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Abstract
This article examines the effects of peacetime cold war military service on the life course according
to four potentially overlapping theories that state that military service (1) was a disruption, (2) was
a positive turning point, (3) allowed veterans to accumulate advantage, and (4) was an agent of social
reproduction. The article argues that the extent to which the effect of military service on veterans'
lives corresponds with one or another of the preceding theories depends on historical shifts in three
dimensions: conscription, conflict, and benefits. Military service during the peacetime draft era of
the late 1950s had a neutral effect on the socioeconomic attainment of enlisted veterans. However,
it had a positive effect on veterans who served as officers, which partly stemmed from status
reproduction and selection. Yet net of pre-service and educational differences by rank, officers in
this peacetime draft era were still able to accumulate advantage.
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Since the early 1970s, researchers have debated the effects of military service on
socioeconomic attainment. Different researchers have found that military service has positive,
negative, and neutral associations with earnings and occupational status depending on veterans'
characteristics and on era of service. According to early research, veterans tended to work at
jobs with the same status and income as nonveterans.1 This research, however, was based on
information provided by veterans who served in different periods. Later research found that
veterans of World War II, the Korean War, and the post–Korean cold war earned more and
had higher status than did nonveterans.2 According to recent research, World War II veterans
earned no more, and possibly earned less, than did equivalent nonveterans.3 Vietnam veterans
had lower income and lower occupational status than did nonveterans of the same period.4
Veterans who were drafted to serve in Vietnam paid a penalty compared to those who were
not drafted.5 White veterans of the post-Vietnam era, or the All-Volunteer Force (AVF), earn
less than white nonveterans, while non-white veterans earn more than their nonveteran
counterparts.6 More recently, research has found that the effects of military service differed
by rank.7 These findings suggest that the effects of military service differ across different
groups and historical periods.

This article examines the effects of military service by focusing on how such service has
differed across historical time. It suggests that the effect of military service is influenced by
its larger social context: the forces that lead people to serve in the military, the political factors
that shape the military experience, and the opportunities provided to service members during
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and after their tours of duty. It argues that the effects of military service differ according to the
presence or absence of three different characteristics: conscription, conflict, and benefits. To
demonstrate the importance of these characteristics, the article focuses on veterans who served
in a period that has received little attention, the cold war period between the Korean and
Vietnam Wars, which was relatively free of conflict. The men who came of age during this era
were eligible to be drafted. These veterans did not have access to the 1944 Servicemen's
Readjustment Act and its successors, commonly known as the GI Bill, as did veterans of earlier
and later eras. Therefore, the following analysis provides an assessment of the effect of military
service during an era without conflict or benefits but with conscription.

Much previous research has focused on how military service affected the lives of U.S. veterans
who served during the major wars since 1940: World War II and the Korean and Vietnam
Wars.8 In addition, research has explored the effect of the post-Vietnam AVF on veterans'
lives.9 Yet relatively little research has looked at how military service affected the lives of the
five million individuals who entered the military between 1954 and 1964, the decade between
the Korean and Vietnam Wars.10 According to the 2000 census, more than one-third of men
in their early sixties, those approaching retirement, served in the peacetime cold war armed
forces. Little is known about how these veterans' military service affected their later civilian
lives. Researchers have commonly combined information about these peacetime veterans with
information about those who served during wartime.11 This article looks at how military service
affected the later civilian work lives of some of the millions of men who served in the armed
forces during the peacetime draft era. In particular, it examines occupational status and earnings
measured when these veterans were in their mid-thirties and early fifties. Previous research
has left open a number of questions related to service in this era. Did veterans of this period
pay a penalty in their later work lives as it appears wartime veterans did? Did they obtain
through their service the credentials or skills they needed to do well at work?

The article also examines an empirical puzzle that has recently begun to surface in the literature.
Veterans who served as officers appear to disproportionately benefit from their service.12 Yet
research has not examined how and why the effect of serving as an officer may differ from that
of serving in the enlisted ranks. Part of the lack of research regarding this question is due to
limitations in the data. Few data sets provide information about rank along with veteran status.
This article uses one of those few data sets.

The article proceeds according to the following plan. First, it outlines four competing theories
of how military service in general affects veterans' outcomes. Next, it suggests a framework
for understanding how historical variation in three dimensions affects the likelihood that
veterans' outcomes will correspond with one or the other of the initial four theories. Then, it
uses data to test whether veterans' outcomes correspond to the predictions described above in
a particular historical period: the peacetime draft era of the late 1950s. Finally, it relates these
findings to previous research, suggesting that future research pay attention to historical
variation in the three characteristics that shape the impact of military service.

In brief, the findings suggest that military service during the peacetime draft era had a neutral
effect on the socioeconomic attainment of enlisted veterans and a positive effect on the
attainment of veterans who served as officers. During this portion of the draft era, there were
no differences between men who served and those who did not in terms of the class background.
However, even during this draft era, men were less likely to serve in the armed forces if they
had greater academic abilities and achievements. Veterans ultimately had higher
socioeconomic attainment in their later civilians lives if they served as officers. Some, though
not all, of the apparent positive association between officer status and socioeconomic
attainment stemmed from the fact that officers differed from enlisted men on all pre-service
measures when they entered the military. Thus, some of the officer premium stemmed from
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status reproduction and selection. Yet net of these pre-service differences, officers in this
peacetime draft era were still able to accumulate advantage.

Disruption, Turning Point, Cumulative Advantage, and Status Reproduction
Previous research has developed four potentially overlapping theories of the effects of military
service on later attainment. According to the first theory, military service negatively affects
veterans' lives and serves as a disruption. According to the second theory, it improves the lives
of recruits who were on a negative trajectory, serving as a positive turning point. According
to the third theory, it positively affects the lives of recruits who enter the armed forces with
pre-service privileges, allowing these veterans to accumulate advantage. According to the
fourth theory, it has no effect on veterans' lives and serves as an agent of social reproduction.
A counterpoint to these four theories suggests that military service has no net effect on veterans'
lives after accounting for the individual characteristics that cause people to enter the armed
forces.

