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Abstract
Glick-Fiske's (1996) Ambivalent Sexism Inventory(ASI) and a new Gender-Role Ideology in
Marriage (GRIM) inventory examine ambivalent sexism toward women, predicting power-related,
gender-role beliefs about mate selection and marriage norms. Mainland Chinese, 552, and 252
U.S. undergraduates participated. Results indicated that Chinese and men most endorsed hostile
sexism; Chinese women more than U.S. women accepted benevolent sexism. Both Chinese
genders prefer home-oriented mates (women especially seeking a provider and upholding him;
men especially endorsing male-success/female-housework, male dominance, and possibly
violence). Both U.S. genders prefer considerate mates (men especially seeking an attractive one).
Despite gender and culture differences in means, ASI-GRIM correlations replicate across those
subgroups: Benevolence predicts initial mate selection; hostility predicts subsequent marriage
norms.
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Introduction
According to Glick and Fiske's (1996, 2001) Ambivalent Sexism Theory, sexism is a
multidimensional construct that encompasses two sets of sexist attitudes: hostile and
benevolent. While hostile sexism communicates a clear antipathy toward women,
benevolent sexism takes the form of seemingly positive but in fact patronizing beliefs about
women. Glick and Fiske describe benevolent sexism as a set of attitudes that are sexist in
viewing women stereotypically and restricting their roles, but that are subjectively positive
in feeling tone and also tend to elicit behavior typically categorized as prosocial (e.g.,
helping) or intimacy seeking (e.g., self-disclosure). Its underpinnings lie in traditional
stereotyping and masculine dominance (e.g., the man as the provider and woman as his
dependent), and its consequences are often damaging.

This study focuses on revealing the core of ambivalent sexism in marriage: It investigates a
series of power-related norms in people's ideology about marriage, tying the traditional role
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of women to family, limiting the career development and ambitions of women, giving them
disproportionate housework and nurturing responsibility, and identifying women as obedient
and dependent in supporting their husbands even if they sacrifice their own careers. We
suggest that, for ambivalent sexists, imbalanced marital power is influenced by two
mechanisms: enacting male dominance prior to marriage by mate selection criteria, and
maintaining male dominance during marriage by power-related gender-role norms for both
spouses. The study goes beyond previous research in assessing power-related gender-role
opinions about marriage and relating them to ambivalent sexism. This study also goes
beyond previous work by comparing Chinese and American samples, which might be
expected to differ for a variety of cultural reasons.

Ambivalent Sexism Theory
Contrary to the traditional, typical definition of sexism as just antipathy toward women,
Glick and Fiske (1996, 2001) presented a theory that sexism toward women is usually
ambivalent, involving not only hostile sexism but also benevolent sexism. The theory posits
that the relations between the genders are characterized by the coexistence of male
dominance in society and intimate interdependence, hence eliciting ambivalent sexism. On
the one hand, male predominance in economic, political, and social institutions supports
hostile sexism, which characterizes women as inferior and incompetent. On the other hand,
sexual reproduction makes men and women intimate and highly interdependent with each
other, this relationship creating benevolent sexism, which characterizes women as needing
to be protected. The relevant research supports both positive and negative attitudes that
serve to justify unequal gender relations.

Glick and Fiske (1996, 1999) developed a scale to measure hostile and benevolent sexism
toward women (the Ambivalent Sexism Inventory [ASI]). This 22-item measure assesses
individual levels of hostile and benevolent sexism toward women. Whereas HS is a single
factor (though originally viewed as having three components), BS includes three factors:
protective paternalism (chivalry toward women), complementary gender differentiation
(stereotypic roles for women), and heterosexual intimacy (believing men and women are
incomplete without each other).

How do these subjectively hostile and benevolent attitudes co-exist? As combined positive
and negative feeling, ambivalent sexism might seem to induce cognitive conflict. Actually,
ambivalently sexist men avoid this inconsistency (Glick et al. 1997); they split women into
“good” and “bad” subgroups that embody the positive and negative aspects of sexist
ambivalence. This clear-cut distinction leads to an internally consistent attitude: Some types
of women (career women, feminists, lesbians) deserve hostile treatment (Eagly and Karau
2002), whereas others (housewives and mothers) should be treated with benevolence. The
subgroups of women reflect traditional power relationships and gender roles. The objects of
benevolent sexism are those women who obey traditional gender roles with no threat to the
power of men; the objects of hostile sexism are those whose behavior opposes traditional
gender roles and threatens the dominance of a traditional patriarchy. Thus, benevolent
sexism should be especially obvious in beliefs about complementary gender relationships,
such as ideology about marriage.

Research and Theories About Marital Power
A widely accepted definition of marital power is “the potential ability of one partner to
influence the other's behavior,” which is manifested “in the ability to make decisions
affecting the life of the family” (Blood and Wolfe 1960, p. 11). Since then, broad
investigations of the power relations between men and women reveal that the sexual
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asymmetry favors men in many societies (Kim and Emery 2003; Warner et al. 1986), and in
some cultures the inequality in families is extreme.

