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sport began in the late 1960s, and it continues to become

more professional with increasing numbers of tourna-
ments, prize money, and numbers of young players aspiring
to become full time. For these athletes, focusing on their elite
tennis career is often an all consuming task. They forego
education (secondary schooling) and work opportunities and
reduce social networks (friends and extended family) to
concentrate on tennis training and competition. The single
mindedness of professional tennis players is such that they
may be taken unawares and be under-prepared when it
comes to retiring from competitive tennis. Whereas in the not
too distant past tennis players were most likely to be earning
their main income externally to their sporting endeavours,
current tennis players are more likely to be financially, and
consequently socially, estranged from “‘the real world” in
their attempts to make a full time living from tennis.

It is well established in the area of career transition/
retirement from elite sport that athletes are confronted with a
wide range of psychological, interpersonal, and financial
adjustments when they end their competitive careers.'
Moving away from the gerontological (which likens retire-
ment from sport to retirement from the workplace)® and
thanatological (which likens sports retirement to a form of
social death)* models, many researchers*” are currently
adopting “transition models” to explore the transition
process (where transition is usually defined as ““discontinuity
in a person’s life space”; p 122 of Crook and Robertson®). For
example, in Schlossberg’s” ® transition model, three factors
interact during a transition: (a) characteristics of the
transition—that is, the trigger, timing, source, and duration
of the transition; (b) characteristics of the individual—for
example, sex, role, age; (c) characteristics of the environ-
ment—for example, social support networks.

As some studies have suggested, retirement from sport
may be traumatic,” and athletes must adapt to the ordeal of
career termination.'"” Conversely, other studies have indi-
cated that athletic retirement may not be traumatic, but
rather an important event that influences the retiring
athletes” wellbeing and development.'*'® Linked to these
two schools of thought is whether the retirement from sport
was voluntary/planned—that is, under the athlete’s own
terms—or involuntary/unplanned—where the athlete has

The transition of tennis from an amateur to a professional
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In 2002, Tennis Australia commissioned a report into the experiences of elite female past players on
leaving the professional tennis circuit. Australian players who were in the top 800 of the Women's Tennis
Association (WTA) end of year rankings and who had left the professional circuit within the previous 15
years were asked by mail fo respond fo a questionnaire. The questionnaire asked players to describe their
feelings about leaving the tour during the time leading up to leaving the tour to two years after retirement.
The main findings of the study suggested that those who planned to leave the tour found the transition
process easy, whereas those who did not plan to leave the tour found the process difficult. Most players
(66%) did not regret leaving the tour, and, although the remaining players responded that they regretted
leaving, none attempted a comeback. Tennis Australia has implemented strategies to assist current players
on the professional tour based on the results of this study.

had no option because of injury or de-selection, or has not
dealt with the issue while still an athlete. Although
questioned,'” it has been well described' '* ' that voluntary
retirement is a positive adjustment factor'” associated with
fewer difficulties and greater emotional and social adjust-
ment after retirement. Conversely, involuntary retirement is a
negative adjustment factor" associated with difficulties such
as emotional tension and distress* and increased feelings of
anger, failure, and loss.”

Tennis is predominantly an individual sport, and apart
from the Fed Cup or Davis Cup where players are selected to
represent their country, players, in the main, are not reliant
on selection by their national sporting organisation (NSO) to
play at international levels. Currently, players participating in
professional tournaments enter through the International
Tennis Federation and bypass the NSO completely; therefore
players generally travel the world as individuals (sometimes
supported by a coach, travelling companion, fitness advisor,
and/or significant others). Higher ranked national players
may be selected to compete as part of a team environment—
for example, Fed Cup—for a couple of weeks a year until
retirement. Because of the highly individual nature of
international tennis, the issues of retirement are not well
understood. This is due to the difficulty of keeping track of
players (particularly lower ranked players) and locating them
once they have retired and re-entered “normal life””.”

