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ABSTRACT
Background  Spiritual well-being is considered an 
important component of health and is increasingly 
integrated at all levels of healthcare. Delivering 
good integrated spiritual care requires coordination 
between different colleagues in which interprofessional 
collaboration is crucial. However, this interprofessional 
collaboration is not always self-evident. What spiritual 
care entails, is often poorly understood by their healthcare 
colleagues. Developing a shared professional identity is a 
crucial component of the shift towards professionalisation 
in chaplaincy.
Objectives  We aim to answer the following research 
question: how do healthcare chaplains in the Netherlands 
describe their work and their professional identity in 
relation to other healthcare professionals?
Design and subjects  Analysis of open-ended questions 
of a survey among healthcare chaplains regarding 
professional self-understanding in the Netherlands.
Results  107 Dutch chaplains working in a healthcare 
setting completed the five open-ended questions in the 
survey. The field of healthcare chaplaincy is changing from 
an exclusive focus at patients, towards more activities 
at staff and organisational level such as educating other 
healthcare professionals and, being involved in ethics and 
policy making.
Conclusions  Our research shows that the professional 
self-understanding of chaplains entails many leads to 
foster interprofessional collaboration. At the same time, 
there are concerns about the professional identity of the 
chaplain which is not always clear to every healthcare 
professional. Healthcare teams can benefit from an 
extensive integration of chaplains in the healthcare team, 
by including the non-patient-related activities of chaplains, 
such as staff training, moral deliberation and policy advice.

BACKGROUND
Spiritual well-being is considered an 
important component of health and is 
increasingly integrated at all levels of health-
care,1–5 according to underlying notions such 
as the bio-psycho-social-spiritual model6 and 
the concept of positive health.7 There is solid 
evidence that attention to the spiritual needs 
of patients and their relatives is essential to 
their perceived quality of life, quality of care 

and spiritual well-being.8–11 Delivering good 
integrated spiritual care requires coordina-
tion between different colleagues in which 

WHAT IS ALREADY KNOWN ON THIS TOPIC
	⇒ Spiritual well-being is considered an important 
component of health and is increasingly integrated 
at all levels of healthcare.

	⇒ Delivering good integrated spiritual care requires 
coordination between different colleagues in which 
interprofessional collaboration is crucial.

	⇒ What spiritual care entails, and thus what chaplains 
do, is often poorly understood by their healthcare 
colleagues.

WHAT THIS STUDY ADDS
	⇒ The lack of a clear professional profile and the (fi-
nancially) dependent, vulnerable and not always 
self-evident position was experienced by chaplains 
as an obstacle in their collaboration with other 
healthcare professionals.

	⇒ The wider range of activities chaplains deplore at 
organisational level, including contributing to the 
competence development of healthcare profession-
als, were described as opportunities for interprofes-
sional collaboration.

	⇒ ‘Seeing the whole person’ and ‘adopting a critical 
view of the organisation’ were described as some-
what ambivalent positions towards integrated care.

HOW THIS STUDY MIGHT AFFECT RESEARCH, 
PRACTICE OR POLICY

	⇒ The professional self-understanding of healthcare 
chaplains entails many leads to foster interprofes-
sional collaboration.

	⇒ Healthcare teams may benefit from an extensive 
integration of chaplains in the healthcare team, by 
including the non-patient-related activities of chap-
lains, such as staff training, moral deliberation and 
policy advice.

	⇒ Identified barriers within interprofessional collabo-
ration will need to be explored so that they can be 
addressed.

	⇒ This will be of the benefit of the patient, family 
members and healthcare staff.
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interprofessional collaboration is crucial. Studies show 
higher patient and family satisfaction with care when 
chaplains are integrated into the healthcare team.12 13 
When chaplains are more involved in healthcare teams, 
they are more likely to address goals of care, facilitate 
communication between patients, family and the health-
care team, address family conflicts and discuss advanced 
directives.14 However, this interprofessional collaboration 
is not always self-evident. What spiritual care entails, and 
thus what chaplains do, is often poorly understood by 
their healthcare colleagues.15 16 A survey study of Damen 
et al17 shows that only few colleagues were aware that chap-
lains provide care for the team, are involved in facilitating 
treatment decision making, perform spiritual assessments 
and foster communication between the patient, family, 
team and/or community.17 Developing a shared profes-
sional identity is a crucial component of the shift towards 
professionalisation in chaplaincy.18–22

Professional identity is at the core of each profession 
and a vital aspect to interdisciplinary collaboration. An 
inability to articulate a distinct professional identity may 
result in confusion, conflicts or ineffective interprofes-
sional collaboration.23 24 While the profession of hospital 
chaplains and other healthcare professionals may differ, 
they are united by the shared goal to do what is best for 
the patient, hence their reason for existence.25 To achieve 
this goal it requires a self-understanding of one’s role and, 
therefore, one’s professional identity.25–27 Kelchtermans28 
defines professional self-understanding as a combination 
of the professional’s views and representations of oneself 
in a continuous dialogue with the context in which one 
finds oneself. He distinguishes five components: self-
image (descriptive component); self-esteem (evaluative); 
task perception (normative); professional motivation 
(conative component) and future prospects.

