewart, 2009). Together, these minority stressors
may have impacts on physical and emotional health (Cech & Waidzunas, 2021); Figure

1 presents a conceptual framework of minority stressors and their potential impacts on
LGBTQ+ researchers.

More covert forms of bias may lead people to distrust their own perceptions of interactions,
particularly when there is low support around them or when those in the surrounding
environment actively deny their experiences (Cardona et al., 2021; Smith & Freyd, 2014).
Rejection sensitivity, a common experience related to minority stressors (Feinstein, 2019),
may also lead LGBTQ+ faculty to feel as though they will not be supported if they talk
about the challenges they face (Weise et al., 2021), thereby increasing isolation. When the
discrimination, bullying, and microaggressions come from within one’s own community
(e.g., LGBTQ+, racial/ethnic), cultural betrayal theory would suggest unique, and possibly
more severe, impacts (Gomez, 2019a, 2019b; Gémez & Freyd, 2018). There is little research
however, on the impacts of within-LGBTQ-community bullying and microaggressions
(Misawa, 2015; Vaccaro & Koob, 2019).

There is a discussion to be had as well about the high value placed in academia on
separating from one’s mentor. Reviewers of my NIH K99/R00 application criticized me

for still working so closely with my postdoctoral fellowship mentor and expressed concern
about continuing to work with her as a primary mentor during the K99/R00. Yet, some of
my colleagues (not doing LGBT research) listed NIH K mentors who had been both their
doctoral and postdoctoral mentor. They received no criticisms from reviewers about their
independence, or lack thereof. Independence is important, but for those of us who belong

to marginalized groups who are underrepresented in the academy, sometimes our mentors
are among very few people we know who have similar identities/experiences—and possibly
perhaps the only senior person at our institution doing LGBTQ+ research. Independence
when you have a bevy of potential mentors and peers who hold similar identities as you

and do somewhat similar research is likely qualitatively different than when the person
mentoring you is the first role model from your marginalized group you have ever had in
academia. That is not to say that broadening our networks, developing our own independent
lines of research, becoming experts in our own right is not important. It is. But it may not
be easy to find other people who can model for us what a future as an LGBTQ+ faculty

can be and how to navigate minority stressors in academia. And unlike our majority group
peers, we may not have had a history of people being in our corners, encouraging us, or even
seeing that we have potential.
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Doubly marginalized due to both our research and our identities

When | was a PhD student, I met with the director of a center for women’s health research
to talk about doing a postdoctoral fellowship there. The director said that research on

queer women’s health had nothing to do with research on women’s health. Did this mean
they believed queer women were not women? Or that research on queer women had no
applicability to the population of women? | was too stunned to ask questions. More recently,
I was turned down for a faculty position because, | was told, my work was not “important
or novel.” As a queer woman doing research on queer women, these comments strike me on
multiple levels; they indicate to me that both | and my research are perceived of as less-than.

Indeed, research on marginalized groups by marginalized researchers faces bias and

may be less likely to receive funding than similar work conducted by majority group
researchers (Carnethon et al., 2020; Hoppe et al., 2019). The marginalization specifically
of BIPOC researchers has led to a devaluing and marginalization of their research—
particularly research focused on equity and disparities (Bowleg, 2021; J. L. Harris, 2021).
Concomitantly, some who do research on marginalized communities (e.g., cisgender white
men) may be rewarded for their research whereas others (e.g., women, LGBTQ+ people,
BIPOC) studying the same groups may get penalized. And, as noted above, some research
topics are more valued (e.g., HIV/AIDS research among cisgender men) than others (e.g.,
research on racism, cissexism, and sexism within the LGBTQ+ community), suggesting
within-LGBTQ+ research differences in levels of research marginalization.

One way that our research is marginalized is that people who belong to minoritized

groups may get accused of doing “me-search”—self-relevant research that is considered

to be indulgent or navel-gazing and thus not objective science (Bowleg, 2021; Devendorf,
2020; Devendorf et al., 2021; Gardner et al., 2017; J. L. Harris, 2021; Heath, 2015). This
criticism is levied even though cisgender heterosexual white men have historically centered
the experiences of men like themselves in their own research. But, being a cisgender
heterosexual white man is considered universal, neutral, and normative—the default or
prototype (Purdie-Vaughns & Eibach, 2008)—and thus wholly generalizable to other groups
and experiences. This lens is additionally deemed as uniquely objective and unbiased. Yet,
marginalized people who do research within our own communities add just as much—if

not more—to our fund of knowledge as do those from outside (Collins, 1986; Haraway,
1988). Both insider and outsider perspectives are needed. Neither is inherently better, more
objective, more rigorous or better science than the other (Eliason, 2016; Hayfield & Huxley,
2015), and some people may be both insiders and outsiders depending on multiple identities
(Hayfield & Huxley, 2015; Nelson, 2020; Wilkinson & Kitzinger, 2013).

Thus, there is clear marginalization that comes with being an LGBTQ+ person doing
research on LGBTQ+ communities (J. C. Harris & Nicolazzo, 2020). Not only do we
not fit hegemonic ideals ourselves, our research does not either—leading to double
marginalization. Doing LGBTQ+ research can open us up to having to hear others’
perspectives on LGBTQ+ research, including misinformed or biased opinions (Beagan et
al., 2021). Recently, | was asked to review a paper that, from the abstract, seemed highly
relevant to my own work. When | started to read the paper, however, it became clear that
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it was filled with prejudice against sexual minority people, particularly sexual minority
women. | felt unprepared for the minority stressors of reviewing a paper that was fairly
hostile to both my research topic and to my own identities—not to mention the amount of
emotional labor it took to craft a review that was balanced and helpful.

Furthermore, people who have negative attitudes towards LGBTQ+ people may be less
likely to see LGBTQ+ research by LGBTQ+ researchers as credible (Altenmdller et al.,
2021). Although this is not entirely unsurprising, it does suggest that when negative views
about our research field are expressed, they reflect biases about LGBTQ+ people. This
makes negative statements about LGBTQ+ research feel like double microaggressions and
doubly invalidating (Cardona et al., 2021) and can make researchers who are LGBTQ+
fear that simply being out in the workplace may make others believe that their research,
irrespective of topic, is biased.