Resource theory and patriarchal culture theory are the two basic theories that researchers
usually use to understand family power. The basic tenet of resource theory is that each
spouse is dependent based on how much that spouse contributes valuable resources to the
marriage (Blood and Wolfe 1960; Blumstein and Schwartz 1983; Brayfield 1992; Gillespie
1971; Kulik 1999; McDonald 1980; Safilios-Rothschild 1967; Scanzoni and Szinovacz
1980; Whyte 1990). As the family breadwinner, the husband usually possesses relatively
higher socioeconomic resources, and correspondingly usually acts as the important family
decision maker.

Patriarchal norms theory emphasizes the influence of patriarchal culture on family power
(Blumberg and Coleman 1989; Ferree 1990). In fully patriarchal societies that have not been
influenced by egalitarian norms, marriages will be almost uniformly husband-dominated,
regardless of either the husband's or the wife's resources. Indeed, a growing body of research
has substantiated that gender-role ideology exerts a great influence on marital power,
beyond the impact of structural resources (Goldscheider and Waite 1991; Greenstein 1996;
Kamo 1988; Kulik 1999; Scanzoni and Szinovacz 1980; Wilkie et al. 1998).

This study views the resource theory and the patriarchal norms theory as two related theories
that interact within family power structures. Resources define the dominant status in a
family and elicit patriarchal norms in marriage; patriarchal norms enhance imbalanced
resources between partners and increase patriarchal norms, and maintain the family power
imbalance (male dominance) even when some women achieve greater incomes. As a kind of
prejudiced gender-role ideology toward women, according to patriarchal norms theory,
ambivalent sexism should relate to patriarchal norms that maintain power imbalance
between partners.

Power-Related Gender-Role Ideology in Marriage
Traditional values in heterosexual dating and marriage relate to prescriptive gender-role
norms about what men and women “should do” or “should be” and “should not do” or
“should not be.” Many norms follow a basic rule that men are dominant in status and power,
so they should be the protective provider, while women should be obedient and dependent.
The main norms involve at least two such inter-related aspects: dominant or submissive
traits in mate selection and gender-role norms in marriage. The main principles of gender
role norms specifically related to dominance in marriage involve at least four such aspects:
dominance or submission in the family, career competition or sacrifice, nurturing of the
children and distribution of the housework, and attitudes about family violence toward
women.

Dominant or Submissive Traits in Mate Selection—Some research on the criteria
for an individual's mate selection indicate great gender differences between men and women
(Fisman et al. 2006; Gutierres et al. 1999; Sprecher et al. 1994). Some evolutionary
psychologists have argued that men have developed a preference for mates who show signs
of fertility (e.g., youth, health, and sexual maturity) and that women have developed a
preference for mates who control resources (Buss and Schmitt 1993; Cunningham 1986;
Kenrick and Trost 1989). Related to this point, some research suggests that sex differences
in mate preference for social dominance and physical attractiveness are fairly robust across
samples and methodologies (Jensen-Campbell et al. 1995; Feingold 1990, 1992).

Regarding gender differences in mate selection, social psychologists who adopt the socio-
cultural perspective have explained these differences in terms of culturally relative
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socialization pressures (e.g., Eagly and Wood 1999; Howard et al. 1987). That is, men's
greater preference for a partner who is attractive and young and women's greater preference
for a partner who can provide material wealth can be explained by traditional sex-role
socialization and the poorer economic opportunities for women.

Overall, whether due to evolutionary or socio-cultural development, the gender difference in
mate selection criteria tends to indicate that men should possess some stereotypic socially
dominant provider-related resources such as high status, high ability, intelligence, economic
success, etc. Accordingly, women should be stereotypically attractive, submissive, and
obedient. This study explores the relationship of ambivalent sexism with such mate selection
criteria, in a context that focuses specifically on marriage.

Dominance or Submission in the Family—The right of decision-making in a family
reflects the power dynamics within that family. Most of the related research indicates that,
due to men's resource advantage or socio-cultural influence, a traditionally accepted
marriage norm is for the husband to be independent and the decision-maker, while the wife
remains submissive and dependent (Kulik 1999; Lueptow et al. 1989). The present study
also explores the relationship of ambivalent sexism to the traditional gender-role norm of the
husband as the family decision-maker.

Career Competition or Sacrifice—Traditionally, husbands have exercised greater
control in marriage, and this power is mainly linked with the income and status that men
have provided as the breadwinner. In the modern world, one's career is the main source of
socioeconomic status. Beyond the power imbalance created by mate selection criteria,
different attitudes toward spouses’ career development may also enhance this imbalance.
These differences arise when sexists accept the norm that the wife should support the
husband's job even at the cost of her own job, while the husband is not required to support
the wife's job to the same extent (Kinnier et al. 1991). In the present study, we also explore
the relationship of ambivalent sexism with the traditional gender-role norm that the wife
should sacrifice her career to support her husband's.