Despite the vast pool of literature on retirement from sport,
surprisingly, there is little research on retirement experiences
of professional tennis players. In the only known study
published on retirement from tennis, Allison and Meyer,*
using a questionnaire approach, surveyed 20 tennis players
who had played on the professional tour. The results
indicated that the initial response of the athletes was
frustration and anxiety, but overall they did not find
retirement traumatic. Rather, retirement was a positive
experience, with those surveyed perceiving it as an opportu-
nity to re-establish more traditional societal roles and
lifestyles.

In response to concerns about the transition from the
professional tour for Australian female players, Tennis
Australia commissioned a study into the experiences of elite,
internationally ranked players leaving the professional tennis
circuit. The study also explored what Tennis Australia, as the
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Figure 1 Breakdown of national (A) and international (B) rankings of
participants in study.

NSO, could or should do, if anything, to assist in the career
transition of players. A qualitative investigation was planned,
so that players could answer a standardised set of questions,
with many responses left open for the players’ own
perceptions and insights to be included. A preliminary report
of this work has been presented.”

METHOD

Approval of the study, conforming to the Code of Ethics of
the World Medical Association (Declaration of Helsinki), was
granted by the Board of Management, Tennis Australia. The
mailing addresses of 82 former elite Australian players were
obtained from the Women’s Tennis Department. Players were
sent a questionnaire accompanied by a covering letter
detailing the general purpose of the study and how to
respond to the questionnaire. A reply paid envelope was
included for returning of the questionnaire. Participants were
free to choose to respond or not to the questionnaire.
Completed questionnaires were returned by 28 tennis players
(34%) and were used in the data analysis. Two uncompleted
questionnaires were returned as the potential participants
were overseas and felt unable to contribute.

Participants

Participants were former elite female Australian tennis
players who achieved a top 800 or better in the Women's
Tennis Association (WTA) end of year international rankings
(mean ranking 320, range 45-700). Figure 1 shows the
breakdown of national (Australian) and international rank-
ings. The players in this sample had been retired at the time
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of data analysis for mean (SD) 6.6 (3.6) years (range 1-15),
and had played for 5.7 (3.5) years (range 1-10) on the
professional circuit.

Instrument

The questionnaire was developed by three of the investigators
in response to the specific areas of interest defined by Tennis
Australia. The eight page questionnaire consisted of both
closed and open ended items (29 in total). In addition to a
series of demographic questions, the questionnaire asked
players to recount (a) factors contributing to their decision to
retire, (/) their feelings and emotions before and after leaving
the circuit, and (c) how Tennis Australia could have assisted
them more in the transition. Therefore the questionnaire
provided face validity and was consistent with that developed
by Alison and Meyer* in asking participants to recount their
reactions to retirement from the tour.

Data analysis and presentation

Descriptive data are reported, where appropriate, as mean
(SD) (range) or as a percentage of the sample. Qualitative
data were content analysed, where possible, for key themes
and phrases, or reported verbatim in the words of the
subjects.

RESULTS

Current tennis involvement

A high percentage of the respondents (88%) reported that
they were still involved in tennis: playing (14%); coaching
(28%); coaching and playing (25%); coaching, playing, and
managing national or state junior tennis teams (14%); tennis
administration (7%). Just over half the sample (52%) was
satisfied with their current amount of tennis involvement.
However, 45% responded that they were not, and one person
(3%) was ‘““somewhat satisfied”. Those not satisfied were
asked to nominate areas in which they would like to work.
Many preferred to coach players of a “higher standard”, to
work in the media, to take on a team manager role, or work
in tennis administration at state and/or national level.

The level of tennis related involvement was expected to
increase in the near future for 24% of the sample or in the
distant future for 40%, but some expected it to decrease in the
near (4%) or distant (4%) future, and 28% were unsure how
their involvement might change. Issues that prevented a
former player from increasing their involvement in tennis
related activities included ““no interest at that stage” (16%),
“was pursuing other opportunities” (16%), “having children”
(16%), and “didn’t know how to get involved/not told about
alternatives/felt it was a closed shop” (50%).