For people who do LGBTQ+ research, it is likely that others will assume, rightly or wrongly,
that they are LGBTQ+ (LaSala et al., 2008; Prock et al., 2019) and thus engaging in
“me-search” or biased, indulgent research. This may create barriers to doing LGBTQ+
research for people who are less out or are questioning their identities. Alternatively, it may
feel safer to more-or-less passively “let their LGBT-related work “out’ them” (LaSala et al.,
2008, p. 256) rather than actively disclosing identities. As mentioned previously, in graduate
school, I knew | wanted to focus on queer women’s health and wellbeing, but there were

no opportunities to do so in my program, so | centered my research broadly on women’s
health. After | accepted a postdoctoral fellowship focused on queer women’s health, a
colleague told me that | needed to come out to my doctoral mentors. | was unsure why my
sexual identity was needed for others to understand my research path, but eager to please,

I awkwardly came out in a meeting and was met with silence. This left me uncomfortable
and isolated as this rather vulnerable and personal disclosure received no support—or even
acknowledgment. It is still unclear to me exactly what was going on behind the scenes. |
have wondered since then if my mentors could have only understood my research shift if it
aligned with my own identities—as though only people who are LGBTQ+ themselves would
want to do research in this area. Some colleagues at varying institutions have actually been
told that LGBTQ+ research is tantamount to “career suicide” due to broader perceptions
that this research is of lower quality and value. For LGBTQ+ researchers, this is not just

a microaggression against a career path, it is a microaggression against one’s self and
community.

IV. Until we are counted, we do not count

Much of what we know about the experiences of marginalized researchers comes from
scholarship on BIPOC faculty. We lack data on the experiences of LGBTQ+ faculty within
the academy, including comparing those who do LGBTQ+ research and those who do not.
Given the dearth of research, and given that much of what exists on LGBTQ+ faculty

is qualitative, we do not fully know the scope of the issues; we lack data on the actual
numbers of LGBTQ+ faculty given that this data is not routinely collected (Freeman, 2020).
The NIH and the National Science Foundation (NSF) do not yet collect data on sexual
identity nor genders outside of man/woman among applicants or in the NSF’s surveys of
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college graduates and earned doctorates (Langin, 2020). Some universities in the U.S. now
ask questions during in online job applications about sexual identity and have broadened
gender questions to be inclusive of transgender and nonbinary people, which is a step
towards documenting our presence (or absence) in university settings. Current estimates
obtained from research studies on LGBTQ+ faculty range from 2% (at a “Catholic Marianist
Institution”; Bradshaw, 2020) to 5% who identified as LGB in a survey of over 400 colleges
and universities (BrckaLorenz et al., 2019). In a survey of over 25,000 STEM faculty, 4.5%
identified as LGBTQ+ including 0.9% of the total sample who identified as transgender/
nonbinary (Cech & Waidzunas, 2021).

We need more research on what it is like to be an LGBTQ+ researcher across disciplines
and research on what it is like to do LGBTQ+ research, as either a cisgender heterosexual
person or as an LGBTQ+ person. This research needs to be intersectional to understand
the potentially compounding and disproportionate career and personal impacts of multiple
sources of oppression (Bowleg, 2008; Bowleg et al., 2003; Crenshaw, 1991; Griffin et al.,
2011; J. C. Harris et al., 2021; Keene & Guilamo-Ramos, 2021; Nadal, 2019; Pérez Huber
& Solorzano, 2015; Thacker & Barrio Minton, 2021; Vaccaro et al., 2021; Vaccaro &
Koob, 2019). We also need to understand whether there are impacts related to the double
marginalization of us and our research on getting tenure-track jobs, promotion and tenure,
leadership positions, and commensurate pay. In Table 1, | have included recommendations
that may serve as a starting point for addressing some of the challenges of being an
LGBTQ+ researcher.

Conclusions

Across the United States currently, there are more than 300 anti-LGBTQ+ pieces

of legislation being considered in 28 states (https://www.hrc.org/campaigns/the-state-
legislative-attack-on-Igbtg-people). Most of these are aimed at transgender youth (e.g.,
restricting the ability to play sports or access gender affirming healthcare); as of June 2022,
eight states have signed anti-LGBTQ+ bills into law. For LGBTQ+ academics, this can be
at best unnerving and at worst terrifying, given that many of us work in these states, and
research demonstrates that anti-LGBTQ+ bills and the rhetoric surrounding the bills have
negative impacts on LGBTQ+ people’s wellbeing (Fingerhut et al., 2011; Flores et al., 2018;
Frost & Fingerhut, 2016; Horne et al., 2022; Paceley et al., 2021).

In some of these states, there are also bills aimed at restricting what can be said about
LGBTQ+ people in classrooms (e.g., Florida’s “Don’t say gay” bill). This can have a
chilling effect even among college and university faculty, as it could make talking about
LGBTQ+ people or doing research among the LGBTQ+ community risky. States that are
anti-LGBTQ+ may decide to shut down or to censure our research (and teaching), which
may threaten our employment. For those of us on the academic job market, this can mean
that we feel a need to restrict our applications to those states where there are explicit
LGBTQ+ protections (according to the Movement Advancement Project, only 15 states and
Washington DC have high levels of LGBTQ+ protective policies; https://www.lghtmap.org/
equality-maps), which means much higher competition for fewer academic positions. This,
in turn, makes it likely that even more LGBTQ+ faculty will not get tenure-track positions.
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It also means that LGBTQ+ students and postdoctoral fellows in states without legal
protections may lose opportunities to be mentored and taught by LGBTQ+ faculty, which
has further downstream implications for representation in the academy.

My goal with this article is to in some way help prevent the LGBTQ+ academic pipeline
from leaking any further by starting conversations about being multiply marginalized due to
our identities and our research. One way to do this is by creating an intersectional pipeline
(see Nadal, 2019). Concurrently, we should discuss as a field that minority stressors affect
us and our sense of belonging in the academy—and to discuss the costs of these to us

as academics and people. The marginalization of us and our work may lead to difficulties
publishing in top journals, which then may affect how often we are cited, leading to lower
h-indices and lowered perceptions of the importance of our research—all of which have
implications for employability, tenure, professional power, and career development—as well
as role modeling within the academy. Figure 2 describes this theorized cycle of career
impacts of minority stressors in academia.

