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Abstract
This paper compares facets of behavior analysis and intersectional feminist theory. We begin by describing the history of issues
related to gender and sexuality in behavior analysis. Then, we explain how the goals of feminism and applied behavior analysis
are aligned, with a focus on intersectional feminism. Intersectional feminism examines the influence of interacting variables (e.g.,
race, gender, and sexuality) that affect one’s experiences and behaviors, rather than focusing on a single factor, such as gender.
Pragmatic behaviorism and intersectionality have many parallels, and by exploring them, researchers can generate more com-
prehensive explanations of behavior. With prevalent gender, race, and sexual orientation biases in contemporary society, it may
be important for behavior analysts to be able to recognize these contingencies that have been previously overlooked. Describing
the conceptual commonalities between these disciplines may be a stride towards inclusivity and advancement of the goals of each
discipline.
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In light of the recent Me Too and Time’s Up movements,
issues of sexual abuse, power, and equality have been brought
to the forefront of societal discourse. The exploration of these
issues within academic disciplines such as behavior analysis
may contribute to the expanded impact of these movements
and further propel social change. Behavior analysis, in partic-
ular, has seen a recent call for broad social action to promote a
more equitable, more nurturing society to promote human
well-being (e.g., Biglan, 2015; Geller, 2014). Individuals are
frequently treated inequitably based on gender and sexuality,
and behavior analysts may be well-suited to advance social
change in these domains. The efforts of behavior analysts can
be further supported, if they are aligned with other approaches
to promoting social justice, such as intersectional feminism
(cf. Crenshaw, 1989). From the perspective of intersectional
feminism, an array of variables (e.g., race, gender, sexual ori-
entation) interact to create the experience and perspective of

individuals, modifying the salience of particular environmen-
tal events and influencing behavior. If behavior analysts inte-
grate other perspectives, such as intersectional feminism, into
their conceptual framework and practice, they may be able to
generate more complete explanations of behavior, and recog-
nize the gender, race, and sexual orientation biases that have
been overlooked in the past. By interfacing with proponents of
intersectionality, behavior analysis can advance as a field and
enable positive social change. However, the history of women
and sexuality in behavior analysis must first be acknowledged
in order to then advocate for the incorporation of
intersectionalist theory. The present paper describes the histo-
ry of gender representation in behavior analysis and the con-
ceptual interaction between behavior analysis and feminism,
and provides suggestions for implementing intersectionality in
behavior-analytic practice.

Historical Context

Although considerable strides towards equality have been
made recently, women have been historically underrepresent-
ed in psychology and continue to battle for participation in this
field. When the American Psychological Association was
founded in 1892, women had few opportunities to advance
academically, and found limited access to graduate education
(Simon, Morris, & Smith, 2007). It was not until 1942 that the
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National Council of Women Psychologists was founded to
address these problems. However, this council was not a pan-
acea for the problem of representation. The Association for
Women in Psychology, the Committee on Women in
Psychology, the American Psychological Association’s
Women’s Program Office and Society for Women in
Psychology (Division 35) were founded in the 1970s, and
these groups furthered the cause of representing women in
psychology.

Throughout this time, there have been some advances in
terms of women’s progress in psychology, including a signif-
icant increase in the doctoral degrees awarded to women in
clinical and counseling psychology. The American
Psychological Association task force (1995) found that 64%
of clinical doctoral students were women. However, in other
areas such as experimental, physiological, and comparative
psychology, men continued to be overrepresented in these
fields (Osterang & McNamara, 1991). More recently, howev-
er, women have had an increased presence in these areas. In a
2006 report, the Women’s Program Office of the American
Psychological Association (2006) presented data indicating
that from 1996 to 2002, women earned approximately two-
thirds of all doctoral degrees in psychology across all sub-
fields, and had attained more leadership roles than in earlier
time periods.

As a disciplinary cousin of psychology, behavior analysis
is not exempt from underrepresentation of women. Indeed, the
Journal of the Experimental Analysis of Behavior (JEAB) was
founded by a group composed solely of men (Laties, 2008). In
addition, for the first 50 years of its existence, JEAB’s editors
were all male. However, after the journal’s initial years, there
was a steady, small proportion of women serving on this
journal’s editorial board (Laties, 2008). This did not mean,
however, that women were publishing in the journal.
McSweeney, Donahoe, and Swindell (2000) found that par-
ticipation among women systematically decreased as the se-
lectivity of four top journals in behavior analysis—the Journal
of Applied Behavior Analysis, Behavior Therapy, Behavior
Modification, and Behavior Research and Therapy—
increased.