The view of military service as a disruption emphasizes lost time. All else being equal, veterans
should earn less when they are young because, on average, they have less experience than
nonveterans of the same age in the civilian labor market.13 All veterans should, therefore,
experience military service as a disruption. Military service should have a negative effect on
veterans because the timing of service competes with educational attainment and the
accumulation of work experience. The timing of military service, beginning when people turn
eighteen, competes with the timing of college. Therefore, one might expect veterans to have
lower educational attainment than nonveterans and thus lower socioeconomic standing.
Though recent military recruits have earned more than their civilian counterparts,14 during the
cold war, soldiers earned less than equivalent civilians. At all times, veterans begin their first
civilian jobs when they are older than nonveterans with the same characteristics.15 Therefore,
they should accumulate, on average, less civilian experience over their work life. If employers
base wages and salaries on years of civilian experience, then, other things being equal, veterans
should earn less and have lower status than equivalent nonveterans. This negative account
makes a sharp distinction between military and civilian training.

The view of military service as a positive turning point focuses on the extent to which military
service helps people overcome the limitations associated with their individual or family
characteristics. For example, some research has found that African American and Mexican
American veterans earned more than their nonveteran counterparts because military service
provided a “bridging environment” that enabled them to learn skills that they would not
otherwise have learned.16 Veterans who had a pre-service history of delinquency may have
reduced chances of later criminal offending.17 In addition, research has found that military
service benefited veterans with less education, such as high school dropouts.18 Research in this
vein has argued that veterans from disadvantaged backgrounds benefit from several attributes
of military service. People who join the military leave home and become independent for the
first time, often going to a new state or country. Military service expands their horizons and
cuts these service-members off from their families and friends, creating a break from a negative
past.19 These individuals learn such skills as working with other people, operating within a
bureaucracy, and meeting a deadline. Military service helps them move from a negative context
to a positive one, ultimately serving as a positive turning point. Whatever the reason, military
service may substitute for or facilitate the attainment of a college education among veterans
from lower status backgrounds or with lower prior academic achievements.

By contrast, the theory of cumulative advantage suggests that military service
disproportionately benefits veterans with greater pre-service resources and accomplishments.
This view of military service builds on the theory of the Matthew effect. In his initial
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identification of the effect, Merton drew on the biblical quote from the book of Matthew, “for
unto everyone that hath shall be given; … but from him that hath not shall be taken away even
that which he hath.”20 More recently, the Matthew effect, or the theory of cumulative
advantage, has been applied to the study of aging to suggest that people who start with greater
initial resources tend to accumulate benefits throughout the life course, while those with fewer
resources do not.21 When applied to the analysis of military service, the theory suggests that
people from more privileged families are more likely to benefit from their service in their later
civilian lives than are people from less privileged families.22 Thus, this theory presents the
mirror image of the turning point theory, in which relatively disadvantaged veterans
disproportionately benefit from their service.

The apparent negative or positive association between military service and socioeconomic
attainment may stem from differences between veterans' and nonveterans' family backgrounds.
Veterans may end up with the same occupational status and income as they would have had
they not served in the military. The armed forces may thus reproduce prior civilian status. The
theory of status reproduction refers to the process by which the class position into which an
individual is born influences his or her later-life circumstances, primarily through cultural
tastes.23 The military version of this theory is based on the following chain of reasoning: pre-
service status affects status within the military, which, in turn, determines post-service status.
24 People are born into different class positions that determine their military service and rank,
which, in turn, affect their later-life socioeconomic attainment. According to this view, military
service should have no association with later-life outcomes net of family background. This
view predicts that people born to more well-off families are unlikely to enlist in the armed
forces.25 In times of war, these people can call on a doctor to exempt them from the draft.26

Some recruits, however, do come from higher status families. They usually attend officer
training or military academies, leading to higher rank.27 They are the veterans most likely to
use GI Bill benefits to subsidize their college education.28 By contrast, people born to poor or
low-status families do not have the same early advantages and, as a consequence, will remain
in the lower end of the occupational status and income distributions.29 During times of war,
they are the first to enlist in the military. If drafted, they usually comply with their orders. They
are assigned to dangerous combat positions where they are more likely to be killed.30 In line
with this explanation, the Vietnam War has been called a “class war,” in which the sons of
working-class parents were more likely to fight and die in Southeast Asia.31 If the armed forces
simply reflect the effects of family background, the role of military service is consistent with
the theory of status reproduction.

Alternatively, men may decide to serve in the armed forces if they have individual
characteristics that make it less likely that they would work in jobs with higher or lower income
and status even without military service. This view suggests that the apparent association
between military service and socioeconomic outcomes is a product of selection.32 According
to this view, veterans have lower or higher IQ scores and high school rank than nonveterans
before they enter the armed forces.33 Recruits with greater intellectual abilities are assigned to
positions with higher rank while in the military. Their pre-service characteristics, in turn,
determine their ultimate socioeconomic attainment. They advance as far as they would have
had they not served in the military. Thus, military service has a neutral association with later-
life accomplishments net of veterans' prior academic achievements and aspirations.

Table 1 summarizes the predictions of the four theories regarding the effect of military service
on socioeconomic attainment according to pre-service status. The rows of the table represent
the pre-service status of recruits, while the columns represent their relative post-service status.
Each cell contains the theory that predicts the relationship specified by the intersection of
column and row. For example, if veterans with high pre-service socioeconomic status achieve
higher post-service status relative to comparable nonveterans, this would be consistent with

MacLean Page 4

Armed Forces Soc. Author manuscript; available in PMC 2010 September 13.

N
IH

-PA Author M
anuscript

N
IH

-PA Author M
anuscript

N
IH

-PA Author M
anuscript



the theory of cumulative advantage. By contrast, if veterans with low pre-service status achieve
higher post-service status relative to similar nonveterans, this would be consistent with the
turning point theory.

Three Dimensions of Military Service
This article argues that the extent to which the effect of military service on veterans' lives
corresponds with one or another of the preceding theories depends on historical context. The
context of service in the U.S. armed forces has not been constant across the past six decades
but has varied according to three dimensions. The first dimension concerns the method of
recruitment at a particular time, whether draft or volunteer. It affects the types of people who
enter the armed forces. It also affects the experience of entering the military, increasing the
possibility that military service will disrupt the lives of recruits who are drafted. The second
dimension concerns the state of military conflict when recruits enter the military, that is,
whether the nation is at war or peace. The presence or absence of conflict profoundly affects
the experience that service members have while they are in the military. Recruits who enter
during wartime are more likely to have a negative experience and thus to experience their
service as a disruption. The third dimension consists of the extent to which the government
provides benefits for veterans. This dimension affects the experience of veterans after they
leave the armed forces. In contrast to the previous two dimensions, the presence of benefits
makes it more likely that veterans will experience an improvement in their status after they
leave the military. In reality, the three dimensions overlap. For example, the U.S. government
has been more likely to operate a draft during wartime. In addition, the extent of benefits may
influence the types of people who volunteer for the armed forces. Nevertheless, the article
argues that it is useful to separate the three dimensions to derive hypotheses and motivate
analyses regarding the effects of service.