I will end with one final story. At a recent campus event for LGBTQ+ faculty, the topic

of outness came up. Despite being in a progressive city at an LGBTQ+ positive university,
some faculty still wondered whether they should come out—and whether it was even
important to do so. | argued that for at least some of us, role models were scarce in

our own educational backgrounds. This likely meant we had few to no LGBTQ+ role
models during our own identity development processes and lacked models for futures as
LGBTQ+ academics. To my knowledge, although | had multiple queer men professors, |
have never had a queer woman teacher/professor. That absence has had implications for my
own sense of belonging in the academy and my ability to visualize my professional future.
Navigating academia with no one who has similar experiences is challenging for anyone
from a minoritized or marginalized group. Although representation matters, it is not enough
to remove barriers for those who are underrepresented in academia. To disrupt the effects
of double/multiple marginalization and the associated minority stressors we face, we need
explicit support, mentorship, opportunities, and affirmation that we belong in the academy—
and that we add value, as does our research.

Acknowledgments:

I would like to very heartily thank Drs. Sa-keira Hudson, Alison Cerezo, Eric Schrimshaw, Dirk Davis, Kristine
Kulage, and Donna Drucker, as well as anonymous reviewers, for their exceptionally helpful comments on earlier
drafts of this paper. | would also like to thank my research assistants: Elizabeth Cavic, Brennah Fallon, Ryan
Herman, Erin McConocha, Jasmine Mueller-Hsia, and Laur Rubino. Dr. Veldhuis’ work on this manuscript

was supported by an NIH/NIAAA Pathway to Independence Award (K99AA028049; C.B. Veldhuis, Principal
Investigator). The content is solely the responsibility of the author and does not necessarily represent the official
views of the National Institutes of Health or Columbia University.

References

Altenmiiller MS, Lange LL, & Gollwitzer M (2021). When research is me-search: How researchers’
motivation to pursue a topic affects laypeople’s trust in science. PLOS ONE, 16(7), €0253911.
10.1371/journal.pone.0253911 [PubMed: 34242274]

Beagan BL, Mohamed T, Brooks K, Waterfield B, & Weinberg M (2021). Microaggressions
experienced by LGBTQ academics in Canada: “Just not fitting in... it does take

Health Educ Behav. Author manuscript; available in PMC 2023 May 16.



1duosnuen Joyiny 1duosnuey Joyiny 1duosnuen Joyiny

1duosnuep Joyiny

\eldhuis

Page 12

a toll.” International Journal of Qualitative Studies in Education, 34(3), 197-212.
10.1080/09518398.2020.1735556
Berhe AA, Barnes RT, Hastings MG, Mattheis A, Schneider B, Williams BM, & Marin-Spiotta
E (2021). Scientists from historically excluded groups face a hostile obstacle course. Nature
Geoscience. 10.1038/s41561-021-00868-0

Bermidez JM, Muruthi BA, & Jordan LS (2016). Decolonizing Research Methods for Family Science:
Creating Space at the Center: Decolonizing Research Practices. Journal of Family Theory &
Review, 8(2), 192-206. 10.1111/jftr.12139

Bilimoria D, & Stewart AJ (2009). “Don’t Ask, Don’t Tell”: The Academic Climate for Lesbian, Gay,
Bisexual, and Transgender Faculty in Science and Engineering. NWSA Journal, 21(2), 85-103.

Blockett RA (2017). ‘I think it’s very much placed on us’: Black queer men
laboring to forge community at a predominantly White and (hetero)cisnormative research
institution. International Journal of Qualitative Studies in Education, 30(8), 800-816. psyh.
10.1080/09518398.2017.1350296

Boehmer U (2002). Twenty Years of Public Health Research: Inclusion of Lesbian, Gay, Bisexual,

and Transgender Populations. American Journal of Public Health, 92(7), 1125-1130. 10.2105/
AJPH.92.7.1125 [PubMed: 12084696]

Boustani K, & Taylor KA (2020). Navigating LGBTQ+ discrimination in academia: Where do we go

from here? The Biochemist, 42(3), 16-20. 10.1042/B1020200024

Bowleg L (2008). When Black + Lesbian + Woman # Black Lesbian Woman: The Methodological

Challenges of Qualitative and Quantitative Intersectionality Research. Sex Roles, 59(5-6), 312-325.
10.1007/s11199-008-9400-z

Bowleg L (2021). “The Master’s Tools Will Never Dismantle the Master’s House”: Ten Critical
Lessons for Black and Other Health Equity Researchers of Color. Health Education & Behavior,
48(3), 237-249. 10.1177/10901981211007402 [PubMed: 34080476]

Bowleg L, Huang J, Brooks K, Black A, & Burkholder G (2003). Triple Jeopardy and Beyond:
Multiple Minority Stress and Resilience Among Black Lesbians. Journal of Lesbian Studies, 7(4),
87-108. 10.1300/J155v07n04_06 [PubMed: 24831386]

Bradshaw RD (2020). Developing Best Practices to Support Equity for LGBT*Q+ Identified Faculty
and Staff at the University of Dayton (Reports from the Gender Equity Research Fellowship, p.
89). https://ecommons.udayton.edu/wgs_equity/2

Brauer M (2001). Intergroup Perception in the Social Context: The Effects of Social Status and Group
Membership on Perceived Out-group Homogeneity and Ethnocentrism. Journal of Experimental
Social Psychology, 37(1), 15-31. 10.1006/jesp.2000.1432

Brckalorenz A, Fassett K, & Merckle R (2019). Advancing Truth: Expanding our Knowledge of
LGBQ+ Faculty. Manuscript for the 2019 Annual Meeting of the American Educational Research
Association Queer Studies SIG, Toronto, Canada., 25.

Brooks VR (1981). Minority Stress and Lesbian Women. Lexington Books.

