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ASSOCIATION FOR
PSYCHOLOGICAL SCIENCECorrigendum

This Corrigendum is correcting three errors in the 
OnlineFirst version of the article that were made in 
relation to Figures 1 and 2. First, the sentence that 
opens the third paragraph in the “Relationships Among 
Medical-School Experiences and Explicit and Implicit 
Bias During Residency” section will be updated as fol-
lows: “Figures 1 and 2 depict the results of the cross-
lagged relationships among implicit and explicit bias 

(respectively) and contact, racial climate, and diversity 
training.” In addition, the title for Figure 1 is being 
changed to “Cross-lagged relationships among implicit 
bias toward Blacks and Whites, contact, racial climate, 
and diversity training (N = 3,134),” and the title for 
Figure 2 is being changed to “Cross-lagged relationships 
among explicit attitudes, contact, racial climate, and 
diversity training (N = 3,134).”
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