Male Success and Distribution of Housework—Tending to domestic tasks, including
nurturing children and doing housework, is generally thought in traditional gender-role
ideology to be more the woman's responsibility than the man's. This frees up men to pursue
success in their stereotypic sphere outside the home. Ironically, according to resource and
exchange theories, breadwinning for men and domestic labor for women induce men's
greater power and women's lower status in the family (Coltrane 1996; Ferree 1990). Because
women's domestic work is unpaid, it is undervalued and taken for granted as a basic duty.
The present study also explores the relationship of ambivalent sexism with traditional
gender-role norm for the wife to be responsible for child-rearing and household chores, in
order to facilitate the husband's success outside the home. Previous work (Eastwick et al.
2006) relates ambivalent sexism in nine nations to men's preferences for a mate who is a
good cook and housekeeper (and to women's preferences for a mate who is a good provider).
We expand on those single-item measures here.

Family Violence Against Women—Family violence against women is a long-standing
and common problem (Cousineau and Rondeau 2004; Gondolf 2004). In a sense, it reflects
the physical power of men over women. Previous related research found that marital power
and conflict in particular were strongly correlated with violence; a male-dominant marital
power structure is highly correlated with husband-to-wife violence (Coleman and Straus
1990; Kim and Emery 2003; Sartin et al. 2006). As an extreme hostile behavior, we predict
in the present research that hostile sexism is related to family violence against women.
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Ambivalent Sexism—Benevolent sexism should be particularly influential in mate
selection and marriage norms because it endorses soft control over women's roles as
subordinate assistants and men's roles as authoritative providers. It submerges the intimate
hierarchy. In a previous study emphasizing the dating context, American undergraduates
preferred the romantic ideal of a traditional partner, to the extent they endorsed benevolent
sexism, but not hostile sexism (Lee et al., under review). Hostile sexism should have less
impact overall, especially in mate selection, where women still have a choice. In marriage
norms, our emphasis here, men can afford to express hostile sexism; women are lower on
hostile sexism in general because it is against their interests.

The main purpose of this study is to explore the core of ambivalent sexism in marital norms
tying women to a disadvantaged subgroup. A basic premise of the current research is that
two main mechanisms of ambivalent sexism reflect marital power: enacting male dominance
at the beginning of a marriage by mate selection criteria and maintaining male dominance
during marriage by power-related gender-role norms in marriage. Figure 1 shows the basic
idea of these two mechanisms.

Gender Differences
In general, men score higher on the ASI, both HS and BS, than women, which is not
surprising given their stake in a traditionally sexist dominant role; we would expect to
replicate that finding here, especially for HS. Women sometimes outscore men on BS in
countries with the higher overall sexism scores (Glick et al. 2000). Of more interest here is
the dynamic of ambivalent sexism regarding gender-role ideology in marriage.

Cultural Differences
Chinese and American samples provide an important comparison for a number of reasons.
First, cultural psychology has focused so far on individualism-collectivism, primarily
comparing Western and East Asian samples (Heine and Buchtel 2009). An individualist
culture might have weaker ideology prescribing gender roles in marriage because people
would be relatively more autonomous and less interdependent than in a more collectivist
society. Second, individualist societies have higher relational mobility (Heine and Buchtel
2009), so again the prescriptions might be looser. Finally, prior research suggests that
developing countries have higher sexism scores (e.g., Glick et al. 2000, 2004) and might
therefore show more traditional gender dynamics than more developed countries (Eastwick
et al. 2006; Lee et al., under review).

On a more speculative note, some literature (including the ASI) suggests that sexism reflects
gender competition between men and women. And this competition may relate to resource
scarcity and the shortage of social/career development chances. China is a developing
country, and perhaps economic and power concerns are more important in a rapidly
changing, developing country than in a more stable, developed country. Perhaps the gender
competition in a developing area can be relatively more severe than in a more developed
area. In addition, China specifically has a long history of male-female hierarchy built
explicitly into traditional Confucian philosophy (Bond and Smith 1996), so this might
contribute to cultural differences as well.

The fundamental dynamics of male societal dominance and male-female interdependence
should be cultural universals (Rudman and Glick 2008). Although the absolute degrees of
gender dominance and ambivalent sexism differ across cultures (Glick et al. 2000, 2004),
one might expect culture to interact with these variables to create distinct versions of these
phenomena (Bond and Smith 1996).
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The cultural main effects hypothesis would posit that culture merely raises and lowers the
sheer degrees of each kind of sexism and also of traditional marital opinions. For example,
Chinese women, like American women, worry about their physical appearance presumably
because it matters in both cultures, but it might still matter more in the U.S. The cultural
interaction hypothesis would posit that hostile sexism operates more strongly in a culture
with more traditional gender roles, whereas benevolent sexism operates more strongly in a
culture with more egalitarian gender roles because it is a more subtle form of sexism. One
previous study, using completely different measures, found that Chinese respondents were
both more idealistic and pragmatic in their relationship beliefs (Sprecher and Toro-Morn
2002). In contrast, the cultural similarities hypothesis would emphasize China's rapid
transition to the developed world, and the respondents as students might especially reflect a
more individualist ideology characteristic of more developed countries.