Table 2 summarizes variation in these dimensions over time. For example, during the major
wars of the past six decades, World War II, and the Korean and Vietnam Wars, recruits entered
the military through a draft, experienced conflict, and received educational benefits.34

However, during the other periods, soldiers saw variation in all three characteristics. For
example, during the post-draft era inaugurated in 1973, soldiers have entered voluntarily and
received benefits. By contrast, during the period 1955 to 1963, soldiers were drafted but neither
experienced a war nor received benefits. This article concentrates on the experiences of this
latter group of veterans when compared to nonveterans who were eligible to serve during the
same period. Five million men served during this peacetime draft period, and, for the most
part, they did not receive benefits. Who were they, and how did their service affect their later
lives?

The Impact of the Draft
The conscription dimension is important for understanding the nature of the relationship
between military service and veterans' outcomes because it affects the types of people who
enter the military and the average characteristics of soldiers. For the first half of the preceding
sixty years, the United States recruited soldiers with a draft. Since 1973, however, recruitment
has been voluntary.35 The following analyses examine veterans who served during several
years of the draft period. The draft primarily affects the extent to which the military is an agent
of status reproduction. When the armed forces recruit service members by means of
conscription, they should tend to draw enlistees with a broader range of familial and personal
characteristics than when they recruit volunteers. In the ideal, the presence of a draft means
that there are no class differences between those who serve in the armed forces and those who
do not. It also means that men with a wider range of abilities serve in the military. The draft-
era armed forces draw, in the ideal, from a broad spectrum of the population, which leads to
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negligible differences between veterans and nonveterans in terms of their resources and
abilities. These characteristics lead to the following hypothesis:

Hypothesis 1: During the draft era, there were no differences between veterans and
nonveterans in terms of their family and individual characteristics.

During conscription, men who volunteered had more control over the timing and type of their
service than did draftees. They could determine when they entered and had relatively greater
choice of military branch and occupation. For instance, they could enter the Navy or Air Force,
branches that provide more technical training and less exposure to dangerous situations than
the Army or Marines. Draftees could only enter the Army and, in certain cases, the Marines.
Men who feared being drafted could volunteer for service, thus avoiding the possibility of
being drafted.36 It is difficult to assess the extent to which veterans who reported being
volunteers should be considered draft motivated and thus not true volunteers. Nonetheless,
these draft-motivated volunteers had more control over their service than did draftees. Previous
research has focused on the extent to which the draft represented a tax on draftees, leading
them to earn less when they re-entered the civilian labor market than non-draftee veterans and
than nonveterans.37 Indeed, draftee Vietnam veterans earned less than did non-draftee veterans.
38 In addition, they may have had lower income and occupational status than did nonveterans
throughout the work life. These findings suggest the following hypothesis:

Hypothesis 2: Draftee veterans have had lower socioeconomic attainment than
volunteers and than comparable nonveterans.

Previous research has suggested that veterans have different characteristics from nonveterans
even in times of the conscription. In the United States, the draft operated with a number of
exemptions that were more likely to benefit people from more- rather than less-privileged
backgrounds.39 Men from less-privileged backgrounds were more likely to serve in the armed
forces than were those from more-privileged backgrounds, even when service was mandatory.
Thus, some research has argued that military service is governed by class bias even under a
draft.40 Other research has suggested that the physical and mental requirements for entering
the armed forces ensured that veterans had greater capabilities than nonveterans. Indeed,
veterans of World War II were more physically fit and may have had greater earning power
than nonveterans.41

Two recent articles have also noted that officers benefited from their service in their later
civilian attainment.42 During the draft era, at least some of this effect may have stemmed from
the different average characteristics of veterans who served as officers. As noted above, men
with greater pre-service socioeconomic and intellectual resources may have been more likely
to serve in positions with higher rank while in the draft-era armed forces. Thus, an observed
benefit of officer status may have stemmed from the reproduction of pre-service socioeconomic
status or from selection on the basis of individual characteristics. Alternatively, it may be that
veterans who served as officers benefited from their time in the military net of their greater
pre-service advantages. If veteran officers came from higher status backgrounds and achieved
relatively higher status after leaving the military, the previously observed officer premium
during the draft era may correspond with the theory of cumulative advantage. This chain of
reasoning leads to the following two hypotheses:

Hypothesis 3a: During the draft era, veterans who served as officers came from
families with greater socioeconomic resources and had greater academic and
educational abilities.

Hypothesis 3b: Net of pre-service differences, these officer veterans had greater
socioeconomic attainment in their later lives than did comparable nonveterans.
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Peacetime Veterans
The conflict dimension shapes the effect of military service on veterans' lives for several
reasons. Most basically, it determines whether service members serve during war or peace.
Soldiers who enter during wars are much more likely than those who enter during peacetime
to see combat, with a number of important consequences. First, though mortality does exist
during peacetime, soldiers who are exposed to combat are much more likely to die than those
who are not.43 Second, they are more likely to suffer physical wounds, which can have a long-
term impact on their physical and mental health and later civilian careers.44 Third, soldiers
exposed to combat are much more likely to suffer negative psychological consequences, such
as posttraumatic stress disorder and other associated mental disorders, which can have a long-
term impact on veterans' lives.45 By contrast, soldiers who serve during peacetime are relatively
free of the physical and mental health consequences of wartime service. This suggests that
peacetime veterans should not be negatively affected by their service. The impact of peacetime
service should therefore correspond with the status reproduction theory. The following analysis
focuses on peacetime service and examines the following hypothesis:

Hypothesis 4: Among those who were eligible to serve during peacetime, veterans
had no worse outcomes than did nonveterans.