Burton CL, Wang K, & Pachankis JE (2018). Does Getting Stigma Under the Skin Make It Thinner?
Emotion Regulation as a Stress-Contingent Mediator of Stigma and Mental Health. Clinical
Psychological Science, 6(4), 590-600. 10.1177/2167702618755321 [PubMed: 30221083]

Cardona ND, Madigan RJ, & Sauer-Zavala S (2021). How minority stress becomes traumatic
invalidation: An emotion-focused conceptualization of minority stress in sexual and gender
minority people. Clinical Psychology: Science and Practice. 10.1037/cps0000054

Carnethon MR, Kershaw KN, & Kandula NR (2020). Disparities Research, Disparities Researchers,
and Health Equity. JAMA, 323(3), 211. 10.1001/jama.2019.19329 [PubMed: 31841578]

Cech EA (2015). LGBT Professionals” Workplace Experiences in STEM-Related Federal Agencies.
2015 ASEE Annual Conference and Exposition Proceedings, 26.1094.1-26.1094.10. 10.18260/
p.24431

Cech EA, & Waidzunas TJ (2021). Systemic inequalities for LGBTQ professionals in STEM. Science
Advances, 7(3), eabe0933. 10.1126/sciadv.abe0933 [PubMed: 33523910]

Choi. (2020). On Pursuing Scholarship That Makes Me Whole: Reflections of an Asian Woman
Critical Feminist Scholar of Education. Women, Gender, and Families of Color, 8(2), 147.
10.5406/womgenfamcol.8.2.0147

Health Educ Behav. Author manuscript; available in PMC 2023 May 16.


https://ecommons.udayton.edu/wgs_equity/2

1duosnuen Joyiny 1duosnuey Joyiny 1duosnuen Joyiny

1duosnuep Joyiny

\eldhuis

Page 13

Collins PH (1986). Learning from the Outsider Within: The Sociological Significance of Black
Feminist Thought. Social Problems, 33(6), S14-S32.

Coulter RWS, Kenst KS, Bowen DJ, & Scout. (2014). Research Funded by the National Institutes of
Health on the Health of Lesbian, Gay, Bisexual, and Transgender Populations. American Journal
of Public Health, 104(2), e105-e112. 10.2105/AJPH.2013.301501 [PubMed: 24328665]

Crane PR, Swaringen KS, Rivas-Koehl MM, Foster AM, Le TH, Weiser DA, & Talley AE
(2020). Come out, get out: Relations among sexual minority identification, microaggressions,
and retention in higher education. Journal of Interpersonal Violence, 088626052096712.
10.1177/0886260520967126

Creef ET (2000). Discovering My Mother as the Other in the Saturday Evening Post. Qualitative
Inquiry, 6(4), 433-455.

Crenshaw K (1991). Mapping the Margins: Intersectionality, Identity Politics, and Violence Against
Women of Color. Stanford Law Review, 43, 61.

Cyrus K (2017). Multiple minorities as multiply marginalized: Applying the minority stress theory
to LGBTQ people of color. Journal of Gay & Leshian Mental Health, 21(3), 194-202. psyh.
10.1080/19359705.2017.1320739

Davis G, & Khonach T (2020). The Paradox of Positionality: Avoiding, Embracing, or Resisting
Feminist Accountability. Fat Studies, 9(2), 101-113. 10.1080/21604851.2019.1628604

DeKeseredy W, Nolan JJ, & Hall-Sanchez A (2019). Hate Crimes and Bias Incidents in the
Ivory Tower: Results From a Large-Scale Campus Survey. American Behavioral Scientist,
000276421983173. 10.1177/0002764219831733

Devendorf AR (2020). Is “me-search” a kiss of death in mental health research? Psychological
Services. 10.1037/ser0000507

Devendorf AR, Victor SE, Rottenberg J, Miller R, Lewis S, Muehlenkamp JJ, & Stage DL (2021).
Stigmatizing our own: Self-relevant research is common but frowned upon in clinical, counseling,
and school psychology [Preprint]. PsyArXiv. 10.31234/osf.io/szg5d

Dyar C, Feinstein BA, Eaton NR, & London B (2018). The Mediating Roles of Rejection
Sensitivity and Proximal Stress in the Association Between Discrimination and Internalizing
Symptoms Among Sexual Minority Women. Archives of Sexual Behavior, 47(1), 205-218.
10.1007/s10508-016-0869-1 [PubMed: 27752853]

Dyer J, Townsend A, Kenani S, Matthews P, & Palermo A (2019). Exploring the workplace for
LGBT+ physical scientists: A report by the Institute of Physics, Royal Astronomical Society and
Royal Society of Chemistry. Institute of Physics, Royal Astronomical Society and Royal Society
of Chemistry. https://www.rsc.org/globalassets/04-campaigning-outreach/campaigning/Igbt-report/
Igbt-report_web.pdf

Eliason MJ (2016). Inside/out: Challenges of conducting research in lesbian communities. Journal of
Lesbian Studies, 20(1), 136-156. 10.1080/10894160.2015.1061415 [PubMed: 26701774]

Eliason MJ, Dibble S, & DeJoseph J (2010). Nursing’s Silence on Lesbian, Gay, Bisexual, and
Transgender Issues. 13.

