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Multimedia Appendix 1: Examples of racism definitions that illustrate, in part, 
mechanisms. 
 

Sources Examples of racism definitions 
  
Implicit Bias  
National Academies of 
Sciences, Engineering, 
and Medicine the science 
of implicit bias 
workshopa 

“Commonly defined as any unconscious or unacknowledged 
preferences that can affect a person’s beliefs or behaviors, 
and in particular, an unconscious favoritism toward or 
prejudice against people of a certain race, gender, or group 
that influences one’s own actions or perceptions.” 
 

Racism 
National Academies of 
Sciences, Engineering, 
and Medicine addressing 
diversity, equity, 
inclusion, and anti-racism 
in 21st century 
workshopb 

“The devaluation and the denial of rights, dignity, and value 
of individuals due to their race or geographical origin.”  

Racism 
National Commission to 
Address Racism in 
Nursingc 

"Assaults on the human spirit in the form of biases, 
prejudices, and an ideology of superiority that persistently 
cause moral suffering and perpetuate injustices and 
inequities." 

Racism 
Shaio and Woodyd 

From a sociological perspective, can be contextualized into 
three categories: attitudes, culture, and structure. 

 
Attitudes assesses mental states that can affect and reflect an 
individual’s behaviors, including deliberate inaction. 
 
Culture refers to the schema used to make sense of self, the 
world around them, and the connotation of group 
membership. 
 
Structure can be framed in two circumstances: one’s 
immediate circumstances and the impact of social relations 
on how an individual makes sense of the broader world. 

Individual Racism 
The Aspen Institutee 

Overt or covert that is subtle acts of hate, bias, prejudice, or 
discrimination toward another based on race. 

Structural Racism 
The Aspen Institutee 

Policies, institutional practices, cultural, and social 
interactions that reinforces racial inequity. Historic, 
perpetual privileges of and preference of White bodies, and 
imbedded within the social, capitalist, political systems 
through which we all exist. 



Anti-Racism Community-Based Participatory Research: Key Informants                                       

 

 

Institutional Racism – 
The Aspen Institutee 

Policies, practices that benefit White people over Black, 
Indigenous, and People of Color individuals, often intentional 
or inadvertently bias is upheld. 
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