Self-understanding may shift in relation to develop-
ments within the chaplaincy profession itself, in the 
broader field of healthcare and in society as a whole. The 
developments in healthcare towards a greater focus on 
evidence-based care, protocols and accountability also 
influence the way in which multidisciplinary collabora-
tion takes shape. In addition, the development of chap-
laincy being a more worldview tradition bound profession 
towards a profession that focuses more on general spiri-
tual care,22 may influence how chaplaincy is perceived by 
other professionals. In the Netherlands, healthcare chap-
lains are deployed by the hospital and often operate in a 
multireligious spiritual care team. Hospitals strive for a 
broad spiritual care team, in terms of ideological back-
grounds, because of the religious and cultural diversity of 
Dutch society.29

The recent developments, and the known barriers 
harming the integration of spiritual care within health-
care, prompt us to look at the way hospital chaplains 
describe their self-understanding in relation to other 
healthcare professionals. Therefore, we aim to answer 
the following research question: how do healthcare 
chaplains in the Netherlands describe their work and 

their professional identity in relation to other healthcare 
professionals?

METHODS
The data used in this study were collected in September 
and October 2019 by means of an online question-
naire in Survey Monkey. A total of 830 members of the 
Dutch Association for Spiritual Caregivers (VGVZ) were 
invited by email to participate in the survey. 433 chap-
lains working in different areas of healthcare completed 
the questionnaire, completely or partially, leading to a 
52% response rate. The original research question was: 
what does the professional identity development of chap-
laincy look like in 2019, and how can this be explained? 
The results of the mixed-methods analysis of these data 
are reported in a separate article.30 For the purpose 
of this article, only respondents working in a hospital 
setting who completed at least one of the open ques-
tions in the questionnaire were selected (n=107). The 
survey consisted of 38 questions total, including demo-
graphic, current work situation, self-presentation and 
interdenominational chaplaincy questions, and 5 open 
questions about the chaplain’s professional identity. 
For the purpose of this study, the authors analysed the 
answers to the five open questions (qualitative), as well 
as background characteristics and the answers to two 
close-ended questions (quantitative): (1) the frequency 
of chaplains’ professional activities; (2) how positively or 
negatively chaplains rated the future of chaplaincy. ​Atlas.​
ti V.9.0 was used (​Atlas.​ti, Berlin, Germany) to code the 
qualitative data, while the quantitative data was analysed 
in IBM SPSS Statistics V.27. The data for the qualitative 
analysis were derived from the answers to five open ques-
tions based on Kelchtermans’ model28 of professional 
self-understanding. The questions in the survey were 
formulated as follows:
1.	 What motivates you to practice the profession of chap-

lain? What are your main drivers?
2.	 What do you see as your responsibilities as a chaplain?
3.	 How do you feel about yourself in the performance 

of your profession, what do you think of yourself as a 
chaplain? Do others agree? Is that consistent with how 
you would like to see yourself?

4.	 To what extent do you feel that you are doing your 
work well as a chaplain? What do you consider your 
strengths and your weaknesses?

5.	 How do you see the future of the profession of 
chaplaincy?

Data from 107 respondents were imported to ​Atlas.​
ti. The authors applied an inductive approach to data 
analysis, applying the different phases as described by 
Braun and Clarke.31 All four researchers independently 
coded the answers of about 25 respondents each. The 
obtained codes were discussed by the research team and 
this resulted in a preliminary thematic coding scheme. 
Themes were iteratively developed from the coding.



3Kruizinga R, et al. Integ Health J 2023;4:e000138. doi:10.1136/ihj-2022-000138

Open access

RESULTS
Sample descriptive
The majority of respondents (62.6%) were female and 
the largest group were in the age category of 51–60 years, 
46.2% (see table 1). On average, respondents had 14.1 
years of work experience in chaplaincy (SD=9.3) and 
worked as a chaplain for 28.7 hours a week (SD=6.2).