Feinstein BA (2019). The Rejection Sensitivity Model as a Framework for Understanding Sexual
Minority Mental Health. Archives of Sexual Behavior. 10.1007/s10508-019-1428-3

Fingerhut AW, Riggle EDB, & Rostosky SS (2011). Same-sex marriage: The social and psychological
implications of policy and debates. Journal of Social Issues, 67(2), 225-241. psyh. 10.1111/
j.1540-4560.2011.01695.x

Fitzpatrick S, Dworkin ER, Zimmerman L, Javorka M, & Kaysen D (2020). Stressors and drinking
in sexual minority women: The mediating role of emotion dysregulation. Psychology of Sexual
Orientation and Gender Diversity, 7(1), 46-54. psyh. 10.1037/sgd0000351 [PubMed: 32596411]

Flores AR, Hatzenbuehler ML, & Gates GJ (2018). Identifying psychological responses of stigmatized
groups to referendums. Proceedings of the National Academy of Sciences, 115(15), 3816-3821.
10.1073/pnas.1712897115

Freeman JB (2018). LGBTQ scientists are still left out. Nature, 559(7712), 27-28. 10.1038/
d41586-018-05587-y [PubMed: 29968839]

Freeman JB (2020). Measuring and Resolving LGBTQ Disparities in STEM. Policy Insights from the
Behavioral and Brain Sciences, 7(2), 141-148. 10.1177/2372732220943232

Health Educ Behav. Author manuscript; available in PMC 2023 May 16.


https://www.rsc.org/globalassets/04-campaigning-outreach/campaigning/lgbt-report/lgbt-report_web.pdf
https://www.rsc.org/globalassets/04-campaigning-outreach/campaigning/lgbt-report/lgbt-report_web.pdf

1duosnuen Joyiny 1duosnuey Joyiny 1duosnuen Joyiny

1duosnuep Joyiny

\eldhuis

Page 14

Frost DM, & Fingerhut AW (2016). Daily exposure to negative campaign messages decreases same-
sex couples’ psychological and relational well-being. Group Processes & Intergroup Relations,
19(4), 477-492. 10.1177/1368430216642028

Gardner SK, Hart J, Ng J, Ropers-Huilman R, Ward K, & Wolf-Wendel L (2017). “Me-search”:
Challenges and opportunities regarding subjectivity in knowledge construction. Studies in
Graduate and Postdoctoral Education, 8(2), 88-108. 10.1108/SGPE-D-17-00014

Gomez JM (2019a). What’s the harm? Internalized prejudice and cultural betrayal trauma in ethnic
minorities. American Journal of Orthopsychiatry, 89(2), 237-247. 10.1037/0rt0000367 [PubMed:
30407029]

Gomez JM (2019b). Isn’t It All About Victimization? (Intra)cultural Pressure and Cultural Betrayal
Trauma in Ethnic Minority College Women. Violence Against Women, 25(10), 1211-1225.
10.1177/1077801218811682 [PubMed: 30497342]

Gomez JM, & Freyd JJ (2018). Psychological Outcomes of Within-Group Sexual Violence: Evidence
of Cultural Betrayal. Journal of Immigrant and Minority Health, 20(6), 1458-1467. 10.1007/
$10903-017-0687-0 [PubMed: 29288343]

Gone JP (2021). Decolonization as methodological innovation in counseling psychology: Method,
power, and process in reclaiming American Indian therapeutic traditions. Journal of Counseling
Psychology, 68(3), 259-270. 10.1037/cou0000500 [PubMed: 34043373]

Griffin KA, Pifer MJ, Humphrey JR, & Hazelwood AM (2011). (Re)Defining Departure: Exploring
Black Professors’ Experiences with and Responses to Racism and Racial Climate. American
Journal of Education, 117(4), 495-526. 10.1086/660756

Haraway D (1988). Situated Knowledges: The Science Question in Feminism and the Privilege of
Partial Perspective. Feminist Studies, 14(3), 575-599.

Harris JC, & Nicolazzo Z (2020). Navigating the academic borderlands as multiracial and trans*
faculty members. Critical Studies in Education, 61(2), 229-244. 10.1080/17508487.2017.1356340

Harris JC, Snider JC, Anderson JL, & Griffin KA (2021). Multiracial Faculty Members’

Experiences with Multiracial Microaggressions. American Journal of Education, 127(4), 531-561.
10.1086/715004

Harris JL (2021). Black on Black: The Vilification of “Me-Search,” Tenure, and the Economic
Position of Black Sociologists. Journal of Economics, Race, and Policy, 4(2), 77-90. 10.1007/
$41996-020-00066-x

Hatzenbuehler ML (2009). How does sexual minority stigma “get under the skin”? A psychological
mediation framework. Psychological Bulletin, 135(5), 707-730. 10.1037/a0016441 [PubMed:
19702379]

Hayfield N, & Huxley C (2015). Insider and Outsider Perspectives: Reflections on Researcher
Identities in Research with Lesbian and Bisexual Women. Qualitative Research in Psychology,
12(2), 91-106. 10.1080/14780887.2014.918224

Heath J (2015). The Problem of ‘Me’ Studies. Chronicle of Higher Education. https://
www.chronicle.com/article/The-Problemof-Me-Studies/232817

Hendricks ML, & Testa RJ (2012). A conceptual framework for clinical work with transgender
and gender nonconforming clients: An adaptation of the Minority Stress Model. Professional
Psychology: Research and Practice, 43(5), 460-467. 10.1037/a0029597

Holloway IW, Miyashita Ochoa A, Wu ESC, Himmelstein R, Wong JO, & Wilson BDM (2019).
Perspectives on academic mentorship from sexual and gender minority students pursuing careers
in the health sciences. American Journal of Orthopsychiatry, 89(3), 343-353. 10.1037/0rt0000410
[PubMed: 31070420]

Hoppe TA, Litovitz A, Willis KA, Meseroll RA, Perkins MJ, Hutchins BI, Davis AF, Lauer MS,
Valantine HA, Anderson JM, & Santangelo GM (2019). Topic choice contributes to the lower
rate of NIH awards to African-American/black scientists. Science Advances, 5(10), eaaw7238.
10.1126/sciadv.aaw7238 [PubMed: 31633016]

Horne SG, McGinley M, Yel N, & Maroney MR (2022). The stench of bathroom bills and anti-
transgender legislation: Anxiety and depression among transgender, nonbinary, and cisgender
LGBQ people during a state referendum. Journal of Counseling Psychology, 69(1), 1-13. 10.1037/
cou0000558 [PubMed: 34197153]

Health Educ Behav. Author manuscript; available in PMC 2023 May 16.


https://www.chronicle.com/article/The-Problemof-Me-Studies/232817
https://www.chronicle.com/article/The-Problemof-Me-Studies/232817

1duosnuen Joyiny 1duosnuey Joyiny 1duosnuen Joyiny

1duosnuep Joyiny

\eldhuis

Page 15

Hughes BE (2018). Coming out in STEM: Factors affecting retention of sexual minority STEM
students. Science Advances, 4(3), eaa06373. 10.1126/sciadv.aa06373 [PubMed: 29546240]

Johfre SS, & Freese J (2021). Reconsidering the Reference Category. Sociological Methodology, 17.