In prominent behavior-analytic journals, like The Behavior
Analyst (now Perspectives on Behavior Science), the Journal
of Applied Behavior Analysis, and the Journal of the
Experimental Analysis of Behavior, women are also picking
up ground in editorial boards. Between 1995 and 2003, wom-
en made up only 21% to 35% of The Behavior Analyst edito-
rial board. In 2004, women accounted for 45% of the editorial
board, and then 52% in 2006. Since then, women have con-
stituted between 19% and 44% of the editorial board between
2007 and 2018 (see Fig. 1). In the Journal of Applied
Behavior Analysis, women made up only between 20% and
31% from 1994 to 2008, but the proportion increased to be-
tween 36% and 48% from 2009 to 2018 (see Fig. 2).

While publication and editorial activities may provide an
index of the representation within a discipline, there is a
stringent selectivity to this process. Participation in
conference presentations may be more broadly available to
members of a professional community. Simon et al. (2007)
evaluated women’s representation at conferences in behavior
analysis. At the annual meetings of the Association for
Behavior Analysis International (ABAI) from 1975 to 2005,
women were consistently underrepresented in participation
relative to men. Specifically, in 2005, women were still below
parity in 7 of the 11 presentations (either poster, symposia,
paper, or invited presentations), as well as participation roles
(number of women chairs and discussants on the symposia,
paper, and invited sessions), and authorship levels (sole au-
thor, first author of two authors, or other than first author).
Simon et al. (2007) also found that women’s percentage of
presentation of invited papers was at least three times lower
than males, and male authors outnumbered women authors by
almost 3 to 1 in the first 10 years of the ABAI’s existence.

Fig. 1 The number of men and women on The Behavior Analyst editorial
board by year

Fig. 2 The number of men and women on the Journal of Applied
Behavior Analysis editorial board by year
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While representation of gender is important, there are other
minority classifications (e.g., ethnicity, sexual orientation) that
may also be of interest when considering the degree to which a
discipline is representative and inclusive. Although there are
some data (as described above) related to gender representa-
tion, there is virtually no research regarding diversity with
respect to ethnicity and sexual orientation within the
profession of behavior analysis. Within psychology as a
general field, the research examining minority group
representation has not had favorable findings. Russo,
Olmedo, Stapp, and Fulcher (1981) found that 3.1% of all
APA members and 8% of all doctorate recipients were racial
minorities. Twenty-two years later, the percentage of minori-
ties holding doctoral degrees had only increased to 22.1% in
2003 (Maton, Kohout,Wicherski, Leary, &Vinokurov, 2006).
Since then, there has been minimal literature on the represen-
tation of minorities in psychology, with no papers exploring
these variables within the context of behavior analysis. Such
work represents a potentially important mechanism to better
understand our profession and the people who influence it.

Although the previous data are potentially discouraging,
the Behavior Analyst Certification Board (BACB) shows
progress in representing women—four of the six current ex-
ecutive staff are female. According to their website, the
BACB’s board of directors also shows decent representation
of women, with six female directors out of the 11 positions
(including the President and Vice President) at the time of
writing this manuscript. Nosik, Luke, and Carr (2018), three
of the leaders of the BACB, summarized a variety of metrics
related to the representation of women in behavior analysis.
They reported that 53% of the presidents of the Association
for Behavioral Analysis International, the Association for
Professional Behavior Analysts, and the BACB were
women from the past 5 years. Similarly, Li, Curiel,
Pritchard, and Poling (2018) found that from 2014 to 2017,
there were more women than men as first authors in The
Analysis of Verbal Behavior and the Journal of Applied
Behavior Analysis. Together, these data indicate substantial
progress in the representation of women in behavior analysis.
Such progress may be viewed favorably, particularly in light
of where the field has been in terms of issues of sexuality and
gender equality. The discussion of interventions related to
gender expression and sexuality provide additional historical
context for issues associated with feminist theory; these inter-
ventions will be discussed before describing the integration of
philosophical systems relevant to feminism and behaviorism.

