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Supplemental Table 1 

 

Correlations between VR-JIT Performance and Post-Test Effectiveness Outcomes 
 

 

VR-JIT Performance 

(mean score across all 

virtual interviews) 

 

p 

 

Job interview skills (performance-based) 

 

0.50 

 

.013 

     Likeliness to be hired (Global Rating) 0.35 .066 

     Comfort level 0.10 .345 

     Discuss prior conviction 0.45 .023 

     Hard worker 0.26 .139 

     Works well with others 0.37 .053 

     Communicates in a positive way                                                 0.10 .338 

     Sounds honest 0.18 .221 

     Sounds interested 0.18 .224 

     Sounds professional 0.50 .013 

     Overall rapport -0.13 .290 

Job interview skills (self-report) 0.15 .257 

Job interview motivation -0.18 .222 

Job interview anxiety -0.05 .416 
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Supplemental Figure 1. Targeted Job Interview Skills in Virtual Reality Job Interview Training 

(VR-JIT). 

 
 

Note. The VR-JIT e-Learning curriculum provides summary descriptions of eight job interview 

skills that will be scored at the end of each virtual interview. 
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Supplemental Figure 2. Example of VR-JIT Transcript Feedback. 

 
 

Note. VR-JIT provides feedback on each statement made by trainees during the virtual job 

interview. Positive feedback is color-coded in green, while negative feedback is color-coded in 

red. 

 

  



Virtual Interviewing Prison RCT 48 

 

 

Supplemental Figure 3. Example of Virtual Interview Performance Assessment.  

 
Note. VR-JIT provides summary feedback on each of the eight targeted job interview skills.  

 

 

 