BS-HS Differences
BS should relate broadly to mate preferences because BS predicts attitudes toward women in
traditional roles such as intimate relationships. For men—and to the extent that they
subscribe to it, for women—BS also should relate to gender-specific mate preferences,
men's preferences for female subordination and women's preferences for male dominance in
mate selection. Moreover, BS being a softer form of control should make it easier for
women to accept at the mate-selection stage, so it should predict mate selection criteria for
both genders.

HS on the other hand is a more raw form of power-related ideology and usually predicts
attitudes toward nontraditional women. Here it would predict control over wives so they do
not violate traditional expectations, once committed to marriage. To the extent it predicts
marriage norms, HS should do so more strongly for men and for norms concerning sheer
dominance, such as marital violence.

Hypotheses
Hypothesis 1—In men's mate selection criteria, BS will positively relate to female
submissive characteristics such as being home-oriented and deferential.

Hypothesis 2—In women's mate selection criteria, BS will positively relate to male
dominant characteristics such as capability to provide.

Hypothesis 3—For men and women, HS will positively relate to traditional imbalanced
gender role norms in marriage. High HS participants will endorse male dominance in family
decisions, the belief that the wife should assist her husband's career even at the cost of her
own career, and that the wife should do more housework and be more responsible for
nurturing children than is the husband. High HS participants in particular will tend to have
relatively higher agreement on family violence toward women than low HS groups. BS may
show weaker versions of these effects.

Method
Participants

Chinese Sample—The participants were 552 undergraduate and graduate students (266
male, 269 female; mean age=20.83 years; all unmarried; 55.6% participants had been
involved in a serious or casual relationship.). All were students at the Huazhong University
of Science and Technology but originally from different places throughout China.
Respondents were either natural or social science majors, and completed the survey in their
classroom.
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American Sample—The participants were 252 Princeton University undergraduates (92
male, 160 female; mean age = 20.72 years; all unmarried; 62.3% participants had been
involved in a serious or casual relationship.). Most participants were psychology majors, and
completed the survey in a psychology lab.

Measure
All participants completed a survey entitled “Dating and Marriage Values Survey” that
included the ASI (22 items); the other part formed the initial pool of 49 items from which
the power-related Gender-Role Ideology in Marriage (GRIM) questionnaire was developed.

Ambivalent Sexism Inventory (ASI)—Glick and Fiske's Ambivalent Sexism Inventory
(ASI) includes 22 items in two subscales: Hostile Sexism (HS, e.g., “Women seek to gain
power by getting control over men”; “Most women fail to appreciate fully all that men do
for them”) and Benevolent Sexism (BS, e.g., “Women should be cherished and protected by
men”; “Many women have a quality of purity that few men possess”). The translation of the
Chinese ASI entailed three steps: first, a Chinese psychological professional translated it
from English into Chinese, then a professional English-Chinese translator back-translated it
from Chinese to English, and then the former Chinese psychological professional compared
the back-translated English copy with the original English copy, modifying the final Chinese
translated copy. All the items were rated on a six-point scale ranging from disagree strongly
to agree strongly. The Cronbach α of HS and BS subscales in this study are acceptable at .75
and .74.

Power-Related Gender-Role Ideology in Marriage (GRIM)—To measure power-
related gender-role opinions about marriage, we compiled a 49-item preliminary
questionnaire. Most of the items had been used by the first author (Chen 1999) in research
on traditional values and norms about dating and marriage. Besides these items, following
some related research (Fisman et al. 2006; Gutierres et al. 1999; Yue et al. 2005; Xu 2000),
we also added several new items related to gender-role, power, and equality ideology in
close relationships, thus creating the current questionnaire. This GRIM survey consisted of
two parts. Part 1 mainly related to mate-selection criteria, including 30 items about power-
and equality-related spouse selection criteria. All the items were rated on a five-point scale
ranging from least important to extremely important.

Part 2 was 19 items (including four reversed items) about power-related gender-role norms
in marriage, including four factors: dominance or submission in the family, career
competition or sacrifice, nurturing the children and distributing the housework, and family
violence against women. All the marriage-norms items were rated on a six-point scale
ranging from disagree strongly to agree strongly.

Results
Development of New Measures: GRIM

First, we address the psychometrics of the two parts of the new Gender-Role Ideology in
Marriage measure, then we will turn to country and gender mean differences, and finally we
will describe how ASI predicts the GRIM, our central goal here.