Other sport involvement

Just over half the sample (55%) was not involved with other
sports. Of those who were, 83% nominated team sports (such
as hockey, netball, touch football), whereas the remaining
17% pursued individual sports (running, golf). Reasons for
participation in other sports included ‘““team atmosphere”
(36%), “enjoyment” (9%), “exercise’” (9%), ‘‘using coaching
skills other than tennis” (9%), ““having no expectations about
my performance” (18%), “because I'm past my prime in
tennis” (9%), and “it’s part of my teaching job” (9%).

Leaving the tennis circuit

When it came to leaving the professional circuit, 62% of the
sample had been thinking about leaving the circuit before
their departure, and their planning usually involved two or
more of the following strategies: speaking with the coach,
other competitive players, or significant others; reading books
about the process of retiring from sport; making other
plans—for example, having a family or enrolling at university.



Leaving the professional tennis circuit

Table 1

Responses of players on factors contributing to their departure from the circuit

| didn’t feel like I had the commitment and dedication to further my career and wanted to pursue another career outside of being a professional athlete (2)
| basically wanted fo start another career and learn outside of the tennis world. Knew of the commitment level needed to continue and improve and didn’t feel it
would be that rewarding. Loss of hunger (4)

| had been accepted into medicine at University and | had deferred a year to continue playing on the circuit. When | found that | was “burning out”” and
psychologically lacked confidence, | began behaving self destructively (eg believing I'd lost a match before it had even started). | knew | had a “soft option””
despite at the time having little interest in medicine (16)

| forgot what it was like to win/couldn’t win; lost my passion to be a pro; didn’t enjoy the relationship between other girls (superficial) (21)

Travelling with no support for months on end did not help with my fennis. Other players, especially Australians, do not work together for each others’ (or the
Australian coaches’) benefit. Financial issues...(are)...a major one because it is difficult to keep going...(when always)...only travelling on the Satellites, and
the next step is difficult to take without support (23)

| played for 10 years and basically I had had enough of being in the tennis world. I lost my competitive edge and wanted to have other experiences. Maybe if
I'd scheduled a big break somewhere in my career | may have lasted longer...but | was never injured and had financial obligations so | didn’t consider it (27)
(1)...had basically 9 months off with a foot operation, so...(l)...had to basically start (ranking wise) at 200 again, and | wasn't prepared to go back and start
over again (32)

(1)....fell ill after the last 3 months of tournaments in Asia where | did well. | felt | wanted a change dfter training so hard fo be in peak condition and not being
able to play. It took 6 months to feel well again and | decided to move on to other things in life (e.g. family, new personal development skills and normal life at
home) (37)

Having traveled all by myself.... (I found that)...trying to organise all aspects of the circuit was very difficult. More support would've made the circuit less
stressful and having female support would have been appreciated (either a past player or a coach to give advice...(based on)...their experiences of the circuit
(38)

(1)...had to make a decision between work or tennis. (1)...probably didn’t have enough belief in myself that | could overcome bulimia and keep playing on
circuit. | tried to combine both playing and coaching (apprentice coach at AlS at 22) but it did not work (45)

Injury, not enough support to keep going, financially and psychologically stale once injured...(which)...caused a drop in ranking, thus couldn’t stay positive
and stay focused, hence...(l)...quit (63)

(1)...had to decide between study or tennis — (I)...couldn’t do both. (I)...found the circuit and women extremely ‘bitchy’ (awful environment). | was not tough
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enough (82)

Subject identification in parentheses.

Of the remainder of the sample, 24% cited that they did not
do much planning, and 14% left the tour because of an
unexpected injury.

Process of leaving the tour

As illustrated in table 1, many reasons were typically given
for the players” actual departure from the professional circuit.
Sixty per cent of the sample claimed that they had made
plans or were in the process of making plans to leave the
professional tour, with the remaining 40% indicating that
they left the tour unplanned (28%) or were forced out
through injury (12%). Over half the sample (56%) claimed
that they found the transition process easy, with the
remainder finding the process difficult.