Jones JM (2022). LGBT Identification in U.S. Ticks Up to 7.1% (Gallup Poll Social Series, p. 7).
Gallup. https://news.gallup.com/poll/389792/Igbt-identification-ticks-up.aspx

Keating L, & Muller RT (2020). LGBTQ+ based discrimination is associated with ptsd
symptoms, dissociation, emotion dysregulation, and attachment insecurity among LGBTQ+
adults who have experienced Trauma. Journal of Trauma & Dissociation, 21(1), 124-141.
10.1080/15299732.2019.1675222 [PubMed: 31581904]

Keene L, & Guilamo-Ramos V (2021). Racial and Sexual Minority Scholar Positionality: Advancing
Health Status and Life Opportunity Among Sexual Minority Men of Color. Health Education &
Behavior, 48(3), 250-259. 10.1177/10901981211012272 [PubMed: 34080479]

Kortegast CA, & van der Toorn M (2018). Other duties not assigned: Experiences of lesbian and
gay student affairs professionals at small colleges and universities. Journal of Diversity in Higher
Education, 11(3), 268-278. 10.1037/dhe0000046

Langin K (2020). LGBTQ researchers say they want to be counted. Science, 370(6523), 1391-1391.
10.1126/science.370.6523.1391 [PubMed: 33335044]

LaSala MC, Jenkins DA, Wheeler DP, & Fredriksen-Goldsen K1 (2008). LGBT Faculty, Research,
and Researchers: Risks and Rewards. Journal of Gay & Lesbian Social Services, 20(3), 253-267.
10.1080/10538720802235351

Link BG, & Garcia SJ (2021). Diversions: How the Underrepresentation of Research on Advantaged
Groups Leaves Explanations for Health Inequalities Incomplete. Journal of Health and Social
Behavior, 62(3), 334-349. 10.1177/00221465211028152 [PubMed: 34355597]

Lu D, Pierce A, Jauregui J, Heron S, Lall M, Mitzman J, McCarthy D, Hartman N, & Strout T
(2020). Academic Emergency Medicine Faculty Experiences with Racial and Sexual Orientation
Discrimination. Western Journal of Emergency Medicine, 21(5). 10.5811/westjem.2020.6.47123

Madera JM, King EB, & Hebl MR (2013). Enhancing the effects of sexual orientation diversity
training: The effects of setting goals and training mentors on attitudes and behaviors. Journal of
Business and Psychology, 28(1), 79-91. psyh. 10.1007/s10869-012-9264-7

Malone CM, Jacobs D, & Sullivan AL (2020). Mentorship for Culturally and Linguistically Diverse
School Psychology Graduate Students. Communique, 39(3), 31-34.

Martinez-Cola M (2020). Collectors, Nightlights, and Allies, Oh My! White Mentors in the Academy.
Understanding and Dismantling Privilege, X(1), 25-57.

Mathies N, Coleman T, McKie RM, Woodford MR, Courtice EL, Travers R, & Renn KA (2019).
Hearing “that’s so gay” and “no homo” on academic outcomes for LGBQ + college students.
Journal of LGBT Youth, 16(3), 255-277. 10.1080/19361653.2019.1571981

Mattheis A, De Arellano DC-R, & Yoder JB (2019). A Model of Queer STEM Identity in the
Workplace. Journal of Homosexuality, 1-25. 10.1080/00918369.2019.1610632

Mccarthy J (2021). Record-High 70% in U.S. Support Same-Sex Marriage. Gallup. https://
news.gallup.com/poll/350486/record-high-support-same-sex-marriage.aspx

McFarling UL (2021). ‘Health equity tourists’: How white scholars are colonizing research on health
disparities. STAT, 3.

Means DR (2017). “Quaring” spirituality: The spiritual counterstories and spaces of black gay and
bisexual male college students. Journal of College Student Development, 58(2), 219-246. psyh.
10.1353/csd.2017.0017

Meyer IH (1995). Minority Stress and Mental Health in Gay Men. Journal of Health and Social
Behavior, 36(1), 38. 10.2307/2137286 [PubMed: 7738327]

Meyer IH (2013). Prejudice, social stress, and mental health in leshian, gay, and bisexual populations:
Conceptual issues and research evidence. Psychology of Sexual Orientation and Gender Diversity,
1(S), 3-26. 10.1037/2329-0382.1.S.3

Misawa M (2015). Cuts and Bruises Caused by Arrows, Sticks, and Stones in Academia: Theorizing
Three Types of Racist and Homophobic Bullying in Adult and Higher Education. Adult Learning,
26(1), 6-13. 10.1177/1045159514558413

Health Educ Behav. Author manuscript; available in PMC 2023 May 16.


https://news.gallup.com/poll/389792/lgbt-identification-ticks-up.aspx
https://news.gallup.com/poll/350486/record-high-support-same-sex-marriage.aspx
https://news.gallup.com/poll/350486/record-high-support-same-sex-marriage.aspx

1duosnuen Joyiny 1duosnuey Joyiny 1duosnuen Joyiny

1duosnuep Joyiny

\eldhuis

Page 16

Mitchell UA, Nishida A, Fletcher FE, & Molina Y (2021). The long arm of oppression: How structural
stigma against marginalized communities perpetuates within-group health disparities. Health
Education & Behavior, 48(3), 342-351. 10.1177/10901981211011927 [PubMed: 34080480]

Mustanski B (2021). Why | shared my experiences of homophobia with my academic colleagues.
Science. https://www.science.org/content/article/why-i-shared-my-experiences-homophobia-my-
academic-colleagues

Nadal KL (2019). Queering and Browning the Pipeline for LGBTQ Faculty of Color in the Academy:
The Formation of the LGBTQ Scholars of Color National Network. Journal of Critical Thought
and Praxis, 8(2). 10.31274/jctp.8210