When looking at the frequency of chaplains’ profes-
sional activities, individual counselling is clearly the main 
activity of the healthcare chaplains (see table 2). 96.1% of 
the respondents indicated that they do this (very) often.

At the question ’How positively or negatively do you 
rate the future of chaplaincy?’ 96 chaplains responded, 

21 were missing. The response scale ranged from 0 (very 
negative) to 100 (very positive). The mean was 70.75 
(SD=21.0).

Struggling with the lack of a clear professional profile
At the organisational level, the importance and the lack 
of a clear professional profile is mentioned several times. 
Here, the respondents mostly express their frustration 
over the fact that others, such as patients, coworkers or 
policy makers, do not have an adequate image of what a 
chaplain is. Frequently mentioned is the image of clergy 
which many of the respondents feel does not apply to 
them. Other false images include someone ‘who is not 
professional’ or ‘some kind of psychologist’. The unclear 
and false images of the healthcare chaplain are experi-
enced as a burden to their daily practice. Furthermore, 
being embedded as a healthcare chaplain in the organi-
sation is considered important.

Within my organization we have built up a good 
profile (…) and we receive adequate referrals. Even 
though the image of pastor/death is persistent, we 
are regarded as a good interlocutor in all kinds of 
situations, not only for the patient but also for health-
care in general. We pick up themes that are at stake 
and subsequently provide a training or symposium. 
We also have deliberately appointed an ethicist in our 
department who is active at precisely this meta/meso 
level. So, we are involved in all kinds of places and 
layers in the organization and that is starting to bear 
fruit. It is appreciated that we are putting the culture 
of humane care on the agenda, and we increasingly 
notice more collaboration with other healthcare pro-
viders and the Board of Directors. (D104)

In line with this, the respondents mention profiling and 
networking as part of their job description. ‘In addition 
to the main task, another task has become important. To 
emphasise and draw attention to the specifics of spiritual 
care and the chaplain as an expert in that field, at all 
appropriate times and ways within the organisation and 
towards the healthcare staff.’ (D76) Furthermore, some 
respondents mention collaborating with other healthcare 
professionals and contributing to new organisation poli-
cies. Some chaplains reported being embedded in the 

Table 1  Sociodemographic characteristics of participants

n %

Gender

 � Female 67 62.6

Age

 �  ≤40 years 20 18.7

 � 41–50 years 20 18.7

 � 51–60 years 49 45.8

 �  ≥61 years 18 16.8

Type of care

 � Inpatient only 78 74.3

 � Inpatient and outpatient 27 25.7

Denomination

 � Protestant 44 41.5

 � Catholic 18 17

 � Humanist 17 16

 � Muslim 3 2.8

 � Non-denominational affiliation 14 13.2

 � Other 8 7.5

Affiliation pending 2 1.9

n=107 for the age and gender variables, n=106 for denomination 
and n=105 for type of care. Participants had on average 14.1 
years (SD=9.3, n=102) of work experience in spiritual counselling 
and worked as a chaplain/spiritual counsellor for an average of 
28.7 hours (SD=6.2, n=102) a week.

Table 2  Frequency of chaplains’ professional activities

(Almost) never Sometimes Regularly (very) often

% n % n % n % n

Individual counselling – – 3.9 4 96.1 98

Worship services/gatherings 13.7 14 20.6 21 34.3 35 31.3 32

Ritual care 6.9 7 38.2 39 37.3 38 17.6 18

Group counselling 17.6 18 47.1 48 31.4 32 3.9 4

Staff training 2.0 2 27.5 28 47.1 48 23.5 24

Policy development 10.8 11 32.4 33 36.3 37 20.5 21

n=102.
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hospital, others pointed out their challenges in collabo-
rating. ‘I find it difficult to consult with doctors. I often 
feel insecure towards them and find it difficult to speak 
their language.’(D48)

Contributing to competence development of healthcare 
professionals
The respondents mentioned the counselling of other 
professionals and volunteers. Educating their colleagues 
and making them sensitive to existential questions and 
needs patients may have, was mentioned as an important 
part of their work. ‘The hospital setting requires coordi-
nation and collaboration with other disciplines and focus 
on vision and policy (…) Part of our work is to contribute 
to training, especially for nurses and doctors in training.’ 
(D75) Another task refers to ethics, and encompasses 
a whole range of activities such as moral deliberation, 
multidisciplinary consultation and addressing ethical 
issues within the organisation.