Early in its history, applied behavior analysis included
treatments for “deviant” sexual behavior, including
homosexuality and transgenderism. For instance, McGuire
and Vallance (1964) conducted a study using electric shock
therapy to eliminate sexual fetishes, among other behaviors,
such as homosexuality and alcoholism. Subsequently, several
other studies were done to modify the sexual behavior of gay

and trans* (i.e., individuals whose gender identity did not
correspond with their sex designated at birth) men. In 1973,
Barlow and Agras conducted a study on three gay cisgender
(i.e., individuals whose gender identity corresponded with
their sex designated at birth) men using a fading technique,
in an attempt to increase arousal when looking at images of
nude females rather than nude males. In the following year,
Callahan and Leitenberg (1973) tested two aversion treat-
ments, one which delivered an electric shock following arous-
al to homosexual erotic material, and the other whichmade the
participant imagine an aversive event with homosexual
behavior, like vomiting, while engaging in a sexual act.
Furthermore, Rekers and Lovaas (1974) attempted to elimi-
nate a 5-year-old boy’s desire to be a girl by providing rein-
forcement contingent on “masculine” behavior and ignoring
(i.e., extinction) contingent on “feminine” behavior.

Although there are not clearly available records of the clin-
ical application of the techniques described in the previous
research, it is possible that they were applied in practice.
Since the 1970s, multiple professional organizations, includ-
ing the American Psychiatric Association, the American
Psychological Association, and the American Counseling
Association, have come out to oppose conversion therapies
and insist on conveying to the client accurate information on
sexuality and offer alternatives (Haldeman, 1999). Within the
Professional and Ethical Compliance Code for Behavior
Analysts (Behavior Analyst Certification Board, 2016), the
use of reinforcement-based procedures is required before the
use of aversive interventions. Thus, these early studies no
longer meet the ethical requirements for our field and are no
longer consistent with societal and scientific views of sexual
behavior. Within the context of research, greater protections
have been afforded to all human subjects, not just members of
LGBTQ+ populations. For instance, in the BACB’s ethics
code, Section 9 deals with the responsible conduct of research,
including the elements of informed consent (9.03), review by
appropriate ethics boards (9.02a), and maintaining the dignity
and welfare of research participants (9.02c). Thus, contempo-
rary research is more consistent with the ethical application of
behavior-analytic techniques.

Recently, researchers have demonstrated the efficacy of
ethical behavior-analytic interventions for sexual behaviors.
Whereas gender nonconformity was previously labeled as in-
appropriate, now inappropriate behaviors are identified as a
function of the harm that is possible to the individual engaging
in them, or to other people in their environment. For example,
McLay, Carnett, Tyler-Merrick, and van der Meer (2015)
reviewed the literature on children with intellectual disabilities
displaying inappropriate sexual behavior (public masturba-
tion, inappropriate touching of others, etc.) and found that
out of 12 relevant studies, the majority of those that used
behavioral strategies used a multicomponent intervention to
decrease inappropriate sexual behavior. Two studies used
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aversive procedures; however, it should be noted that these
were almost the two oldest studies reviewed, conducted in
1978 and 1981. Three of the studies used an antidepressant
medication, and one study used a cognitive behavioral
intervention.

Other studies have been conducted by behavior analysts to
identify inappropriate sexual arousal to children in adults with
developmental disabilities. For example, Reyes et al. (2006)
and Reyes, Vollmer, and Hall (2017) used a penile plethysmo-
graph to measure change in penile circumference to
appropriate/non-deviant stimuli (adult men and women) and
inappropriate/deviant stimuli (children). They used stimulus
preference assessment procedures and penile plethysmogra-
phy (to measure tumescence) to assess sex offenders with
intellectual disabilities for age and gender preferences. These
researchers noted that these findings have clinical application
for teaching specific skills to this population so that they can
avoid specific high-risk stimuli and situations. This current
approach is more humane than the initial approach the field
took to issues related to sexuality and helps to support
marginalized populations. Thus, it may be considered more
consistent with a feminist perspective.