Veterans without the GI Bill
The benefits dimension has justly been accorded much attention in the literature and concerns
the effect of funds provided by the government on veterans' lives. To counteract the potentially
negative effect of service detailed in the preceding discussions of conscription and conflict,
the U.S. government has provided funds to help veterans further their education.46 World War
II veterans benefited from educational and other funds provided by the GI Bill. Research
suggests that these benefits had large-scale effects, transforming the shape of civic engagement
in American society.47 Veterans who used military educational benefits after serving in every
period beginning with World War II have attained more education and have had higher earnings
than those who did not.48 An analysis based on the 1973 Occupational Changes in a Generation
Survey shows that the GI Bill increased attainment of higher education by 15 percent to 20
percent among men born in the 1920s and early 1930s.49 Veterans who took advantage of the
GI Bill also worked at higher-status jobs than did other veterans and nonveterans.50

Yet these benefits were not available to veterans of all eras. Veterans of the peacetime draft
era did not have access to the same educational funding as did most other veterans since World
War II. The GI Bill funds were unavailable between 1955 and 1965, the peacetime cold war.
When Congress reinstated the GI Bill, the new law retroactively provided educational funding
to veterans who served in the late 1950s and the early 1960s.51 However, veterans of this era
who had planned to enter college before their service were less likely to go on to get a college
degree than were comparable nonveterans.52 This finding suggests that, for veterans who
served in an era when benefits were not available, military service may have been a disruption.
It leads to the following hypothesis:

Hypothesis 5: Among those who were eligible to serve when veterans' benefits were
not available, veterans should have worse socioeconomic outcomes than comparable
nonveterans before taking into account differences in total educational attainment.

Data and Method
The Sample

The following analyses are based on data derived from the Wisconsin Longitudinal Study
(WLS). The WLS contains information provided by 10,317 men and women, a one-third
random sample of those who graduated from Wisconsin high schools in 1957. WLS data were
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collected from the 1957 graduates or their parents in 1957, 1964, 1975, 1992, and 2004. These
data provide a full record of social background, youthful aspirations, schooling, military
service, and socioeconomic attainment throughout the life course. More than half of the male
WLS graduates served in the armed forces. Fewer than 1 percent of the female graduates served
in the military. Therefore, the analytical sample is limited to the 4,992 men in the survey.

The WLS provides a unique data set with which to test the preceding hypotheses. As indicated
by the survey's name, the data are longitudinal. They include measures of teenagers' academic
achievements, aspirations, and family background collected before the respondents were
eligible to enter the military. These multiple measures provide a method of controlling for
preexisting differences between veterans and nonveterans, not based on retrospective data. The
data also include multiple measures of veterans' and nonveterans' attainment decades after
military service was complete. The respondents provided information about their occupational
and economic attainment when they were in their thirties, the middle of their careers. In
addition, they provided information when they were in their early fifties, near the end of their
careers. Thus, the data also provide a view of the long-term effects of military service across
the work life. In addition, the data include more detailed information about the characteristics
of service, particularly military training, draft status, and rank, than do most other population
data sets regardless of whether the data are longitudinal or cross-sectional.

The WLS data are also well suited to demonstrating the effects of the three dimensions of
military service. The survey respondents became eligible to serve in the armed forces during
a period of time that has received little empirical attention. As mentioned above, the late 1950s
were years during which there was no conflict, yet the armed forces filled their ranks by means
of a draft. Thus, millions of men served in this period. These data provide information about
an era during which there was no war nor were there benefits, but there was a draft. Yet when
compared with the wartime draft eras, World War II and the Korean and Vietnam Wars, and
the peacetime voluntary period following the Vietnam War, there has been little empirical
attention paid to this period in the history of the U.S. armed forces. No other data set provides
such extensive information about the veterans and nonveterans of this era.

The data are limited in that they do not provide information derived from the entire country.
However, the sample respondents are similar in many respects to people of their age in the
country. According to the census, approximately two-thirds of the members of the birth cohort
covered by the survey are white high school graduates, similar to the members of the WLS
sample.53

Dependent Variables
The dependent variables are three measures of occupational status and earnings measured at
two points in time: 1975 and 1992. In 1975, the respondents were in their mid-thirties, near
the midpoint of their working lives. In 1992, they were in their early fifties, near the end of
their careers. (See Table 3 for all variables, along with their means and standard deviations or
proportions within the sample.)

Occupational status—Occupational status is measured in two ways: occupational
education and occupational income. Occupational education measures the percentage of
workers within a given occupational category who had completed a year of college or more.
It captures the credentials workers must have to enter a particular occupation. Occupational
income measures the percentage of workers in the occupation who earned at least $10,000 in
1969, slightly above the median for male high school graduates.54 It measures the rewards
workers receive in each occupation. Because these measures are not normally distributed, they
are transformed in the following manner,
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where y indicates the status measures.

Earnings—Respondents provided information about their earnings in both the 1975 and 1992
surveys. These measures are transformed using a started log (ln (1000 + earnings)). Because
there are a few outliers in the transformed distributions, the measures are top coded at 2.5
standard deviations above the mean of the logged distribution. This results in top coding 1
percent to 2 percent of the distribution for each of the measures.

Independent Variables
Military service—The key variables of interest refer to military service. The most basic
measure denotes whether the respondent had, in the words of the survey, “ever been on active
duty in the U.S. Armed Forces or spent at least two months on active duty for training in the
Reserves or National Guard.” The veteran sample is limited to men who had at least twelve
months of active duty. Men with less than twelve months of duty are considered to be
nonveterans.55 The measure of active duty service is derived from a question asked in 1975.
If the 1975 measure is missing, this measure is updated with information from the 1992 wave
of the survey. All other measures of military service are obtained from the 1975 wave of the
survey. A second military measure concerns whether or not men were drafted. Men who
indicated that they first entered the armed forces by being drafted are considered draftees. As
noted above, some of those who reported entering as volunteers may have done so to avoid the
draft. These men should be considered draft-motivated volunteers. Unfortunately, the data do
not identify which veterans truly volunteered and which did so to avoid the draft. A third
military measure is based on a question that was asked in 1975, which prompted the veterans
to provide their rank at separation or their current rank.

The analyses also include an indicator of the length of additional training that recruits received,
measured in months. Veterans were asked to report any military training programs or schools
that they completed other than basic training. The measure used is based on the number of
months that they reported participating in these additional military training programs or
schools. The respondents could report three such training programs. In the survey, 45 percent
of veterans reported just one program, 17 percent reported two programs, and 18 percent
reported three programs. The respondents could describe the major field of study for their
training program according to more than 600 possibilities. For the first training program, they
reported 200 different major fields of study. The most commonly reported fields of study were
electronics, audiovisual communication, and administration, with 4 percent of the veterans
who reported having a first training program reporting training in each of these areas. Slightly
less common fields of study were officers' training, mechanical maintenance, signal
intelligence, law enforcement, and medical assistant, with 3 percent of veterans reporting
training in each of these areas. In addition, thirty-five veterans, or 2 percent of those reporting
a first field of military training, reported being trained in maneuver combat arms, while six
veterans, less than 1 percent, reported being trained in combat surveillance and target
acquisition. Previous research has suggested that veterans trained in non-combat specialties
may benefit from their training, while those trained in combat specialties do not.56 Therefore,
the article tests the robustness of the training measure by running alternate analyses that exclude
the sixty-seven veterans who reported being trained in any way for combat in any of the three
possible training programs. This exclusion does not affect the substantive results.
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Family background—The assessment of family background is based on six measures:
average family income, father's occupational status, mother's and father's education, number
of siblings, and farm origin. These measures are standard measures used to capture family
background.57 Family income is the average family income taken from tax records filed
between 1957 and 1960. Father's occupational status is based on the graduate's 1975
retrospective report of father's occupation transformed into the Duncan Socioeconomic Index
(SEI), which has a range of 0 to 100. The SEI is the result of a regression of occupational
category on the average educational attainment and earnings in the occupation.58 The measures
of parental education are based first on retrospective reports of parents' years of education
provided in 1975 and then on reports provided in 1957. The number of siblings ever born was
enumerated in the 1975 survey. This variable is top-coded at 11. Farm origin is based on
geographic information collected in 1957.