Several respondents expressed hope that in the future, 
chaplains will become less focused on individual coun-
selling and more involved in other tasks such as ethical 
decision making and staff training. The latter involves 
training health professionals to recognise spiritual needs 
in patients and loved ones, and to make referrals to spir-
itual care professionals when needed. Sometimes these 
new activities were described as challenging when the 
chaplain did not feel competent enough; sometimes 
these developments are embraced as new and exciting. 
‘I am doing more palliative support within patient care. 
There is also more participation in patient discussions 
with nurses and other disciplines than a few years ago. In 
addition, more other activities have been added: training 
and ethics have become more extensive. I like that very 
much because it makes the work more varied.’(D89)

Shifting towards more general spiritual care
A shift that is currently taking place is that of a mainly 
worldview-oriented profession towards more general 
spiritual care. ‘Initially I started this work with a clear 
Christian identity. This has shifted towards more general 
meaning making and being concerned with existential 
issues.’ (D2) Especially chaplains who have more work 
experience are describing this shift. ‘I do see that my 
profession is evolving from a (hospital) pastor (first 10 
years) via spiritual counsellor (last 15 years) in the direc-
tion of a meaning-making coach for care employees.' 
(D86) Some chaplains describe the fear that letting go of 
the direct link with a religious tradition will result in an 
erosion of the profession, others applaud this shift as it 
‘fits well with the current time’.

Adopting a critical view of the organisation
On the other hand, ‘critical organisational view’ and 
‘seeing the whole person opposed to the medical view’ 
were more critical notions that were mentioned when 
asked about job description. ‘In addition, I see it as my 
task to continuously point out the human side of the 

organisation and to stand up for it, if I believe this is at 
stake.’ Other chaplains pointed out that their job descrip-
tion also includes being there for patients who are not 
always visible in the organisation. And some define their 
role in the organisation as: ‘represent the other perspec-
tive in care; stimulate care-ethical thinking’.(D71)

Vulnerable and dependent position of chaplains
Despite the fact that the respondents rated the future of 
chaplaincy overall positively, the qualitative analyses of 
the data showed also worry about the future of the profes-
sion. Those who express their concerns are mentioning 
the vulnerable and dependent position of chaplains 
within the setting of a healthcare institution. ‘The type 
of interventions we perform are not always transparent. 
There isn't much research. (….) This also means that you 
are too much dependent on that one chaplaincy minded 
manager, physician or nurse.' (D38)‘Our added value is 
difficult or impossible to express in numbers. Although 
the hospital does ask for evidence.’(D43) The guarantee 
of financing is also mentioned as a vital element, heavily 
dependent on national politics. The dependent position 
of chaplains is also reflected in the needs that are articu-
lated, such as the need of interprofessional collaboration, 
professionalisation, specialisation and more research to 
enhance the transparency of what it exactly is that chap-
lains do.

DISCUSSION
Main findings
We discovered both opportunities and challenges arising 
from self-understanding of hospital chaplains’ profes-
sional identity and their position towards interprofes-
sional collaboration within healthcare. First of all, there 
are barriers within the profession of chaplaincy itself 
when it comes to a clear profile of the profession. Chap-
lains reported not being very good at profiling themselves 
and their work which hampers their collaboration with 
other healthcare professionals. These collaborations are 
important to chaplains as many of them receive referrals 
from nurses or physicians to see patients. Respondents 
formulated their dependent position as ‘a burden’, 
mostly due to the fact that others have to be ‘sensitive 
to spiritual needs of patients’ to understand the added 
value of chaplaincy. Hospital chaplains feel that also the 
financial position of chaplaincy is dependent on the ’spir-
itual mindedness' of the Board of Directors. Opposed to 
barriers that can harm interprofessional collaboration, 
the respondents also cite opportunities and examples 
of integrated care provision. The shift from chaplaincy 
being a mainly worldview-oriented profession towards 
more general spiritual care provides several opportu-
nities to collaboration between professions. Also the 
wider range of activities chaplains deplore at organisa-
tional level by contributing to competence development 
of healthcare professionals where described as oppor-
tunities for further collaboration. We discovered also 
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some ambivalent positions of healthcare chaplains that 
may challenge the interprofessional collaboration. The 
respondents mentioned several times ‘seeing the whole 
person’ in contrast with the some more protocol driven 
field of medicine. In addition, some respondents mention 
adopting a critical view of the organisation.