Reliability and Factor Analysis of Mate-Selection Criteria—We combined the
samples from China and the U.S. to test the reliability and structure of the questionnaires
because our ultimate aim is to use these measures as outcomes predicted by the ASI. In
country-specific analyses, similar factor structures emerge, but because these theory-driven
items were generated a priori, they are not maximally sensitive to cultural differences (see
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Lee et al., under review, for a more data-driven, culturally-tuned approach to dating-
relationship ideals).

Using item-total correlations as the first-step filter, all 30 mate-selection items relate to the
mean of the total items. So then we used exploratory factor analysis, with oblique rotation;
the break in the scree plot and number of eigenvalues greater than one suggested a four-
factor solution, accounting for 45.32% of the total variance. Selecting items with absolute
loading values greater than .45 (see Table 1 for full wording of specific items), the first
factor was mainly related to provider ability; the second factor was mainly related to
consideration and respect for each other; the third factor was mainly related to submission
and home-oriented values; the fourth factor was mainly related to appearance and interests.
All four factors have acceptable reliabilities as indicated in Table 1.

Reliability and Factor Analysis of Gender-Role Norms in Marriage—Again, we
used item-total correlations as the first-step filter. All 19 items relate to the total-item mean.
Then we used exploratory factor analysis, with oblique rotation (after deleting the four
reversed items because of unreliability); the break in the scree plot and number of
eigenvalues greater than one suggested a four-factor solution, accounting for 50.97% of the
total variance. Selecting items with absolute loading values greater than .45 (see Table 2 for
items), the first factor was mainly related to assisting and upholding the husband's authority;
the second factor was mainly related to women nurturing children and doing housework,
with men achieving success; the third factor was mainly related to attitudes about family
violence toward women; the fourth factor reflected male dominance and shame at failure.
All four factors have acceptable reliabilities, as indicated in Table 2.

Country and Gender Differences on ASI and GRIM
Table 3 gives the means, and Tables 4 and 5 give the results of MANOVAs for country x
gender effects on the ASI and Gender-Role Ideology in Marriage (both mate selection and
marriage norms). The overall results show significant main and interaction effects of gender
and country on the whole-scale averages (see Table 4). Then, given these results, three
separate MANOVAs were conducted, each with its own subscales, one for the ASI (HS,
BS), and one for each of the two parts of the GRIM: the mate-selection criteria (four factors)
and the gender-role norms in marriage (four factors).

The ASI (see Table 5) shows significant main and interaction effects of gender and country
overall and the same separately on HS and BS, consistent with previous research (Glick et
al. 2000). The Chinese sample scores higher on both HS and BS, as in many developing
countries. In both samples, men score higher than women on HS, as is true all over the
world, and simple effects analyses show further that this gender gap holds for both the U.S.
and China. Men overall score lower than women on BS, but further simple effect analyses
indicate significant gender differences within the Chinese sample but not the U.S. sample on
BS; as is true in countries with higher sexism scores, Chinese women actually outscore men
on BS (accepting the subjective positivity, even if it entails paternalism). U.S. women show
the pattern typical in many developed countries of not accepting BS as much, so simple
effects show that Chinese and U.S. women differ dramatically on BS, one of the largest
effects on the ASI here.

On mate selection criteria, MANOVA (see Table 5) indicates significant gender effects on
three of four factors (“Provider ability,” “Consideration and respect,” “Appearance”);
significant country effects on all four factors; and a significant interaction effect on
“Provider ability.” According to simple effects, all women emphasize “Provider ability,” but
especially within China. Women also value “Consideration and respect,” while men give
relatively higher scores on “Appearance.” Among the larger effects, Chinese more than U.S.
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participants value traditional gender roles of (male) “Provider ability” and (mutual) “Home-
oriented and submissive,” whereas U.S. more than Chinese participants value (female)
“Appearance” and (mutual) “Consideration and respect.” The two “mutual” values deserve
comment: Both genders in China prefer a home-oriented mate (with women especially
seeking a provider), whereas both genders in the U.S. prefer a considerate mate (with men
especially seeking an attractive one). Male provider ability and female appearance fit
predicted gender-role preferences.

On power-related gender-role norms in marriage, the MANOVA (see Table 5) indicates
large, significant country effects on “Assist and uphold,” “Family violence,” and “Male
dominance and shame” (with a much smaller but significant effect on “Success and
housework”); Chinese participants accept all of these traditional norms more than U.S.
participants do. The only significant gender difference, on accepting “Family violence,”
shows men accepting this factor more than women do. However, significant interactions and
simple effects qualify these main effects for three of the four factors. For “Assist and
uphold,” the large country effect shows that, although all Chinese participants endorse this
factor, Chinese women especially do. For “Success and housework,” although differences
are small, Chinese men accept this more than Chinese women do. For “Family violence,”
the large country effect reflects Chinese male somewhat more than Chinese female
acceptance of this norm. A similar pattern occurs for “Male dominance and shame,”
although the interaction is not significant.

Effects of HS and BS on GRIM
Finally, we turn to ASI correlations with both parts of the GRIM.