Pre-service attainment and plans—As described above, previous research has found that
veterans differ from nonveterans in ways that may explain their ultimate attainment.59 For
example, veterans may have lower academic abilities than nonveterans and choose to enter the
armed forces as an alternative to enrolling in college. These preexisting differences may then
affect their ultimate socioeconomic attainment. The analyses therefore include a measure of
pre-service ability, based on the Henmon-Nelson IQ tests taken in the freshman and junior
years of high school. High school rank reflects percentiles that were calculated within each
school, based on high school grades. Both the IQ and high school rank measures are normalized
with means of 100. Veterans may also have different goals than do nonveterans. These different
goals may lead them to enter the military and also determine the course of their later working
lives, causing the apparent association between military service and later-life outcomes.
Therefore, the analyses include four aspirations variables: military service, college education,
and professional or managerial occupation. These measures are based on information that the
respondents provided in 1957.

Educational attainment—Education prior to entering the armed forces is ascertained with
the following question: “What was the highest grade of regular school you completed before
you first entered active military service?” This measure consists of answers given in 1975 and
1992. Including the measure allows for a difference in the effects of pre- and post-service
education. Total educational attainment is indicated by a measure of college graduation,
regardless of whether the schooling was completed before or after service. Men who graduated
from college are compared to men who had a high school degree but did not graduate from
college. This measure is obtained from a combination of information provided in 1975 and
1992.

Method
As the preceding section indicates, the article assesses socioeconomic attainment using
multiple measures. It tests the assumption that these multiple outcomes indicate a single
underlying factor. In other words, it tests whether earnings and occupational status measured
at the same point in time are related to each other and whether these socioeconomic indicators
measured at one point in time are related to the same indicators measured at another point in
time. To model these connections, it uses a multiple indicator multiple cause (MIMIC)
framework. The MIMIC model was introduced to economics and sociology in the 1970s.60

According to Mare, the MIMIC model “is a natural, rigorous, and efficient way to represent
the effects of exogenous variables on multiple endogenous outcomes.”61 The virtue of this
model in the current case is that it captures the enduring nature of socioeconomic attainment
over the life course, akin to the economic concept of “permanent income.” The model has
several advantages over a more traditional approach with a series of regressions of each of the
dependent variables on the independent variables. The traditional approach implicitly assumes
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that the outcomes are independent of each other. However, it is likely that these multiple
measures are related to each other. The MIMIC model allows a test of these relationships. In
the MIMIC model reported in the following article, all of the independent variables affect one
underlying latent socioeconomic construct, which is indicated by all six of the socioeconomic
measures, regardless of the period in which they were reported.62Figure 1 shows the basic
MIMIC model to be estimated. The current article tests whether or not the MIMIC model fits
the data better than the more common method of estimating a series of separate regressions of
each outcome on all of the exogenous variables. (See the appendix for a fuller description of
the various models and comparisons of the fit of the MIMIC model to alternative models.)

The results derived from the MIMIC model differ from those derived from a series of
regressions run on each outcome separately in two respects. First, each independent variable
is constrained to affect all of the outcomes through the latent variable. It affects all of the
outcomes in the same direction and proportion relative to all of the other independent variables.
The effects differ only in the relative effects of the independent variables across outcomes,
which are multiplied by the loading for each of the outcomes. Second, each of the error terms
of the outcomes is correlated with all of the error terms of the other outcome variables.
Therefore, this model allows a test of an enduring relationship between the independent
variables, in this case early life experiences and characteristics, and the outcomes, in this case
occupational status and earnings measured at two points in the life course.

As the figure indicates, the dependent variable is the underlying latent construct, which is
indicated by the six outcome variables: one measure of earnings and two measures of
occupational status assessed at two different periods. It can also be described as an index of
these six measures. According to the full model, it is affected by the eighteen independent
variables: four measures of military service, six measures of family background, six measures
of pre-service aspirations and attainment, and, finally, two measures of educational attainment.

Findings
Pre-Service Similarities and Differences

Hypothesis 1 predicts that there are no socioeconomic and ability differences between those
who served and those who did not when the armed forces recruited by means of a draft. Thus,
the average characteristics of veterans and nonveterans are of interest. Table 3 shows the means
and proportions of the measures used in the analysis for the entire sample and broken out by
veteran status. With few exceptions, the veterans from the WLS sample, who graduated from
Wisconsin high schools in 1957, were similar to the nonveterans in the sample in terms of their
early family background. They came from families that were similar to those of nonveterans
in terms of family income, paternal status, and parental education. They differed from
nonveterans in coming from families with, on average, more siblings. These findings are
consistent with hypothesis 1. They suggest that, at least during the draft of the late 1950s, the
military drew men from all levels of pre-service socioeconomic status. The military, therefore,
was relatively egalitarian during this peacetime draft period with respect to family background.

However, veterans differed from nonveterans in their individual characteristics measured prior
to service. Veterans had lower IQ scores, and lower high school rank, were more likely to plan
to enter the military, and were less likely to plan to continue their schooling. They were more
likely to aspire to managerial and less likely to aspire to professional occupations. They were
less likely to have graduated from college. These differences are not consistent with hypothesis
1. Even in this period of the peacetime draft, recruits tended to have lower academic abilities
and educational achievements and different aspirations than did men who did not serve. Thus,
an observed effect of military service may be one of selection on the basis of individual
characteristics.
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Table 4 shows the means and proportions for the veteran sample, broken out by rank.
Hypothesis 3a predicts that, during the draft era, officers had greater pre-service socioeconomic
status and abilities than did enlisted men. Indeed, officers differed from veterans who served
in the enlisted ranks on all pre-service measures. Compared to the enlisted veterans, officers
came from families with more resources, had greater academic and educational attainment,
and had higher aspirations. They came from families with higher income, higher paternal status,
higher parental education, and fewer siblings and were less likely to have grown up on farms
than were enlisted veterans. They were much more likely to have graduated from college.
Nearly 90 percent of officers graduated from college either before or after their service,
compared to approximately 20 percent of all other veterans. These differences are consistent
with hypothesis 3a.