DISCUSSION
As the results show, being embedded as a healthcare chap-
lain in the organisation is considered important, but also 
challenging. Some consider it an integral part of chap-
lains’ job to educate their healthcare colleagues about 
what they do and how they contribute to good outcomes 
for patients.32 Telling this story also means speaking 
each other’s language, translating it into the language 
of outcomes is considered to help chaplains improve 
healthcare colleagues’ understanding of chaplains’ 
contributions to care.33 However, there is a challenge 
in providing more evidence for chaplains’ work as the 
core of their activities may not lend itself philosophically 
to measurement.34 It is suggested that outcome studies 
within chaplaincy should use mixed-methods designs to 
accommodate the variance in chaplaincy practices, and 
should focus more explicitly on characteristic chaplaincy 
outcomes.35

In terms of competence development of healthcare 
professionals, chaplains seem to be more involved in 
this than they used to be, also in other countries there 
is a tendency that chaplains become more involved with 
training and supporting healthcare staff.36 This is in line 
with a wider movement of seeing the provision of spiritual 
care as a task for every healthcare professionals.32 36 In 
training healthcare professionals, there is also the oppor-
tunity to become partners in working on certain shared 
values in providing holistic care, such as ‘seeing the 
whole person’. Studies indicated that nurses are the most 
frequent clinicians to initiate a chaplain referral,33 37 
because nurses are often the most intimately aware of and 
present for patients in their suffering and are driven to 
provide holistic care; including providing spiritual care.38

In addition, some chaplains formulated being crit-
ical towards the organisation in terms of making others 
aware of ethical issues. As a consequence of the position 
of healthcare chaplains—not being embedded in the 
medical staff—it provides them with the opportunity to 
take a stand on ethical issues when they believe they are 
at stake. This position is obviously not the best way to inte-
grate into healthcare teams. However, it can also be an 
opportunity to collaborate with other ethicist within the 
hospital or to develop leadership on ethical issues.39

Strengths and limitations of the study
For this study, we relied on chaplains’ self-reports in 
our analysis of the survey outcomes, which is a limita-
tion. Future studies should examine if these outcomes 
correspond with documentations, patients’ medical 
records and the experience of involved healthcare staff. 

Furthermore, our study was conducted prior to the 
COVID-19 pandemic, therefore, the latest developments 
of chaplaincy are not included in this study. A recent study 
from the Netherlands, however, indicates that the develop-
ments we describe in our study are even more emphasised 
due to the pandemic.40 That applies in particular when it 
comes to the positive impact of chaplains providing staff 
support in this high-stress context.41 Future research may 
focus on the identified opportunities, barriers and ambiv-
alent position of healthcare chaplains towards interpro-
fessional collaboration to address critical issues and seize 
the opportunities that arise. Furthermore, the need for 
more evidence-based research on outcomes of spiritual 
care should be taken seriously and future research should 
focus on this in order to improve spiritual care and make 
it self-evident to every professional.

What this study adds
There is an evident need to make explicit what chap-
lains do and contribute to interdisciplinary healthcare 
teams.42–44 Our research shows that the professional self-
understanding of chaplains entails many leads to foster 
interprofessional collaboration. At the same time, there 
are concerns about the professional identity of the chap-
lain which is not always clear to every healthcare profes-
sional. Other studies also emphasise that providing good 
care is most effectively delivered by an interdisciplinary 
team, in which all healthcare professionals, including 
chaplains, interact with each other to develop and imple-
ment the spiritual care plan for the patient in a fully 
collaborative model.45 46 Our study underlines this need 
for effective interdisciplinary collaboration, which is in 
the interest of patients, their family members and the 
hospital staff themselves. Healthcare teams can benefit 
from an extensive integration of chaplains in the health-
care team, by including the non-patient-related activities 
of chaplains, such as staff training, moral deliberation 
and policy advice.

Acknowledgements  The authors would like to thank Wander van der Vaart for his 
valuable contributions to this research project.

Contributors  All authors declare to have contributed to analysis and writing of the 
article. RK is the guarantor for this article.

Funding  The authors have not declared a specific grant for this research from any 
funding agency in the public, commercial or not-for-profit sectors.

Competing interests  None declared.

Patient consent for publication  Not applicable.

Provenance and peer review  Not commissioned; externally peer reviewed.

Data availability statement  Data may be obtained from a third party and are not 
publicly available.

Open access  This is an open access article distributed in accordance with the 
Creative Commons Attribution Non Commercial (CC BY-NC 4.0) license, which 
permits others to distribute, remix, adapt, build upon this work non-commercially, 
and license their derivative works on different terms, provided the original work is 
properly cited, appropriate credit is given, any changes made indicated, and the use 
is non-commercial. See: http://creativecommons.org/licenses/by-nc/4.0/.