Chinese Sample—Tables 6 and 7 show the regressions with HS and BS predicting
Chinese men's and women's mate-selection criteria and marriage norms. We had predicted
that BS would operate more strongly in mate selection and HS more strongly in marriage
roles. For men's mate selection criteria, as predicted, BS has significant effects on two of
four factors: “Consideration and respect” and “Home-oriented and submissive.” Also as
predicted, for women, BS has significant effects on three of four factors: the same two as
men, plus “Provider ability.” Although not predicted, Men's HS has a significant but small
effect only on “Home-oriented and submissive,” while women's HS has no significant effect
on any of the mate-selection factors. This supports the primary role of BS in mate selection
in the Chinese sample.

Moving to marriage norms (Table 7), where we predicted more HS effects for both men and
women; men's HS indeed does have significant effects on all four factors. Women's HS also
has significant effects on two of four factors: “Family violence” and “Male dominance and
shame.” BS has significant effects for both men and women only on “Assist and uphold.”

Overall, in China, 11 out of 16 predicted effects emerged (BS for mate selection and HS for
marriage, separately for men and women). All 11 effects are at least medium-sized Betas of .
18 to .46. And out of 16 effects predicted not to be significant, only three were unexpectedly
significant.

U.S. Sample—Tables 8 and 9 show the regressions of HS and BS effects on U.S. men's
and women's mate selection and marriage norms. U.S. sample sizes were much smaller, so
the smaller effects are not always significant, even though the same effect sizes (.15–.25)
would have been significant in the Chinese sample. Hence, we discuss both significant
effects and those marginal Beta effect sizes over .14, for better comparison to the Chinese
sample.
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As predicted for mate-selection criteria, men's BS has at least marginal effects on two of
four factors (Table 8): “Home-oriented and submissive” and “Appearance.” For women, BS
also has marginally significant effects on two of four mate selection criteria: “Provider
ability” and “Home-oriented and submissive.” Thus, BS effects on mate selection criteria
are slightly fewer and weaker than for the Chinese sample, but in the same direction. Out of
eight possible HS coefficients, only one was significant, and for men: “Home-oriented and
submissive.” Overall, analyses reveal the predicted pattern of mate selection effects in four
of eight predicted BS effects and seven of eight predicted HS non-effects. Because some
results are marginal, they must be interpreted with caution.

Turning to marriage norms, as predicted, men's HS has significant or marginal effects on all
four factors; women's HS also as predicted has significant effects on all four factors of
gender role norms in marriage. Thus, six of eight predicted HS effects emerge significantly,
and two more are marginal.

Although not predicted, men's BS has significant effects on “Assist and uphold”; women's
BS has significant effects on three of four gender role norms in marriage: “Assist and
uphold,” “Success and housework,” and “Male dominance and shame.” These American BS
effects on marriage norms were not predicted, but we return to them later.

Culture and Gender Differences in Effects of HS and BS on GRIM
Table 10 summarizes the culture and gender comparisons for the predicted effects of BS on
mate selection and HS on marriage norms. Although the means had shown various gender
and cultural differences, the ASI-GRIM correlational dynamics seem mostly similar across
country and gender. Starting with gender, F tests show significant HS-BS gender differences
for regression betas on “Provider ability” (F=8.22, p=.03), “Assist and uphold” (F=7.95, p=.
03) and “Family violence”(F=24.02, p=.00). BS mainly predicts mate selection (“Provider
ability” for women, as well as lesser effects for both genders on “Home-oriented”), whereas
HS mainly predicts marriage norms (“Family violence” and “Assist and uphold”), with the
exception that BS also predicts one of women's marriage norms (“Assist and uphold”). U.S.
women's BS also predicts other marriage norms; perhaps in a less traditional, more
individualist, more developed culture, women expect the softer sexism of BS to extend
beyond courtship to marriage. This fits the greater emphasis on romance in U.S. close-
relationship ideals (Lee et al., under review).

Turning to country differences, similar effects of HS and BS occur on mate selection and
marriage norms in Chinese and U.S. samples. F tests show no significant country difference
except of BS effects on “Consideration and respect” (F=24.93, p=.04). Chinese participants’
BS shows bigger effects on “Consideration and respect” than US sample.

Discussion
The current study explores the influence of ambivalent sexism on power-related gender roles
in marriage by analyzing the relationship of hostile and benevolent sexism with power-
related mate selection and marriage norms. Our basic position is as follows: Just as for
Hostile Sexism, the core of Benevolent Sexism is real “sexism,” because BS is an
oppressive “benevolence”; both hostile and benevolent sexism operate in marriages by
assigning women a low status in both the society and family. The main mechanism of
ambivalent sexism in marriage includes two aspects: (a) enacting male dominance at the
beginning of a marriage by mate selection criteria; (b) maintaining male dominance during
the marriage by power-related gender-role norms. Ambivalent sexists of both genders
endorse these criteria and norms, though sexist men more than sexist women, especially on
hostile sexism. Benevolent sexism operates for both genders in mate selection and especially
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for American women in marriage norms. Hostile sexism operates more in marriage norms,
and somewhat more for men. Although their means differ, the Chinese and American
samples showed similar dynamics.