These preliminary findings indicate that, during the peacetime draft era, men from families
with higher socioeconomic status were as likely to serve in the military as men from families
with lower socioeconomic status. However, they were more likely to achieve positions with
higher status within the armed forces, that is, to serve as officers. In addition, men with greater
pre-service academic and educational achievements were less likely to serve in the military
than were men with lower IQ scores, high school rank, and aspirations. When they did serve,
they were more likely to achieve positions with higher rank.

The Privileges of Rank
Estimates from the ordinary least squares regressions—In preliminary analyses
summarized in Table 5, each outcome measure is separately regressed on military rank in a
series of models with the other independent variables, which are separately entered in three
groups defined as family background, pre-service academic achievement, and total educational
attainment.63 Each of the rows contains one of the six socioeconomic outcomes. Column 1
indicates the direction of the association between officer status and that outcome, while column
3 indicates the direction of the association between enlisted status and the outcome when only
the military measures are in the model. Columns 2 and 4 indicate which category of variables,
if any, explain the initial association.

Across all six of the outcome measures, veterans who served as officers had higher
socioeconomic attainment than did nonveterans. They worked at jobs with higher status as
measured by both occupational education and occupational income and had higher earnings.
These findings are consistent with previous research that shows that veterans who served as
officers benefited from their service. In the case of one outcome, the positive association of
officer status with later socioeconomic attainment becomes insignificant after including pre-
service achievement factors. On average, officers had higher IQ scores and high school rank
than did nonveterans, which explains their higher occupational earnings in 1974. In two cases,
the positive association between rank and socioeconomic attainment becomes insignificant due
to the fact that officers were more likely than all other respondents to graduate from college.
Thus, the greater average educational attainment of officers explains their correspondingly
greater earnings in 1974 and occupational education in 1992. However, in the case of the
remaining three outcomes, the positive association between officer status and socioeconomic
attainment remains despite the differences between officers and everyone else in terms of
family background, academic achievement, and educational attainment. Even when pre-service
and total educational differences between officers and all others are considered, officers had
higher occupational education in 1974, higher occupational earnings in 1992, and greater
earnings in 1992. These findings present some evidence that officers benefited from military
service net of their preexisting advantages. They are consistent with hypothesis 3b that, during
this draft era, officers were able to accumulate advantage.
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By contrast, veterans who served in the enlisted ranks had lower attainment than did
nonveterans across all six outcomes. However, this negative association was explained by the
lower pre-service attainment and family background of veterans who served in the enlisted
ranks. Enlisted men came from families with fewer financial and educational resources, which
explains the fact that they had lower earnings in both 1974 and 1992. They also had lower
average academic credentials as measured by their IQ scores and high school rank, which
explains the fact that they had lower occupational status at both points in time than did
nonveterans. These findings are consistent with hypothesis 4 and suggest that, during this
peacetime era, veterans' outcomes did not differ from those of nonveterans. They suggest that
the apparent negative association between military service in the enlisted ranks and later
outcomes in this peacetime draft era stemmed from both selection and status reproduction.

Estimates from the MIMIC model—As indicated by the fit statistics included in the
appendix, the MIMIC model, which treats the multiple outcomes as related to one another,
rather than distinct, fits the data better than does a series of multivariate regressions for each
outcome. Table 6 presents estimates from a series of MIMIC models in the metric of the log
of earnings in 1992 when the respondents were in their early fifties. As specified by the model,
the pattern of results is similar across the other five outcomes.

The table shows that officers had higher status and earnings than nonveterans throughout the
life course. Pre-service differences explain much, but not all, of the officer premium. In model
1, which does not include pre-service differences, veterans who served as officers earned 12
percent, or $4,000 more, plus or minus $400, than did nonveterans in 1992. In model 2, family
background variables are added to the model, which reduces the size of the officer premium
to 10 percent. To an extent, officers had higher socioeconomic attainment because they came
from families with higher status, income, and education than did nonveterans. At least a portion
of the officer premium stemmed from status reproduction. The officer premium was also
partially explained by differences between the pre-service aspirations and achievements of
officers and nonveterans as measured by IQ score, high school rank, and pre-service education.
In model 4, when all of the differences between officers and non-officers are considered, the
officer premium is reduced to approximately one-fourth of its initial value. Said another way,
three-fourths of the officer premium stemmed from pre-service and total educational
differences between officers and nonveterans. These results suggest that a substantial portion
of the officer premium stemmed from selection. Yet when all pre-service differences are
considered, veterans who served as officers still earned 3 percent, or $1,100 more, plus or
minus $300, than did nonveterans with comparable characteristics. This finding is consistent
with hypothesis 3b, which stated that, during the draft period, officers accumulated advantage.

To put this effect of officer status in context, in 1992 the men who graduated from college in
this cohort earned 15 percent more than did men who graduated only from high school. Figure
2 shows the effects of college graduation, and of officer and enlisted status, on the log of
earnings at both the 1992 and 1975 waves of the survey. The figure is based on the full model,
in which all pre-service family and individual characteristics are held at their means or modal
categories. Recall that in 1975 the members of the sample were, on average, thirty-six years
old, while in 1992 they were, on average, fifty-three years old. As the figure shows, the gaps
between college graduates and veteran officers, on one hand, and nonveteran high school
graduates and veteran enlisted men, on the other, widened over the two waves of the survey.
This may reflect the accumulation of advantage as the sample respondents aged. It may also
reflect the period increase in income inequality. Previous research has noted that during the
past thirty years the earnings gap between college graduates and people with less education
widened.64 The analyses suggest that the gap between officers and people who did not serve
as officers may also have increased during the same period. Regardless of the interpretation,
the figure shows that the officer premium persisted across the life course, similar to the
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premium afforded to college graduates. Veterans who served as officers earned a premium
relative to nonveterans when they were in their mid-thirties and when they were in their mid-
fifties. This finding is consistent with hypothesis 3b, which suggested that veteran officers
accumulated advantage. However, the benefit to socioeconomic attainment of serving as an
officer was not as large as the benefit of graduating from college.