Behavior Analysis and Feminism

Historically, behavior analysts have not considered issues as-
sociated with feminism. For instance, in his novel Walden II,
Skinner (1948) focused on the thoughts and experiences of the
male characters, minimizing women’s roles. The main char-
acter, Frazier, explained that after a woman has several chil-
dren, she is then finally equal to men, and should be as able-
bodied as she was before having kids. Wolpert (2005) noted
that no social contingencies are discussed related to the dura-
tion of the pregnancy, or during the labor itself. In Notebooks,
Skinner commented that an author writing a book is much the
same as a mother having a baby, in that neither do much other
than “participate” (1980, p. 333). The treatment of childbear-
ing indicates little appreciation for the complexities of a wom-
an carrying a child, or the labor itself, and disregards any
possible hardships. Also in Notebooks, when Skinner wrote
about social contingencies, he only explained the social con-
tingencies in place for boys, suggesting that boys “are less
likely to be nurtured for small wounds and more likely to be
shamed for crying” (p. 346), failing to comment on the social
contingencies girls experience. Of course, these works arose
as the product of a different historical era, and contemporary
behavior analysts can operate in a more “woke” (i.e., inclusive
and aware) environment. Despite its history, a behavioral per-
spective can still help support the goals of feminism, which is
to carry out social movements “necessary to achieve equality
between women and men, with the understanding that gender
always intersects with other hierarchies” (Freedman, 2002, p.

7). Maria Ruiz, a feminist behavior analyst who spent much of
her career teaching at Rollins College (cf. Soreth, Dickson, &
Terry, 2017), published several articles discussing how this
could be possible.

Ruiz (1995) discussed what radical behaviorism can offer
feminism and explained why a feminist perspective would not
agree with radical behaviorism. First, Ruiz (1995) clarified
that feminists may not agree with the perspective of radical
behaviorists because of common misconceptions of what rad-
ical behaviorism really is. This includes thinking the organism
is passive to external influences, that behaviorism is a simple
stimulus-response mechanistic psychology, and that radical
behaviorists ignore individual experiences like feelings.
These misconceptions of behaviorism would be antithetical
to a feminist perspective.

As readers of this journal likely know, radical behaviorism,
unlike methodological behaviorism, is contextual in its ap-
proach (e.g., Morris, 1988, 1993) and thus would appeal to a
feminist standpoint. Contextualism applies to the principles of
behavior by recognizing that these principles can change, re-
gardless of how long they have been useful (Morris, 1993).
For instance, the interventions for sexual behavior involving
electric shock described above were considered appropriate in
the local context in which they occurred. Now, however, they
are no longer appropriate. Morris (1993) noted that behavior
emerges as a function of both its historic context and current
context. This would align with feminist thought, as historical
and contemporary experiences can impact the oppression
experienced by an individual. Thus, both fields understand
the importance taking into account the environment and its
role in the development of the individual.

Despite this point of congruence, Ruiz (1998) indicated
that there is a disagreement between behaviorists and femi-
nists on agency, and how each group defines it. In a possible
paradox, feminists believe that the agent is the source of re-
sistance, yet also believe that external social controls are lim-
iting the individual. For a behaviorist, this theory would need
to be reconstructed, as one cannot attribute resistance to some-
thing “within” the individual. Ruiz (1998) explained that a
behaviorist would define agency as actions, which include
“knowing that” you are doing agentic acts and denying agen-
cy as a characteristic of the individual (p. 189). So, instead of
agency being an internal trait, it can be redefined as the be-
haviors of an individual. With this reconstructed framework, it
is now easier to incorporate feminism into behaviorism.

Ruiz (2007) also emphasized the shared agreement on
pragmatism for both behaviorists and feminists. Generally,
pragmatism is a method of achieving meaning by the
usefulness of the idea based in action; see Lattal and Laipple
(2003) for a discussion of the interaction between pragmatism
and behavior analysis. Ruiz explained how pragmatism can
relate to feminism. Instead of searching for some ultimate
truth about the world, Ruiz (2007) suggested that the style of
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pragmatism advanced by John Dewey is more appropriate, as
it allows many possible reasons for individuals to vary.
Dewey’s theory emphasized making the future better than
the present by seeking the best possible course of action for
a group. Recognizing that one solution may work for some
people but not others, Ruiz (2007) explained that Dewey’s
theory encourages open, free discussion that allows dialogue
across cultures to advance society. This way of thinking sup-
ports feminist thought. Heldke (1987) explained that Dewey
and Evelyn Fox Keller, a famous feminist, shared a similar
epistemology. Both emphasized the importance of the activity
of knowing, like the processes of coming to solutions, rather
than a static knowledge of ultimate truth. Both also recognized
the different ways a phenomenon could be explained, depend-
ing on the view taken. There can be different reasons as to why
two people do the same thing, rather than a definitive truth for
everyone. This line of thought extends into a type of feminism
that has emerged since the work of Ruiz: intersectionality.

