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As part of its assessment of the professional degree
accreditation standards in pharmacy, the Board of Direc-
tors of the Accreditation Council for Pharmacy Education
(ACPE) desired feedback from employers of new gradu-
ates. Specifically, the Board wished to understand what
employers from the most common sectors of practice
(community, health system, and managed care) were
expecting from new PharmD graduates in terms of com-
petencies related to the specific practice areas. Having
a better understanding of practice expectations of Doctor of
Pharmacy (PharmD) graduates would assist the Board in its
revisions of PharmD program standards. At the same time,
this information would be valuable to schools and colleges
of pharmacy as they continue to revise their curricula to
better meet the needs of pharmacy practice.

To achieve the desired feedback, ACPE initially
reached out to the American Society of Health-System
Pharmacists (ASHP) to establish a joint task force to iden-
tify a group of ASHPmembers that hire new graduates for
entry level practice or for first year residency positions
and identify their expectations.1 The methodology used
to identify the desired competencies is described in the
Methods section below. The information provided by the
health system employers informed the 2011 revision of
the guidelines to the ACPE accreditation standards.2 The
ASHP-ACPE Task Force report was shared jointly with
the National Community Pharmacy Association (NCPA)
and the National Association of Chain Drug Stores Foun-
dation (NACDSF) to engage a similar project to identify
the expectations of community (independent and chain)
employers.1 A similar project was undertaken with the
help of the Academy of Managed Care Pharmacy
(AMCP).1 The findings of these three reports describing

the expectations of employers from the respective areas of
pharmacy practice were included in the preparatory read-
ings provided to participants of the ACPE Invitational
Conference Advancing Quality in Pharmacy Education:
Charting Accreditation’s Future held September 12-14,
2012 in Atlanta, GA.3

The purposes of this paper are:
(1) To describe the common methodology used by

three joint task forces to obtain the expecta-
tions of employers of new pharmacy graduates
from various sectors of practice

(2) To list the competencies of new graduates de-
sired by employers for each of the studied sec-
tors of practice

(3) To compare and contrast the findings of the
three task force reports

(4) To evaluate the recommended competencies in
the three task force reports against the ACPE
Standards and Guidelines for Doctor of Phar-
macy degree programs

METHODS
ACPE reached out and established three joint task

forces with the following organizations: ASHP, NCPA/
NACDSF, and AMCP. The ASHP-ACPE task force ini-
tially developed methodology that informed the other two
task forces. In each case, the partner organization(s) on the
task force identified members that were involved in hiring
new graduates. These “employers” developed through an
iterative process a set of entry-level competencies expected
fromPharmDgraduates. Twoof the task forces (ASHPand
AMCP) also sent out a survey to the respective member-
ship regarding the proposed competencies. The survey re-
sultswere analyzed and the competency lists refined for the
three final reports. Full details of the specificmethods used
by each task force can be found in the final report of each
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at
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at
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at
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b
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ra
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b
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p
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b
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at
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at
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d
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io
n
:
d
ef
in
e/

d
o
cu
m
en
t
M
T
M

se
rv
ic
es
,
m
u
lt
ip
le

M
T
M

p
la
tf
o
rm

s,
al
te
rn
at
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b
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.
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o
n
ti
n
u
ed
)
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b
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at
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b
u
t
ap
p
ea
ra
n
ce

an
d

at
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employer group.1 The authors of this paper compared and
contrasted the findings of each task force with the current
ACPE standards and guidelines for the professional pro-
gram in pharmacy leading to the Doctor of Pharmacy de-
gree. Ideas for possible revisions to future revision of the
ACPE accreditation standards for the PharmDdegreewere
identified.

Employer Competencies: Compared and Contrasted
Table 1 lists the competencies identified by each of

the task forces. The table allows comparison of issues
common to each employer group (the first 12 competen-
cies listed in Table 1) and competencies more specific to
one or two of the practice areas. Of note, an empty cell
does notmean that the competency does not apply at all to
the sector but that it wasn’t prioritized by the respective
task force for inclusion. The table also provides author
assessment of the adequacy of ACPE Standards 2007
Guidelines 2.0 in addressing the competency areas iden-
tified by the task forces. Finally, Table 1 provides sug-
gestions for the next standards revision process by the
ACPE-related authors on how to better address the com-
petencies identified by the employer groups.

DISCUSSION
Most of the entry-level competencies expected from

a PharmD graduate found in the three task force reports
are covered to some degree in the curriculum require-
ments articulated within the current ACPE Standards
and Guidelines. However, some improvements could be
made to Standards 12, 13, and 14 andAppendices B andC
tomeet the expectations of employers of entry-level phar-
macists. For example, all the task force reports identified
the need for good communication skills for new graduates
and standards address many aspects of verbal and written
communications. However, respect for patient confiden-
tiality and privacy rights, as well as documention by phar-
macists in the electronic health record were noted to be
areas to be added. Similarly, concepts related to drug
formulary systems such as prior authorization, step ther-
apy protocols, and quantity limits should be addressed in
the curriculum.

SUMMARY
Individuals involved in hiring new graduates into the

main areas of pharmacist employment identified desirable
competencies and knowledge areas for entry level practi-
tioners. A number of recommendations from the ACPE
Invitational Conference focused on the importance of en-
gaging the employer community in the review and im-
provement of the PharmD accreditation standards.4 The
task force reports emanating from ACPE collaborations

with ASHP, NCPA/NACDSF, and AMCP identified op-
portunities for improvements in the ACPE Standards and
Guidelines. The employer suggested enhancements noted
in Table 1 will be considered by the ACPE Board of Di-
rectors in the next round of standards and guidelines revi-
sion, as will the recommendations received during the
ACPE Invitational Conference.
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