ORCID iD
Renske Kruizinga http://orcid.org/0000-0003-0922-3940

http://creativecommons.org/licenses/by-nc/4.0/
http://orcid.org/0000-0003-0922-3940


6 Kruizinga R, et al. Integ Health J 2023;4:e000138. doi:10.1136/ihj-2022-000138

Open access�

REFERENCES
	 1	 Gardner F, Tan H, Rumbold B. What spirituality means for patients 

and families in health care. J Relig Health 2020;59:195–203. 
	 2	 Kruizinga R, Scherer-Rath M, Schilderman HJBAM, et al. Toward a 

fully fledged integration of spiritual care and medical care. J Pain 
Symptom Manage 2018;55:1035–40. 

	 3	 Robert R, Stavinoha P, Jones BL, et al. Spiritual assessment and 
spiritual care offerings as a standard of care in pediatric oncology: a 
recommendation informed by a systematic review of the literature. 
Pediatr Blood Cancer 2019;66:e27764. 

	 4	 Puchalski C, Ferrell B, Virani R, et al. Improving the quality of spiritual 
care as a dimension of palliative care: the report of the consensus 
conference. J Palliat Med 2009;12:885–904. 

	 5	 Hilbers J, Haynes AS, Kivikko JG. Spirituality and health: an 
exploratory study of hospital patients’ perspectives. Aust Health Rev 
2010;34:3–10. 

	 6	 Sulmasy DP. A biopsychosocial-spiritual model for the care of 
patients at the end of life. Gerontologist 2002;42 Spec No 3:24–33. 

	 7	 Huber M, van Vliet M, Giezenberg M, et al. Towards a “ patient-
centred ” operationalisation of the new dynamic concept of health: a 
mixed methods study. BMJ Open 2016;6:e010091. 

	 8	 Mesquita AC, Chaves É de CL, Barros GAM de. Spiritual needs of 
patients with cancer in palliative care: an integrative review. Curr 
Opin Support Palliat Care 2017;11:334–40. 

	 9	 Steinhauser KE, Christakis NA, Clipp EC, et al. Factors considered 
important at the end of life by patients, family, physicians, and other 
care providers. JAMA 2000;284:2476–82. 

	10	 Windham BG, Bennett RG, Gottlieb S. Care management 
interventions for older patients with congestive heart failure. In: 
Database of Abstracts of Reviews of Effects (DARE): Quality-
assessed Reviews [Internet]. 2003.

	11	 Steinhauser KE, Fitchett G, Handzo GF, et al. State of the science 
of spirituality and palliative care research part I: definitions, 
measurement, and outcomes. J Pain Symptom Manage 
2017;54:428–40. 

	12	 Johnson JR, Engelberg RA, Nielsen EL, et al. The association 
of spiritual care providers’ activities with family members’ 
satisfaction with care after a death in the ICU*. Crit Care Med 
2014;42:1991–2000. 

	13	 Marin DB, Sharma V, Sosunov E, et al. Relationship between chaplain 
visits and patient satisfaction. J Health Care Chaplain 2015;21:14–24. 

	14	 Jeuland J, Fitchett G, Schulman-Green D, et al. Chaplains working 
in palliative care: who they are and what they do. J Palliat Med 
2017;20:502–8. 

	15	 Kim K, Bauck A, Monroe A, et al. Critical care nurses’ perceptions 
of and experiences with chaplains: implications for nurses’ role 
in providing spiritual care. Journal of Hospice & Palliative Nursing 
2017;19:41–8.

	16	 Gomez S, Nuñez Ba C, White B, et al. Chaplain-physician 
interactions from the chaplain’s perspective: a mixed method 
analysis. Am J Hosp Palliat Care 2021;38:1308–13. 

	17	 Damen A, Labuschagne D, Fosler L, et al. What do chaplains do: the 
views of palliative care physicians, nurses, and social workers. Am J 
Hosp Palliat Care 2019;36:396–401. 

	18	 den Toom N, Visser A, Körver J, et al. The perceived impact of 
being a chaplain-researcher on professional practice. J Health Care 
Chaplain 2022;2022:1–14. 

	19	 Peng-Keller S, Neuhold D. Charting spiritual care: the emerging role 
of chaplaincy records in global health care. Cham, 2020. 

	20	 Damen A, Schuhmann C, Lensvelt-Mulders G, et al. Research 
priorities for health care chaplaincy in the Netherlands: a 
Delphi study among Dutch chaplains. J Health Care Chaplain 
2020;26:87–102. 