Intersectionality

First addressed by Crenshaw in 1989, intersectionality empha-
sizes the intersection of race and gender, and looks at the
multidimensionality of black women’s experiences rather than
viewing women from a traditional single-axis analysis (p.
139). That is, factors including race and gender combine to
create the full experience that an individual has. In this way,
intersectionality looks at the factors to which feminist scholars
have paid little attention in the past, such as race, gender, class,
and sexuality (Nash, 2008). McCall (2005) explained that the
traditional way of looking at disparities did not adequately
summarize all subordinate groups. For example, that “white
feminists’ use of women and gender as unitary and homoge-
neous categories” would reflect the “common essence of all
women” (p. 1776). Since traditional feminism categorized
men versus women, and it left no space for subcategories of
white women and black women; white feminists failed to
recognize the different experiences of black women.

Crenshaw (1989) argued that without taking into account
all of the various interplaying variables like race, gender, class,
and sexuality, one cannot adequately analyze the way black
women are oppressed. This logic hints at JohnDewey’s theory
of pragmatism, where he suggested that there are so many
ways humans can differ, and so it would not make sense to
give one ultimate explanation for the behavior of everyone
(Dewey, 1925). Yet, neither Dewey, nor Ruiz, specifically
examined the interplay of the particular variables brought up
by intersectional scholars. Ruiz recognized the different gen-
der social contingencies without realizing the importance of
interacting factors such as race, class, and sexuality on
behavior. Dewey, although understanding the importance of
individual differences, did not elaborate on the specific

intersecting variables that contribute to these differences.
Yet, the variables that Crenshaw described are essential for
this understanding, and they influence behavior every day.
For example, Irvine (1986) described differences in the fre-
quency of positive feedback students received as a function of
race and gender. In this study, white female students from both
upper elementary and lower elementary ages received less
positive feedback than did upper elementary black male stu-
dents. Black female students of lower elementary ages re-
ceived less positive feedback than white male lower elemen-
tary age students, and less positive feedback than black male
upper elementary age students. Thus, this disparity emerges
from the interaction of race and gender, potentially
influencing the developmental trajectory of these individ-
uals. As demonstrated by interventions like the Good
Behavior Game, contacting positive social contingencies
in early developmental periods can contribute to enduring
success (cf. Embry, 2002).

Moradi and Grzanka (2017) described how, traditionally,
psychologists have studied people’s experiences from a
single-axis viewpoint with homogeneous samples. For exam-
ple, when psychologists study LGBTQ+ individuals, these
samples are mainly white. Such research does not necessarily
generalize to broader populations, as experiences are framed
within intersecting variables of race, gender, class, or sexual
orientation. Moradi and Grzanka (2017) further explained that
by reconceptualizing social categories such as race and gender
as “dynamic social context variables,” psychologists can the-
orize how specific constructs may shape outcomes across
groups and shift the “responsibility and points of intervention
from the individual to the collective and to structures/systems
of power” (p. 506). Put in behavioral terms, nuanced aspects
of learning history that are a function of these social variables
necessarily influence the behavior of the individual.

Moradi and Grzanka (2017) explained that psychologists
need to critically evaluate whether their research is actually
helping to promote social justice, and whether their research
actually evaluates those oppressed, since psychologists have
commonly researched social issues that will not generalize to
the actual oppressed population. These authors concluded that
intersectionality is very similar to pragmatism in that both
have applied concerns. Consequently, intersectionality also
applies to behavior-analytic researchers and practitioners. If
applied behavior analysts recognize the multiple variables
affecting an individual, they can more effectively provide
interventions that support meaningful change. Realizing the
multiple factors that can lead to certain behaviors may bemore
beneficial than just targeting a single factor.

Cole (2009) provided evidence that supported claims made
by Moradi and Grzanka (2017), indicating that just asking
who is included in a category can attempt to amend the years
of underrepresentation of minority groups. By analyzing
groups that have been overlooked in the past, psychologists
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can better understand their experiences, rather than just seeing
them in the ways they differ from the “dominant group” norms
(Cole, 2009, p. 172). Furthermore, Cole (2009) claimed that
ignoring how social categories intersect makes any knowledge
gained from research incomplete. For practicing behavior an-
alysts, relevant categories may expand beyond race and
gender, and include domains such as disability status or
sexual orientation.