Figure 2 shows associations in the sample between
planned and unplanned retirement by easy or difficult
transition. Of those who planned to leave the tour, 65%
reported an easy transition. Conversely, 75% of those who
indicated that their decision was unplanned found the
process difficult. All who left the tour because of unexpected
injury (and hence were forced out) found the process of
leaving the tour easy.

Regrets and feelings about leaving the tour

Sixty six per cent of the sample did not regret leaving the
professional circuit, and, although the remaining one third
regretted their decision, they did not attempt a comeback.
Figure 3 shows the perceived feelings on leaving the tour up
until two years after retirement. At the time of retirement,
32% had positive feelings about their decision whereas 44%

1 Easy
12 — [ Difficult

65%

FiFgure 2 Transition experiences
of players leaving the tour.

75%

Number of responses

Planned Unplanned

had negative feelings (mainly attributed to their feelings of
being ““burned out”’—that is, weary or fatigued—or sadness
at leaving the circuit). At six months, 44% had positive
feelings, 22% had negative feelings, and at two years after
retirement, 56% reported positive feelings with 4% reporting
negative feelings.

Pathways after retirement from competition

With regard to their knowledge of possible pathways in tennis
via the NSO or state sporting organisation, 36% of the sample
said that they were aware of opportunities for coaching, media,
administration, or managing teams, but 64% were not.

Perceived role of the NSO

Players were asked whether there was anything the NSO
could have done to change their mind about leaving the
professional women’s tennis circuit at the time. Sixty four per
cent of players suggested that the NSO could have played a
role; however, many players gave more than one direct
response (table 2). On the other hand, 36% thought that
there was nothing more that the NSO could have done
(table 3). Other suggestions included: providing a mentor,
guidance, or a sport psychologist, especially for those ranked
400-800, as they often fell outside the support given by the
NSO (20%); more support given to players as they make the
transition from the junior circuit, where a great amount of
financial and service support is provided, to the senior circuit,
where almost no support is given (8%); extra financial aid to
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Figure 3 Feelings on retirement from professional fennis from the
immediate onset fo two years after refirement.
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Table 2 Responses and suggestions by participants as to whether the national sporting organisation could have helped with
their transition from tennis

® Shown recognition before | left (9)

® | think that some sort of counselling or advice would have helped. | had been playing tennis for so long that | didn't realise that my life would change or that
things would be different without it. | suppose | just wasn't sure what life would be like after tennis and so I think some sort of guidance would have helped so
that | knew what fo expect. It may have also meant that | would have continued some kind of contact with tennis rather than giving it away altogether (16)

® | believe that Tennis Australia should assist players in more ways by giving better information about what pathways they can take. Maybe some kind of careers advisor
or a link with some colleges or universities, which will give players an opportunity and correct preparation to step into their new lifestyle a litfle more easily (21)

® |t was obvious that | was leaving yet there was no encouragement or incentives to stay. That could have made a difference (26)

(a)  Initially — keeping players names in the game and when they are ready, keep players involved in the game so they feel able to help other players at any
level. (b) Open avenues to past players — media, fournament organisation, Tennis Australia activities, offer opportunities for current and coming players fo
hear past players’ experiences and how they did so well. (c] Communicate with past players — send letters to keep them updated with all activities they can
be involved in. (d) Possible training for past p|cyers by Tennis Australia staff so that p|c|yers can sign up and learn of the possib|e avenues within tennis. (This
helps them decide and limit their possibilities of life after tennis.) (e) Provide opportunities to work with older past players whom we looked up to and share
their lives and re-training after tennis (37)

They could have given some job opportunities or suggestions as to what path to take (38)

[Staff member at Tennis Australia]...organised for me to see a careers counselor from the VIS which was very helpful (49)

Tennis Australia could be questioning former p|ayers, and having them he|p present p|oyers (53)

If Tennis Australia had offered to pay some expenses then | might have continued to play, but financially | could not support the travel/coaching etc without

some income. In the end, | was working with Tennis Australia in my ]ob at the AIS and was well supported in this role (45)

When one loses their passion, focus, desire from what was a childhood godl, it is a huge transition to go from a sportsperson to ““everyday normal living'’.