Hypotheses
Our first hypothesis was that men's BS would positively relate to mate selection criteria
favoring female submissive characteristics, such as being home-oriented and deferential.
This was supported by both Chinese and American data emphasizing a docile, traditional
role for potential mates, except American men showed this BS effect to a more marginal and
smaller degree.

Our second hypothesis was that women's BS would positively relate to mate selection
criteria favoring traditional male dominant characteristics such as ability to provide. This
was supported by both Chinese and American data emphasizing male provider abilities.
Overall, in both the Chinese and the U.S. samples, higher BS men tend to select home-
oriented and submissive partners, while women tend to select provider partners who also are
traditional. This is consistent with our hypotheses, although we did not anticipate high-BS
Chinese women's insistence on mutual consideration.

Our third hypothesis was that HS in particular would positively relate to men's and women's
traditional imbalanced gender-role norms in marriage. Consistent with this hypothesis, both
Chinese and American high-HS men and women were concerned with marriage norms
specifying women's roles: in housework but not in success, assisting and upholding male
authority, and supporting male dominance while avoiding male shame. All these results are
basically consistent with our third hypothesis.

Country Comparisons
The Chinese and U.S. samples show similar effects of HS and BS, indicating the pan-
cultural dynamics of ASI. Chinese participants’ BS shows bigger effects on “Consideration
and respect” than does the US sample. This may be due to Chinese traditional marriage
values which emphasize “consideration and respect for each other as for a guest,” and other
causes that also need be explored. American women show bigger sexism effects (both HS
and BS) on marriage norms. Perhaps, when U.S. women diverge from the less-sexist country
and gender averages, they endorse the whole set of traditional marriage norms more
strongly.

The Chinese and U.S. results overall, however, support the cultural main effects hypothesis
more than the cultural interaction hypothesis. That is, the main culture difference is that the
Chinese sample has a relatively higher score on the ASI than the U.S. sample. This could be
due to China's longer traditional history, which makes it relatively harder to change a
cultural tradition, along with its developing status and changing norms. Other main culture
differences are Chinese men and women both emphasize traditional marriage values (such
as “Provider ability,” “Assist and uphold,” “Family violence,” and “Male dominance and
shame”), whereas U.S. participants emphasize “Consideration and respect” with U.S. men
emphasizing “Appearance.” Some differences may be due to China's longer traditional
history, but others may also due to the different economic level between Chinese and U.S.
For example, in China, almost all married women need to work even when they have a child
(Ma 1997). In the U.S., some women quit their job to become housewives when they have a
child, not an option in China.
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Gender Comparisons
The significant HS gender difference is understandable, due to men and women's different
self-role identification. HS mainly reflects men's prejudice toward women, and women are
typically less sexist toward themselves. Nevertheless, Chinese women's BS has relatively
higher score (and stronger effects on provider ability) than men's BS. Due to the superficial
benefits of BS for women, many people (especially women in more sexist or less-developed
countries) usually think BS is a kind of protection and respect attitude toward women. So
women more easily accept BS than HS. And due to the superficial benefits of some
traditional marriage norms to women, they also more easily accept “Provider ability,”
whereas men focus on appearance (especially U.S.) and even family violence (in China).
These results show traditional gender role norms often are more accepted by men than
women due to their different role identification and group benefits (Fisman et al. 2006;
Gutierres et al. 1999; Sprecher et al. 1994), but women buy into the more subtle versions.

Given the shortage of current research, we can only begin to explore the relationship of
ambivalent sexism and power-related ideology in marriage. We hope that the power-related
Gender-Role Ideology in Marriage (GRIM) scale will be useful beyond the current studies.
However, we have not yet explored this relationship in regard to real marital power.
Substantial literatures suggest that what people say (i.e., their expressed ideology) does not
always correspond to what they actually do (Ajzen and Fishbein 1977; Fiske 2004). People
may profess more egalitarian attitudes than their subsequent behavior would suggest. So, the
results here might well underestimate the level of sexism (benevolent or otherwise) in
subsequent relationships/marriages. In future studies, researchers may recruit married
participants and explore the relationships of ambivalent sexism, power-related ideology in
marriage, and real marital power. Moreover, we used survey methods to describe the
relationship in the current research; future researchers may use experimental methods to
explore the causality more fully.
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Fig. 1.
Two main mechanisms of ambivalent sexism affecting marital power.
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Table 1

Exploratory factor analysis with mate selection criteria.