Engaging with clients as individuals with a complex learn-
ing history, including core variables that influence who they
are and how they act, is crucial for cultural competence. Fong,
Catagnus, Broadhead, Quigley, and Field (2016) suggested
that it is important for behavior analysts to be aware of their
own cultural values as well as those of their clients. Such
awareness may allow behavior analysts to identify targets of
intervention that are socially valid for both the client and the
practitioner. These authors suggested that “without informa-
tion about cultural preferences and norms, behavior analysts
may unintentionally provide less than optimal service deliv-
ery” (p. 85). Specific recommendations to improve the inter-
action between behavior analysts and their clients is to include
using culturally aware language, conducting a cultural identity
assessment of the client and/or family, and using resources
such as the community members to learn more about the cli-
ent’s culture (Fong et al., 2016). A similar argument could be
made for the interacting variables related to intersectional
feminism—engaging with these variables may also be neces-
sary to deliver effective and valid interventions. Fortunately,
understanding the interaction of key categories is already at
the heart of Skinner’s approach to behavior.

Intersectionality and Behavior Analysis

Skinner (1974) set the stage for the parallels between
intersectionality and radical behaviorism. He emphasized
how human behavior is caused by a confluence of factors,
rather than assigning agency to the individual. Skinner said
that a person “is a locus, a point at which many genetic and
environmental conditions come together in joint effect”
(Skinner, 1974, p. 168). Skinner proposed that since everyone
has different personal histories and genes, everyone is vastly
unique. The individual acquires a “repertoire of behavior” and
“complex contingencies of reinforcement create complex rep-
ertoires” which enables a sense of “different persons in the
same skin” (Skinner, 1974, p. 167). This line of thought is
consistent with the approach of intersectionality.
Intersectionality accepts the idea that many genetic and
environmental conditions come together to make up the
whole person, rather than one dominating factor. Crenshaw
(1989) wrote that the “dominant conception” of discrimina-
tion erroneously makes one believe that discrimination occurs
on a “single coordinate axis” (p. 140). Yet this is not the case,

as race, gender, class, and sexuality create experiences specific
to the individual, and that individual is then shaped by those
experiences. Because the individual is made up of all these
layers, it is as though there are “different persons in the same
skin” that are emphasized under different contexts, or
contingencies.

Anothe r s imi la r i ty be tween behav ior i sm and
intersectionality is their goal to help solve social problems.
Moradi and Grzanka (2017) noted that analyzing race, gender,
class, and sexuality is just one part of intersectionalism, as
“doing coalitional and ally work to enact resistance and activ-
ism” should be the central focus to actually help those
oppressed (p. 509). Skinner (1971) argued that since major
problems involve human behavior, human behavior needs to
be studied to overcome those problems. Baer, Wolf, and
Risley (1968) suggested that for work to be considered ap-
plied behavior analysis, it must focus on promoting behavior
change that is meaningful to the target individual and others
around them. By being able to predict and control behavior,
behavior analysts can make changes for the well-being of
society by manipulating the environment (cf. Biglan, 2015).
This is absolutely necessary if behavior analysts want to pro-
mote social change to prevent oppression and discrimination.

One way that behavior analysts can make a greater impact
in this domain is to make their research more accessible to the
general public. Of course, it is necessary for members of this
field to be aware of the inequalities that certain groups face;
however, communicating these thoughts to the general public
is critical to making a lasting difference. Perhaps behavior
analysts in schools could collaborate more with the teachers
to increase their awareness of a student’s background and
ways in which key variables may influence the student’s be-
havior. As behavior analysts develop intervention plans for
clients, it may be useful to consider the variables
intersectionality emphasizes to intervene in a culturally com-
petent manner. Finally, behavior analysts need to study with
diverse, generalizable samples that have not been studied in
the past. Even the representation of minorities within the field
of behavior analysis is unknown. Future research should ex-
plore current levels of representation and inform actions that
can increase that representation to desirable levels, within both
the field of practitioners, and also in the populations who are
served.

Conclusions

From the outset, both behavior analysis and feminism were
not as inclusive as they might have been. However, progress
has been made in both disciplines, and can continue to be
made. To best pursue their goal of helping to overcome social
problems, each field might benefit from adopting some of the
other’s perspective. Both McCall, a lead intersectionalist
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theorist, and Skinner, a prominent behaviorist, agree that more
than just one factor should be taken into consideration to better
understand the experiences of individuals. With the many
gender, race, and sexual orientation biases prevalent in society
today, it may be useful for behavior analysts to recognize
controlling variables of these biases that have been largely
disregarded in the past. By doing this, the field may continue
to advance the well-being of society and increase the effec-
tiveness of the field.
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