The effects of officer status and a college degree cannot be easily separated from one another.
Approximately 40 percent of nonveterans graduated from college, compared to 20 percent of
veterans who served in the enlisted ranks and 90 percent of veterans who served as officers.
Therefore, the benefit that officers received was primarily in addition to the benefit they
received from their college education.

The officer premium did not derive from military training. In Table 6, model 5 includes a
measure of months of training that veterans received while in the armed forces. This measure
did not affect socioeconomic attainment, nor did it explain the officer premium.65 Thus, the
officer premium was not a result of increased human capital while in the military, at least as
measured by months of training. As model 6 shows, the negative effect of being drafted
suppressed the slightly positive effect of serving in the enlisted ranks. Draftees earned 1 percent
less than did nonveterans with equivalent characteristics. This finding presents weak support
for hypothesis 2. Relative to veterans who volunteered, veterans who were drafted experienced
their military service as a disruption. This effect was counterbalanced, however, by the small
positive effect of serving in the enlisted ranks.

Conclusion
The outset of the article posed the following questions: Did military service provide veterans
with the credentials or skills they needed to do well at work? Did it substitute for formal higher
education? The article has suggested that the answers to these questions can best be assessed
with reference to historical variation in three dimensions: the conscription dimension, which
determines the types of people who serve in the military; the conflict dimension, which
determines the experience that those people have while in the armed forces; and the benefits
dimension, which affects the resources that they receive after leaving the military. The article
has focused on the post-service experiences of veterans who served during a peacetime draft
era and who had limited access to educational benefits.

To some extent, military service during this draft era reproduced prior civilian status. When
all men are considered, veterans did not systematically differ from nonveterans in terms of
their family characteristics. Yet even during the peacetime draft era, men from families with
higher socioeconomic status were more likely than men from less privileged backgrounds to
become officers. These findings cast light on the debate regarding whether or not military
enlistment and service were governed by class bias.66 They suggest that officer status
reproduced pre-service status.

Net of these pre-service differences, veterans who served as officers had higher earnings and
occupational status than did nonveterans. Thus, during this peacetime draft era, veterans from
families with greater economic and educational resources benefited more from their service
than did veterans from families with fewer resources. These benefits lasted throughout the life
course. Even when the veterans were in their early fifties, those who had served as officers
earned more and had higher occupational status than did nonveterans, net of pre-service
differences and total education. This finding suggests that serving as an officer in the armed
forces increased these veterans' human capital. However, this positive effect was not a
consequence of the formal training provided by the military. It may have stemmed from
differences in the military experience itself. In addition, officers may have formed friendships
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and made connections while in the armed forces that led to their greater success later in life.
They may have entered a “pipeline” of individual connections that facilitated greater
achievement over the life course.67 These findings suggest that military service enabled men
who served as officers to accumulate advantage.

This finding is consistent with previous research. Two previous articles also find that veterans
who served as officers in different periods benefited from their military service.68 This previous
research has not examined the size of the officer premium relative to that received by college
graduates. The analyses presented in the preceding article showed that veteran officers did not
receive as large a premium as did college graduates. Therefore, military service did not
substitute for formal higher education. In addition, in this peacetime draft era, veterans who
served as officers were more likely than those who served in the enlisted ranks and than
nonveterans to have completed college. Military service as an officer provided, for the most
part, a supplemental premium for those who had a college degree. This article, therefore,
contributes to an understanding of the size of the benefit of officer status relative to the size of
the benefit of a college degree.

The article also contributes to an understanding of why officer status is positively associated
with later attainment. It has considered three possible explanations: selection, status
reproduction, and cumulative advantage. In this peacetime draft era, men with greater pre-
service socioeconomic and academic advantages were more likely to become officers than to
become enlisted men. Indeed, pre-service academic achievements explained a portion of the
officer premium. Veteran officers had higher high school rank, IQ scores, and aspirations than
did non-officers, which partially explained their greater later socioeconomic success. They
were also more likely than veteran enlisted men to have graduated from college. Thus, they
benefited from military skills or credentials that were, for the most part, in addition to their
greater pre-service formal educational advantage. They benefited from formal education and
from the privileges of rank. The article therefore suggests that the interpretation of the officer
premium is partly consistent with all three explanations: selection, status reproduction, and
cumulative advantage.

It is worth noting that the data did not provide evidence that military service was a positive
turning point for particular types of veterans. There were no interactions between military
service and individual or family characteristics. (See the appendix for more details regarding
model fit.) Had they been present, these interactions would have indicated that veterans from
relatively disadvantaged backgrounds experienced more positive outcomes than they would
have had they not served in the armed forces. In addition, a model in which there were no
interactions between military service and college graduation fit better than a model that
included interactions between college graduation and the military variables, indicating that the
effects of the military variables did not differ across educational level. This finding reinforces
the findings of previous research that found that high school graduates and college graduates
experienced the same effects of veteran status during the draft era.69 In contrast, veterans of
the more recent AVF who graduated from college have experienced a wage penalty based on
their service.70 Military service did not serve as a turning point for members of different
subgroups during this peacetime draft era in which veterans did not receive educational
benefits.

It is also worth noting that the data did not support hypothesis 5, that veterans in an era without
benefits experienced military service as a disruption. It may be that the draft, which reduced
average differences between veterans and nonveterans, counteracted the negative effect of the
lack of benefits. It may also be that the absence of conflict during this era reduced the negative
impact of military service. Thus, during the peacetime draft era without benefits, the primary
effect of military service was to improve the lives of veterans who served as officers, who also
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entered the armed forces with greater pre-service advantages, consistent with the theory of
cumulative advantage. Future research should examine the extent of the officer premium in
other eras, paying specific attention to shifts in the historical contexts of conscription, conflict,
and benefits.
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Appendix
As mentioned in the article, the multiple indicator multiple cause (MIMIC) model was
compared to alternative models on the basis of goodness-of-fit statistics. Two models were
considered as alternatives. The first model treats each of the six different socioeconomic
outcomes as separate from each other. This model is similar to the standard approach of
estimating regressions of each outcome one after the other on all of the independent variables.
It allows the early life characteristics to affect each of the outcomes in different ways. To take
just one possible example, military service may positively affect occupational status in the
middle of the work life but not affect earnings near the end of the work life.