Items Provider ability Consideration and respect Home-oriented and submissive Appearance and attractive

A1 Good appearance .74

A2 Enterprise .65

A3 Responsibility .45

A4 Thin .68

A5Appreciates communication .62

A6 Muscular .59

A7 Well-educated .50

A8 Consideration .62

A9 Sense of humor .52

A10 Has good job .73

A11 Value equality .46

A12 Home orientation .67

A13 Attractive .59

A14 Good provider .73

A15 Respect each other .70

A16 Holds traditional values

A17 Protects me .69

A18 In control .47

A19 Ambitious .62

A20 Submissive .71

A21 Has similar hobbies or
interests

A22 High income, economic
security

.75

A23 High ability .69

A24 Gentleness .45

A25 Love sports .49

A26 Has similar values .53

A27 Good home maker .76

A28 Intelligent .54

A29 Independent

A30 Friend .67

Cronbach α .79 .74 .71 .71
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Table 2

Exploratory factor analysis with gender role norms on marriage.

Items Assist and uphold Success and housework Family violence Male
dominance
and shame

B1. The man who is not successful in career is at a
disadvantage in his family.

.65

B2. The man should be the King in the family .49

B3. Success children comes naturally to a mother.

B4. The wife should spare no efforts to support her
husband's career even at the price of her own career.

.72

B5. The relationship wouldn't last long if the wife is
doing better in her career than her husband.

.70

B6. A good man should be able to provide a
comfortable life for the woman he loves.

.76

B7 Assisting the husband's career comes naturally to a
wife.

.75

B8. The man who fears his wife could never achieve
anything significant.

.61

B9. A woman who does not do housework is not a
responsible woman.

.46

B10. Listening to his wife shames a man. .62

B11. If the children are not well-educated, the mother is
the first to be blamed.

.47

B12. It is the duty of the wife to actively uphold the
husband's authority.

.78

B13. A man who does housework is too feminine. .72

B14. The woman who does not behave well should be
treated severely.

.84

B15. Some women deserve to be beaten. .83

Cronbach α .75 .70 .79 .71
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Table 4

MANOVA on ASI (HS, BS), mate selection (four factors), and gender-role norms (four factors), by gender
and country.

Effect F Hypothesis df Error df Sig. Partial eta squared

Gender 45.785 10 690 .000 .399

Country 147.223 10 690 .000 .681

Gender × country 6.338 10 690 .000 .084
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Table 6

Effects of HS and BS on mate-selection criteria (β; Chinese sample).

Male (N=266) Female (N=269)

HS BS HS BS

Provider ability –.01 .10 –.01
.34

**

Consideration and respect .09
.29

** –.05
.23

**

Home-oriented and submissive
.15

**
.29

** .07
.18

**

Appearance and interests .05 .01 –.02 .06

Bold font highlights significant effects

**
p<.01
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Table 7

Effects of HS and BS on gender-role norms on marriage (β; Chinese sample).

Male (N=266) Female (N=268)

HS BS HS BS

Assist and uphold
.21

**
.46

** –.02
.40

**

Success and housework
.27

** .04 .10 .05

Family violence
.28

** –.01
.19

** –.06

Male dominance and shame
.20

** .00
.24

** .09

Bold font highlights significant effects

**
p<.01
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Table 8

Effects of HS and BS on mate-selection criteria (β; U.S. sample).

Male (N=92) Female (N=160)

HS BS HS BS

Provider ability –.01 .11 .02
.46

**

Consideration and respect .04 .09 –.10 .04

Home-oriented and submissive
.27

*
.17*** –.05

.28
**

Appearance and interests
.14***

.16*** .11 .12

Bold font highlights significant effects. Italics indicate marginal effects

*
p<.05

**
p<.01

***
p<.10
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Table 9

Effects of HS and BS on gender role norms in marriage (β; U.S. sample).

Male (N=92) Female (N=160)

HS BS HS BS

Assist and uphold
.34

**
.31

**
.18

**
.50

**

Success and housework
.36

* .08
.31

**
.28

**

Family violence
.17*** .03

.34
** .07

Male dominance and shame
.20***

.16***
.27

**
.31

**

Bold font highlights significant effects. Italics indicate marginal effects

*
p<.05

**
p<.01

***
p<.10
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Table 10

Gender and cultural differences for effects of HS and BS on GRIM (β).

Mate selection Marriage norms

Chinese American Chinese American

Men

    HS Home-oriented .15 Home-oriented .27 Assist and uphold .21 Assist and uphold .34

Success and housework .27 Success and housework .36

Family violence .28 Family violence .17

Male dominance/shame .20 Male dominance/shame .19

    BS Consideration .29 Assist/uphold .46 Assist/uphold .31

Home-oriented .29 Home-oriented .17

Attractive .16 Male dominance/shame .16

Women

    HS Assist and uphold .24

Success and housework .31

Family violence .19 Family violence .34

Male dominance/shame .24 Male dominance/shame .27

    BS Provider .34 Provider .46 Assist and uphold .40 Assist and uphold .50

Consideration .23 Success and housework .28

Home-oriented .18 Home-oriented .28 Male dominance/shame .31
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