Nelson R (2020). Questioning identities/shifting identities: The impact of researching sex
and gender on a researcher’s LGBT+ identity. Qualitative Research, 20(6), 910-926.
10.1177/1468794120914522

Paceley MS, Dikitsas ZA, Greenwood E, Mclnroy LB, Fish JN, Williams N, Riquino MR, Lin M,
Birnel Henderson S, & Levine DS (2021). The Perceived Health Implications of Policies and
Rhetoric Targeting Transgender and Gender Diverse Youth: A Community-Based Qualitative
Study. Transgender Health, trgh.2021.0125. 10.1089/trgh.2021.0125

Pachankis JE, Goldfried MR, & Ramrattan ME (2008). Extension of the rejection sensitivity construct
to the interpersonal functioning of gay men. Journal of Consulting and Clinical Psychology, 76(2),
306-317. 10.1037/0022-006X.76.2.306 [PubMed: 18377126]

Patridge EV, Barthelemy RS, & Rankin SR (2014). Factors impacting the academic climate for LGBQ
STEM faculty. Journal of Women and Minorities in Science and Engineering, 20(1), 75-98.
10.1615/JWomenMinorScienEng.2014007429

Pellicane MJ, & Ciesla JA (2022). Associations between minority stress, depression, and suicidal
ideation and attempts in transgender and gender diverse (TGD) individuals: Systematic review
and meta-analysis. Clinical Psychology Review, 91, 102113. 10.1016/j.cpr.2021.102113 [PubMed:
34973649]

Pérez Huber L, & Solorzano DG (2015). Racial microaggressions as a tool for critical race research.
Race Ethnicity and Education, 18(3), 297-320. 10.1080/13613324.2014.994173

Phillips NL, Adams G, & Salter PS (2015). Beyond Adaptation: Decolonizing Approaches to
Coping With Oppression. Journal of Social and Political Psychology, 3(1), 365-387. 10.5964/
jspp.v3il.310

Prock KA, Berlin S, Harold RD, & Groden SR (2019). Stories from LGBTQ social work faculty:
What is the impact of being “out” in academia? Journal of Gay & Lesbian Social Services, 31(2),
182-201. 10.1080/10538720.2019.1584074

Purdie-Vaughns V, & Eibach RP (2008). Intersectional Invisibility: The Distinctive Advantages and
Disadvantages of Multiple Subordinate-Group Identities. Sex Roles, 59(5-6), 377-391. 10.1007/
$11199-008-9424-4

Rankin S, Garvey JC, & Duran A (2019). A retrospective of LGBT issues on US college campuses:
1990-2020. International Sociology, 34(4), 435-454. 10.1177/0268580919851429

Ratcliffe M (2014). What is a “sense of foreshortened future?”” A phenomenological study of trauma,
trust, and time. Frontiers in Psychology, 5, 11. [PubMed: 24550853]

Reinert LJ, & Yakaboski T (2017). Being out Matters for Lesbian Faculty: Personal Identities
Influence Professional Experiences. NASPA Journal About Women in Higher Education, 10(3),
319-336. 10.1080/19407882.2017.1285793

Remedios JD, & Snyder SH (2018). Intersectional Oppression: Multiple Stigmatized Identities and
Perceptions of Invisibility, Discrimination, and Stereotyping: Intersectional Oppression. Journal of
Social Issues, 74(2), 265-281. 10.1111/josi.12268

Riggle EDB, Folberg AM, Richardson MT, & Rostosky SS (2021). A measure of hypervigilance in
LGBTQ-identified individuals. Stigma and Health. 10.1037/sah0000306

Roberts SO, Bareket-Shavit C, Dollins FA, Goldie PD, & Mortenson E (2020). Racial Inequality in
Psychological Research: Trends of the Past and Recommendations for the Future. Perspectives on
Psychological Science, 15(6), 1295-1309. [PubMed: 32578504]

Health Educ Behav. Author manuscript; available in PMC 2023 May 16.


https://www.science.org/content/article/why-i-shared-my-experiences-homophobia-my-academic-colleagues
https://www.science.org/content/article/why-i-shared-my-experiences-homophobia-my-academic-colleagues

1duosnuen Joyiny 1duosnuey Joyiny 1duosnuen Joyiny

1duosnuep Joyiny

\eldhuis

Page 17

Rosenberg S, & Tilley PIM (2020). ‘A point of reference’: The insider/outsider research staircase
and transgender people’s experiences of participating in trans-led research. Qualitative Research,
146879412096537. 10.1177/1468794120965371

Sanchez NF, Callahan E, Brewster C, Poll-Hunter N, & Sanchez JP (2018). The future LGBT health
professional: Perspectives on career and personal mentorship. LGBT Health, 5(3), 212-220.
psyh. 10.1089/Igbt.2017.0134 [PubMed: 29641312]

Secules S, McCall C, Mejia JA, Beebe C, Masters AS, Sanchez-Pefia L,M, & Svyantek M (2021).
Positionality practices and dimensions of impact on equity research: A collaborative inquiry and
call to the community. Journal of Engineering Education, 110(1), 19-43. 10.1002/jee.20377

Sedlovskaya A, Purdie-Vaughns V, Eibach RP, LaFrance M, Romero-Canyas R, & Camp NP
(2013). Internalizing the closet: Concealment heightens the cognitive distinction between public
and private selves. Journal of Personality and Social Psychology, 104(4), 695-715. 10.1037/
a0031179 [PubMed: 23397971]

Simons JD, Hahn S, Pope M, & Russell ST (2021). Experiences of educators who identify
as lesbian, gay, and bisexual. Journal of Gay & Lesbian Social Services, 33(3), 300-319.
10.1080/10538720.2021.1875947 [PubMed: 34121828]

Simpfenderfer AD, Robles J, Drummond J, Garvey JC, Haslam RE, Dews SD, & Weaver CA (2020).
Campus Climate Perceptions and Residential Living Among Queer and Trans Students: An
Exploration Using Structural Equation Modeling. The Review of Higher Education, 44(1), 31—
56. 10.1353/rhe.2020.0034

Sinton MC, Baines KN, Thornalley KA, llangovan V, & Kurt M (2021). Increasing the
visibility of LGBTQ+ researchers in STEM. The Lancet, 397(10269), 77-79. 10.1016/
S0140-6736(20)32626-X

Smith CP, & Freyd JJ (2014). Institutional betrayal. American Psychologist, 69(6), 575-587. 10.1037/
a0037564 [PubMed: 25197837]

Stoller A (2021). Traditional and Critical Mentoring. Radical Teacher, 119, 52-60. 10.5195/
rt.2021.765

Sweileh WM (2018). Bibliometric analysis of peer-reviewed literature in transgender health (1900
—2017). BMC International Health and Human Rights, 18(1), 16. 10.1186/s12914-018-0155-5
[PubMed: 29562909]

Talapatra D, Parris L, & Malone C (2020). Early career mentoring: The need for an intersectional
perspective. The School Psychologist, 74(1), 16-23.