	21	 Vandenhoeck A. Reflections on research and professionalization 
in healthcare chaplaincy in europe. In: Chaplaincy and the Soul of 
Health and Social Care: Fostering Spiritual Wellbeing in Emerging 
Paradigms of Care. 2019: 132.

	22	 Den Toom N, Kruizinga R, Liefbroer AI, et al. The professionalization 
of chaplaincy a comparison of 1997 and 2017 surveys in the 
Netherlands J Health Care Chaplain 2023;29:14–29. 

	23	 Mellin EA, Hunt B, Nichols LM. Counselor professional identity: 
findings and implications for counseling and interprofessional 
collaboration. Journal of Counseling & Development 2011;89:140–7. 

	24	 King N, Ross A. Professional identities and interprofessional 
relations: evaluation of collaborative community schemes. Soc Work 
Health Care 2003;38:51–72. 

	25	 Wackerhausen S. Collaboration, professional identity and reflection 
across boundaries. J Interprof Care 2009;23:455–73. 

	26	 Bronstein LR. A model for interdisciplinary collaboration. Soc Work 
2003;48:297–306. 

	27	 Kruizinga R, Helmich E, Schilderman JBAM, et al. Professional 
identity at stake: a phenomenological analysis of spiritual counselors’ 
experiences working with a structured model to provide care to 
palliative cancer patients. Support Care Cancer 2016;24:3111–8. 

	28	 Kelchtermans G. Getting the story, understanding the lives: from 
career stories to teachers’ professional development. Teaching and 
Teacher Education 1993;9:443–56. 

	29	 Zock H. The split professional identity of the chaplain as a spiritual 
caregiver in contemporary Dutch health care: are there implications 
for the United States? J Pastoral Care Counsel 2008;62:137–9. 

	30	 Glasner T, Schuhmann C, Kruizinga R. The future of chaplaincy in a 
secularized Society: a mixed-methods survey from the Netherlands. 
J Health Care Chaplain 2023;29:132–44. 

	31	 Braun V, Clarke V. Using thematic analysis in psychology. Qualitative 
Research in Psychology 2006;3:77–101. 

	32	 Best M, Leget C, Goodhead A, et al. An EAPC white paper on multi-
disciplinary education for spiritual care in palliative care. BMC Palliat 
Care 2020;19:9. 

	33	 Vanderwerker LC, Handzo GF, Fogg SL, et al. Selected findings 
from the “ New York ” and the “ metropolitan ” chaplaincy studies: a 
10-year comparison of chaplaincy in the new York City area. J Health 
Care Chaplain 2008;15:13–24. 

	34	 Timmins F, Caldeira S, Murphy M, et al. The role of the healthcare 
chaplain: a literature review. J Health Care Chaplain 2018;24:87–106. 

	35	 Damen A, Schuhmann C, Leget C, et al. Can outcome research 
respect the integrity of chaplaincy? A review of outcome studies. J 
Health Care Chaplain 2020;26:131–58. 

	36	 Mthembu TG, Wegner L, Roman NV. Teaching spirituality and 
spiritual care in health sciences education: A systematic review. 
African Journal for Physical Activity and Health Sciences (AJPHES) 
2016;22:1036–57.

	37	 Fogg SL, Weaver AJ, Flannelly KJ, et al. An analysis of referrals to 
chaplains in a community hospital in New York over a seven year 
period. J Pastoral Care Counsel 2004;58:225–35. 

	38	 Taylor EJ, Li AH. Healthcare chaplains’ perspectives on 
nurse-chaplain collaboration: an online survey. J Relig Health 
2020;59:625–38. 

	39	 Szilagyi C, Vandenhoeck A, Best MC, et al. Chaplain leadership 
during COVID-19: an international expert panel. J Pastoral Care 
Counsel 2022;76:56–65. 

	40	 Wierstra IR, Jacobs G, Schuhmann C. Present in times of crisis: 
the impact of COVID-19 on activities, visibility, and recognizability 
of chaplains in a healthcare organization in the netherlands. HSCC 
2020;8:191–205. 

	41	 Tata B, Nuzum D, Murphy K, et al. Staff-care by chaplains during 
COVID-19. J Pastoral Care Counsel 2021;75:24–9. 

	42	 Mowat H, Swinton J. What do chaplains do. In: The role of the 
chaplain in meeting the spiritual needs of patients. Report No. CSHD/
MR001. Aberdeen: Mowat Research Limited, 2007.

	43	 Handzo GF, Flannelly KJ, Kudler T, et al. What do chaplains really 
do? II. interventions in the new york chaplaincy study. J Health Care 
Chaplain 2008;14:39–56. 