Things are seen in a different light. | suppose just acknowledgment ...[would have been good]...and...[to]...somehow become involved in the Tennis programs

would have been good, because when | retired | had a strong urge to be involved still, but was. .. [too]. . .intimidated and afraid to put up my hand as a volunteer

or employee (63)

® Yes. (Provide)...a structure for tennis players if injuries occur or life changing experiences. Maybe phone or correspond to see if any help was needed (74)

Subject identification in parentheses.

players (4%); keeping players encouraged (4%); staff used by
the NSO to be knowledgeable about those who are competing
on the tour (4%); making players feel “valued” (4%).

Players were asked what they thought the NSO could have
done to help make the transition process easier. Half the
sample (50%) did not have any expectations of assistance
from the NSO, 12% thought that there could have been more
recognition (or incentives given), 23% thought that the NSO
could have offered some guidance, welfare, or vocational
education assistance (either directly or indirectly with the
provision of contact details of qualified personnel), and 15%
said that the NSO had been very helpful in giving them
advice about possible career prospects.

Professional assistance with process

Players were asked if they thought using a professional such
as a sport psychologist to help with their transition would
have helped them. Twenty nine per cent thought that it
would not have assisted them, whereas 57% thought that it
would have been beneficial. Seven per cent used a sport
psychologist and found it to be beneficial, and 4% used one
and found it not to be beneficial. One person (4%) was
unsure how beneficial it would have been because “it
depends on the person” (no clarifying statement was made
with reference to who ““the person”” was). If this service was
provided by the NSO, 66% of players said they would have
used it, with 30% saying they would not, and one person
(4%) said they may or may not have used it.

Advice to other players
All participants in the survey said that, if they were asked to
counsel or advise another player considering retirement, they

would tell them to think through the process properly to
avoid any potential regrets later on (table 4).

DISCUSSION

This aim of this research was to investigate the experiences of
elite Australian past players leaving the professional tennis
circuit. The main findings were that most players had
planned their retirement and they did not regret leaving
the tour, and none of those sampled who admitted that they
did not plan their retirement and/or expressed regret at
leaving the tour attempted a comeback.

Previous authors® ** have suggested that the gerontological
and thanatological models for examining retirement are
limited in practice because they are unable to characterise
adequately the nature and dynamics of the career transition
process. The findings from this study support this view and
are consistent with the tenets of transition models, which
focus on a process (rather than considering retirement as a
single event) and mediating factors (such as the support
systems for the athlete) of retirement. However, this study
also highlights the idiosyncrasies of athletes retiring from
professional tennis that may differ from the retirement
experiences of elite athletes from other sports. This suggests
that retirement should be treated as a sport specific issue
using qualitative data to facilitate understanding of athletes’
personal experiences of leaving elite sport."”

The sample size in this study is relatively small (28
participants). However, it should be noted that the comments
made in response to the questions on reasons for and
reactions to retirement are almost identical with those to
similar questions posed by Allison and Meyer* to 20
internationally ranked professional players, about 17 years

Table 3 Responses by players as fo the role of the national sporting organisation in assisting their transition from tennis

Australia and dll the coaching staff (56)
No (29, 32, 61, 64, 67)

make as tennis had been my world for so many years (82)

No, not rea”y. | sought outside he|p to enrol in university and for career advice; maybe Tennis Australia could offer counse"ing and guidance with this (2)
Have been in regular contact with Tennis Australia, and feel they have been helpful (4)

| was OK about stopping tennis as | had my uni to fall back on and a job already organised. | was excited about my future (43)

No, | don't think so. Once | made the decision to leave the tennis circuit it was a lot easier to make a clean break and distance yourself completely from Tennis

No, | don't believe so. | didn’t play for long enough to have too many hang ups. My family was my greatest support. It was just a difficult life decision | had to

Subject identification in parentheses.
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Leaving the professional tennis circuit