Tetreault PA, Fette R, Meidlinger PC, & Hope D (2013). Perceptions of Campus Climate by
Sexual Minorities. Journal of Homosexuality, 60(7), 947-964. 10.1080/00918369.2013.774874
[PubMed: 23808345]

Thacker N, & Barrio Minton CA (2021). Minoritized Professionals’ Experiences in Counselor
Education: A Review of Research. Counselor Education & Supervision, 60, 35-50.

Vaccaro A, & Koob RM (2019). A Critical and Intersectional Model of LGBTQ Microaggressions:
Toward a More Comprehensive Understanding. Journal of Homosexuality, 66(10), 1317-1344.
10.1080/00918369.2018.1539583 [PubMed: 30403566]

Vaccaro A, Miller RA, Kimball EW, Forester R, & Friedensen R (2021). Historicizing Minoritized
Identities of Sexuality and Gender in STEM Fields: A Grounded Theory Model. Journal of
College Student Development, 62(3), 293-309. 10.1353/csd.2021.0026

Walch SE, Bernal DR, Gibson L, Murray L, Thien S, & Steinnecker K (2020). Systematic review of
the content and methods of empirical psychological research on LGBTQ and SGM populations
in the new millennium. Psychology of Sexual Orientation and Gender Diversity. 10.1037/
sgd0000364

Weise J, Courtney S, & Strunk K (2021). “I didn’t think 1’d be supported”: LGBTQ+ students’
nonreporting of bias incidents at southeastern colleges and universities. Journal of Diversity in
Higher Education. 10.1037/dhe0000274

Wilkinson S, & Kitzinger C (2013). Representing Our Own Experience: Issues in “Insider” Research.
Psychology of Women Quarterly, 37(2), 251-255. 10.1177/0361684313483111

Health Educ Behav. Author manuscript; available in PMC 2023 May 16.



1duosnuepy Joyiny 1duosnuely Joyiny 1duosnuey Joyiny

1duosnue Joyiny

Veldhuis Page 18

Wright-Mair R, & Marine SB (2021). The impact of relationships on the experiences of racially
minoritized LGBTQ+ faculty in higher education. Journal of Diversity in Higher Education.
10.1037/dhe0000373

Yoder JB, & Mattheis A (2016). Queer in STEM: Workplace Experiences Reported in a National
Survey of LGBTQA Individuals in Science, Technology, Engineering, and Mathematics Careers.
Journal of Homosexuality, 63(1), 1-27. 10.1080/00918369.2015.1078632 [PubMed: 26241115]

Health Educ Behav. Author manuscript; available in PMC 2023 May 16.



1duosnuen Joyiny 1duosnuey Joyiny 1duosnuen Joyiny

1duosnuep Joyiny

Early life minority stressors

Bullying
Violence/victimization
Lack of role models or
exposure to other LGBTQ+
people

Trauma

Low familial support
Gender dysphoria
Low social support
Stigma (including
heterosexism, sexism,
cissexism, racism, and
classism)

Figure 1.

Impacts of early life minority
stressors that may impact
academics

e Foreshortened future

Low confidence

Lack of ability to see self in
profession

Hypervigilance

Isolation

Rejection sensitivity

Mental health concerns
(including depression, anxiety,
and PTSD)

Minority stressors in
academia

Lack of role models/
underrepresentation

Bullying

Harassment

Low value on research on
marginalized populations
Differential valuing of disparities
research depending on
researcher’s identities
Perceptions of “me-search”
Tokenization
Visibility/invisibility

Fear of being outed
Stereotypes/biases (e.g., that
people who are transgender are
mentally ill or that sexual
minority individuals are overly
sexual/promiscuous)

Social marginalization/ exclusion
Discouragement (to be out or
visible, to study LGBTQ+ topics)
Lack of gender-affirming policies
(including name change policies,
gendered dress code policies)
Invalidation of research focus
Fears of (or actual) career impacts
of anti-LGBTQ legislation

Page 19

Potential personal/
professional impacts of
academia-related minority
stressors

e Lack of sense of belonging

o Difficulty goalsetting

e Developing collegial
relationships

e Imposter syndrome

o Heightened difficulties in
coping with professional
rejection

e Lower pay due to lowered
mentorship and sponsorship and
possibly lower value of our
research

e Isolation

o Stress from being “the only” or
the first

e Lowered confidence/self-
efficacy

o Heightened insecurity

o Feeling otherized or exoticized

o Feeling like an “outsider within’

e Burnout

o Physical and mental health
impacts

e Others’ perceptions that our
research is less important may
become internalized

e Double marginalization of us
and our research

»

Conceptual model of the theorized impacts of early minority stressors and academia-related
minority stressors on LGBTQ+ researchers.
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May leave academia

Threats to employability,
tenure/promotion,
leadership opportunities,
professional development

Lower likelihood of
developing national or
international reputation

Lowered perceptions
of the impacts of our
research

Figure2.

Page 20

Lack of role models and
peer support due to
underrepresentation
and/or lack of outness

Difficulties finding
mentors

Perceptions that
research is “niche” or
“me-search”

Difficulty publishing
in high impact or
more general
audience outlets

Low citation counts
and h-indices

Difficulties getting
extramural funding

Cycle of potential professional impacts of academia-related minority stressors
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