	44	 Cadge W, Calle K, Dillinger J. What do chaplains contribute to large 
academic hospitals? the perspectives of pediatric physicians and 
chaplains. J Relig Health 2011;50:300–12. 

	45	 Puchalski CM, Lunsford B, Harris MH, et al. Interdisciplinary spiritual 
care for seriously ill and dying patients: a collaborative model. 
Cancer J 2006;12:398–416. 

	46	 Kamal AH, Wolf SP, Troy J, et al. Policy changes key to promoting 
sustainability and growth of the specialty palliative care workforce. 
Health Aff (Millwood) 2019;38:910–8. 

http://dx.doi.org/10.1007/s10943-018-0716-x
http://dx.doi.org/10.1016/j.jpainsymman.2017.11.015
http://dx.doi.org/10.1016/j.jpainsymman.2017.11.015
http://dx.doi.org/10.1002/pbc.27764
http://dx.doi.org/10.1089/jpm.2009.0142
http://dx.doi.org/10.1071/AH09655
http://dx.doi.org/10.1093/geront/42.suppl_3.24
http://dx.doi.org/10.1136/bmjopen-2015-010091
http://dx.doi.org/10.1097/SPC.0000000000000308
http://dx.doi.org/10.1097/SPC.0000000000000308
http://dx.doi.org/10.1001/jama.284.19.2476
http://dx.doi.org/10.1016/j.jpainsymman.2017.07.028
http://dx.doi.org/10.1097/CCM.0000000000000412
http://dx.doi.org/10.1080/08854726.2014.981417
http://dx.doi.org/10.1089/jpm.2016.0308
http://dx.doi.org/10.1177/1049909120984390
http://dx.doi.org/10.1177/1049909118807123
http://dx.doi.org/10.1177/1049909118807123
http://dx.doi.org/10.1080/08854726.2022.2132036
http://dx.doi.org/10.1080/08854726.2022.2132036
http://dx.doi.org/10.1007/978-3-030-47070-8
http://dx.doi.org/10.1007/978-3-030-47070-8
http://dx.doi.org/10.1080/08854726.2018.1473833
http://dx.doi.org/10.1080/08854726.2021.1996810
http://dx.doi.org/10.1002/j.1556-6678.2011.tb00071.x
http://dx.doi.org/10.1300/j010v38n02_03
http://dx.doi.org/10.1300/j010v38n02_03
http://dx.doi.org/10.1080/13561820902921720
http://dx.doi.org/10.1093/sw/48.3.297
http://dx.doi.org/10.1007/s00520-016-3115-4
http://dx.doi.org/10.1016/0742-051X(93)90029-G
http://dx.doi.org/10.1016/0742-051X(93)90029-G
http://dx.doi.org/10.1177/154230500806200113
http://dx.doi.org/10.1080/08854726.2022.2040894
http://dx.doi.org/10.1191/1478088706qp063oa
http://dx.doi.org/10.1191/1478088706qp063oa
http://dx.doi.org/10.1186/s12904-019-0508-4
http://dx.doi.org/10.1186/s12904-019-0508-4
http://dx.doi.org/10.1080/08854720802698483
http://dx.doi.org/10.1080/08854720802698483
http://dx.doi.org/10.1080/08854726.2017.1338048
http://dx.doi.org/10.1080/08854726.2019.1599258
http://dx.doi.org/10.1080/08854726.2019.1599258
http://dx.doi.org/10.1177/154230500405800307
http://dx.doi.org/10.1007/s10943-019-00974-9
http://dx.doi.org/10.1177/15423050211067724
http://dx.doi.org/10.1177/15423050211067724
http://dx.doi.org/10.1558/hscc.41833
http://dx.doi.org/10.1177/1542305020988844
http://dx.doi.org/10.1080/08854720802053853
http://dx.doi.org/10.1080/08854720802053853
http://dx.doi.org/10.1007/s10943-011-9474-8
http://dx.doi.org/10.1097/00130404-200609000-00009
http://dx.doi.org/10.1377/hlthaff.2019.00018

	Enhancing the integration of chaplains within the healthcare team A qualitative analysis of a survey study among healthcare chaplains
	Abstract
	Background﻿﻿
	Methods
	Results
	Sample descriptive
	Struggling with the lack of a clear professional profile
	Contributing to competence development of healthcare professionals
	Shifting towards more general spiritual care
	Adopting a critical view of the organisation
	Vulnerable and dependent position of chaplains

	Discussion
	Main findings

	Discussion
	Strengths and limitations of the study
	What this study adds

	References