Table 4 Responses by players to the question on advising other players considering retirement from tennis

Understand and appreciate what a great experience and opportunity they have had in playing professional tennis and that not many jobs offer such great
rewards (2)

Give it everything before you go (9)

| would ask them if they actually do want to leave the circuit or if they just need a break or fo just take a different slant (either with coaching, fitness-wise or
psychologically) (16)

You must make sure that you want to work and have a normal life. The travelling part is exciting and there was no rotation, where after fennis, it gets very
predictable (23)
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of the moment. Have no regrets!!! (64)

the coach and parents and significant others) (63)

® | would probably ask them “where do you want to be in 3-5 years time?”’. Do they believe they will still enjoy and will still be improving at this time? I think if
they have doubts 'rhey rea||y need fo write down where they think fhey are and where they want to be. If all is good, keep p|aying‘ Finance is obvious|y a factor
as well (21)

® Have they achieved personal success? Will they regret anything? (26)

® |'d really encourage them to assess if they have ““given it everything”’. This covers many aspects such as fitness, coaches, support network, scheduling efc. If
100% has been given, | think it would be easier to move on, not come out of refirement or be dissatisfied or frustrated about their tennis achievements. Have a
break from the circuit or training before deciding to stop (27)

® Be sure you are happy with the effort you have given as you only have a limited time on the circuit (29)

® Make peace with your decision as it's hard to come back. Enjoy your last year of playing (37)

® Make sure you have given a lot of thought about leaving the circuit. Try not to leave too early as you might regret it years later (38)

® Now | would make sure a player has exhausted every possible outlet to receiving aid, support and advice (42)

® Make sure they feel satisfied that they have accomplished goals that they have set. Is there anything else they want to achieve before they refire? Have they
maximised their ability? Has the passion gone? What is driving them (eg money, achievements)? (45)

°

Think long and hard before leaving. This opportunity presents itself only once in your life so you need to put in 150% before you even think of throwing it all
away. Don't worry too much about education and career. They will always be there but the chance to play professional tennis won't (56)

Try to get as much information and feedback from coaches, players and organisations. Always have a plan for the future that you will be satisfied with (54)
Do they believe that they have achieved everything they wanted to on the circuit to the best of their abilities? In other words, in 510 years down the
track...(make sure)...they don’t look back and regret leaving the circuit when they did (61)

® Plan ahead. Make sure they have goals for the future. Take time fo really think about their decision, one way or the other. Never make that decision on the spur

® Stop for a few days, rest, relax, recover; speak fo a mediator or independent person (sports counselor) who has insight rather than just significant others
(coach, parents) as they are all biased; have a structured plan fo overcome the issues of leaving the circuit (ie not enough support, no training partners,
overtired), sport psych sessions (or whatever it is the player needs). It needs to be done via an independent person via Tennis Australia (eg through liaising with

To be sure about their decision as it is extremely hard to make a comeback. Have plans/ideas as to what they are going to do after tennis (67)
Be 100% certain. Make sure you have an idea about what you want to do and have no regrets. Move on, as life is too short! (74)
Make sure you feel you have given it your best shot. You never want to die wondering what could have been (82)

Subject identification in parentheses.

earlier. The similarities between the two studies highlight the
uniqueness of the professional tennis tour compared with
other sports at the elite level. Although players may still leave
the tour voluntarily or involuntarily, involuntary retirement
may not have the same impact on tennis players as on
athletes from other sports. Contributing factors may be the
highly individual nature of professional tennis—comradery is
not strong, with players speaking of superficial relationships
and “bitchy” environments—and the fact that “selection”
(by an NSO) to participate at the highest level does not exist
(except in a few special circumstances such as the Fed Cup).
Allison and Meyer* reported that professional players who
left the tour “...not only indicated frustration and anxiety
but at the same time...saw retirement as an opportunity to
reestablish a normal lifestyle...” (p 219). Similar feelings
were reported by participants in this study.