The second model is a two-factor model, in which all of the independent variables affect an
underlying latent variable that is indicated by the three outcome measures at the first point in
time: occupational education, occupational income, and earnings in 1975. This latent variable,
in turn, affects a latent variable indicated by occupational education, occupational income, and
earnings in 1992. The independent variables directly affect socioeconomic attainment at each
period. They also indirectly affect 1992 socioeconomic attainment through attainment in 1975.
The virtue of this approach is that it takes advantage of the fact that the data contain not just
one but multiple measures of socioeconomic attainment at each period. The occupational status
measures and the earnings measure are assumed to be correlated with each other at each time
but not across periods.

By contrast, the MIMIC model assumes that all of the outcomes are correlated regardless of
the time at which they were measured. This model is described in the methods section of the
article. It is based on the following set of three equations. The first equation is for the
measurement model for the outcome or indicator variables,

(1)

where y is a 6 × 1 vector of the 6 socioeconomic outcome variables, η1 is the latent endogenous
variable, λy is a 6 × 1 matrix of coefficients of the regression of the 6 y variables on η1, and ε
is a 6 × 1 vector of measurement errors in the 6 y variables, which are allowed to be freely
correlated. The structural model for the underlying factor is calculated by,

(2)
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where η1 is as defined above, Γ is a 1 × 18 matrix of coefficients of the relationship between
the 18 ξs and η1, ξ is a 18 × 1 vector of the 18 latent independent variables. The measurement
of the independent variables is specified by the following equation,

(3)

where x is a 18 × 1 vector of the 18 independent variables, ξ is as defined above, and δ is a 18
× 1 matrix of measurement errors in the 18 x variables.71

The preferred model is chosen using the Bayesian information criterion (BIC). BIC is a measure
of goodness of fit that takes into account sample size.72 BIC is calculated as follows,

(4)

where χ2 is the likelihood ratio test statistic for comparing the model Mk to the saturated model,
in which all data points are described exactly, dfk is the degrees of freedom associated with
Mk, and n is the sample size. Negative values of BIC suggest that the model Mk is preferable
to the saturated model. Differences of −6 constitute strong evidence that a particular model is
preferable to another model.73

The basic model is then estimated in a multiple group context, in which the groups are defined
by their characteristics. For example, the model is estimated as a two-group model in which
the groups are veterans and nonveterans. This allows for a formal test of the interactions
between group characteristics and the independent variables by constraining the effects to be
the same or allowing them to differ across the multiple groups. An alternative multiple-group
model, in which the multiple groups are defined by educational attainment, is also estimated.
This is equivalent to an ordinary least squares regression in which educational attainment is
interacted with the independent variables, thus allowing the independent variables to have
different effects at different levels of educational attainment. In other words, this model
suggests that the effects of military service and rank differ among high school graduates from
those effects among college graduates. This model fit is worse than the fit for the other models.

The most constrained, parsimonious model of the relationship between early life experiences
and later-life outcomes fits better than the more complex, detailed models that include
multiplicative interactions. Table A1 shows the fit statistics for the series of models estimated
using the full sample of veterans and nonveterans. As the table shows, model 3, the MIMIC
model with a single underlying socioeconomic factor, fits better than both model 1, which
separately estimates the equations for each of the separate outcomes, and model 2, a two-factor
model in which the independent variables affect the outcomes at the two different periods
differently.74 Models 4 through 7 are estimated in a multiple-group context. The multiple-
group models test for interactions between the independent variables and veteran status. In all
cases, the interactions between veteran status and the other independent variables lead to a
deterioration in model fit. These results suggest that the background characteristics and
experiences had the same effects on socioeconomic attainment regardless of whether an
individual was a veteran or a nonveteran. The presence of interactions between military service
and the independent variables was tested in two other ways (fit statistics available on request).
First, a multiple-group model, in which the groups were volunteers, draftees, and officers, was
estimated using data just from the sample of veterans. This allows a test of interactions between,
for instance, officer status and length of training. None of the interactions improved the fit of
the model. Second, based on the literature showing differences in the effect of military service

MacLean Page 17

Armed Forces Soc. Author manuscript; available in PMC 2010 September 13.

N
IH

-PA Author M
anuscript

N
IH

-PA Author M
anuscript

N
IH

-PA Author M
anuscript



by educational attainment, a series of models in which college graduates were treated as one
group and men who did not graduate from college were treated as another was estimated. The
military service variables had the same effects regardless of whether men were college
graduates or not. This suggests that the veteran status variables did not interact with college
graduation. Thus, the effects of military rank were the same regardless of whether veterans
were college graduates or not. Therefore, the article presents results based on a single-group
MIMIC model.

Table A1
Bayesian Information Criterion (BIC) Statistics of
Models Comparing Veterans to Nonveterans

χ2 df BIC

Single group models

1. Separate equations, each outcome 3,331.09 15.00 3,210.91

2. Two-factor model 407.05 61.00 −81.66

3. MIMIC model 48.87 65.00 −471.89

Multiple group models

4. Multiple group MIMIC model 129.39 159.00 −1,147.19

5. 3+ family interactions 127.89 154.00 −1,108.54

6. 3+ individual characteristics 119.56 153.00 −1,108.84

7. 3+ college graduation interaction 124.78 158.00 −1,143.77

BIC contrasts

 Two factor model vs. separate regressions (2–1) −3,292.58

 MIMIC vs. two-factor model (3–2) −390.23

 Multiple groups (4–3) −675.30

 Differences in effect of family background (5–4) 38.64

 Differences in effect of aspirations (6–4) 38.34

 Differences in effect of education (7–4) 3.42

Note: MIMIC = multiple indicator multiple cause.
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Figure 1. Multiple Indicator Multiple Cause Model of Effects of Early Life Characteristics and
Experiences on Later-life Socioeconomic Outcomes
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Figure 2. Effect on Log Earnings by Age Relative to Nonveteran High School Graduate (Multiple
Indicator Multiple Cause Model Estimates)
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Table 1
Theoretical Predictions Regarding the Relationship between Pre- and Post-Service Status

Pre-Service Status

Post-Service Status

Lower Same Higher

Low Cumulative advantage Status reproduction Turning point

High Disruption Status reproduction Cumulative advantage
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Table 2
Context of Military Service in Three Dimensions

Draft War Benefits

1941–1945 ✓ ✓ ✓

1946–1949 ✓ ✓

1950–1953 ✓ ✓ ✓

1954 ✓ ✓

1955–1963 ✓

1964 ✓ ✓

1965–1973 ✓ ✓ ✓

1974–1990 ✓

1991 ✓ ✓

1992–2001 ✓

2002– ✓ ✓
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