The attitudinal change from negative to positive feelings
seen in the sample reflects the common reactions to ending a
professional sporting career. Petitpas ef al** have suggested
that emotional and attitude changes may range from several
months to several years, with athletes describing the time as
a “rollercoaster ride”. Although not explicitly conveyed by
the sample, another factor that may contribute to the positive
feelings expressed by 56% of responders in this study is that
88% of the sample maintained contact with tennis (to various
extents) in a variety of roles including coaching/assistant
coaching, management, and/or administration. Allison and
Meyer* found that 90% of their sample felt either a “...sense
of satisfaction” (50%) or “...feelings of stability/acceptance
with their decision” (40%) in leaving professional tennis.
These authors suggest that the high percentage of satisfac-
tion/acceptance can be explained by most of their sample
(75%) continuing to be involved with tennis in similar roles
to those outlined in this study.

A secondary question investigated was whether the NSO
could or should play a role in the retirement process. A

number of the participants were competing on the profes-
sional tour when the Women’s Tennis Department at Tennis
Australia did not exist. The Women’s Department was
formed in 1996, with player development issues taking focus
in the department in 1999, and the initiation of a specialist
touring squad, for players ranked between 100 and 300,
beginning in 2001. This may explain why over 60% of the
sample cited little assistance from the NSO as a factor in their
decision to leave (despite 50% not having any expectations of
assistance) and suggesting that the NSO could have played a
role in “changing their mind” about retiring. Given the
current profile and role of the Women’s Department in
Australian tennis, further research on its role in a player’s
consideration of retirement is continuing.

CONCLUSION

In conclusion, this study shows that, given the uniqueness of
the professional tennis tour, a transition model of retirement,
which emphasises processes and mediating factors, is well
suited to tennis retirement studies. Further, the data from
this study and that of Allison and Meyer* suggest that the
issue of retirement from sport should be treated as ‘‘sport
specific” rather than generalising findings across the broader
sporting framework. Future research should use qualitative
methods with in depth interviews of athletes and develop
specific methodologies and meaningful questions, such as the
reasons behind ‘““voluntary” retirement, for particular groups
of athletes based on the uniqueness and idiosyncrasies of
their sporting environments.'” *

As a result of these findings, which have been reported to
the Board of Management of Tennis Australia, a number of
initiatives have been recommended and established, particu-
larly with the view of aiming to support lower ranked
Australian players currently outside the top 300 on the tour.
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What is already known on this topic

® Research on career transition in fennis was limited to

one study

o The findings of that study suggested that retirement

from the professional tennis circuit was not necessarily
a traumatic experience, although some players
reported initial adjustment problems

What this study adds

o This study advances our knowledge of the transition

process for Australian female fennis players leaving the
professional international circuit

e Critical issues for players when retiring and the role

that a national sporting organisation (NSO) can play fo
assist players are identified

These include:

Setting up of a dedicated Women’s Tennis web page as a
central contact point for players on tour, which includes
resources on the process of retirement* and recommended
autobiographical books on the topic to read

Player education' on time and self management when
playing tournaments

Recognition of player achievements, such as awarding
results certificates and recognition on the Tennis Australia
website

7719

Establishing an “employment opportunities”' section on
the web page for recruiting coaches, administrators, and
managers.

After the implementation of these initiatives, Tennis

Australia might follow up with a study to examine the
effectiveness of such initiatives in assisting players to make
optimal career transitions.
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There is valuable potential for this type of study to add to our
knowledge in the area of retirement from sport, especially
tennis. The earlier study by Allison and Meyer provided a
useful insight into what was found to be a positive process
compared with rather negative outcomes from other retire-
ment studies. That study used a mailed questionnaire
instrument which does pose a major limitation on the ability
to probe further and provide a source of rich data. Again, the
current paper was limited by the same data collection
procedure probably because of the commissioned nature of
the project. The outcome of the data provides some simple
descriptive statistics based on the percentage of participants
who experienced certain feelings. The sign of a true
qualitative type study is to have the potential to explore the
data and develop some meaningful propositions which might
give a greater understanding of the phenomenon.
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